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SULTANATE OF OMAN
CONTRACT OF EMPLOYMENT TeyQ191991U

This agreement is made on....................... vmgmgﬁ"w%mﬁa ...................................
AL between  Bd..............ccoiiiiiiiiii, TN
MI/MIS./MISS. ., of U/ U/ UNTY Y
...................................................... (Company) TUUAMUTEN e,
AdAress. ... ﬁgﬂ ..............................................................
(hereinafter called “the Employer”) and (@i’e]llﬂilzﬁﬁlﬂ’j”l “ma%’w”) oy
MEI/MIS./MISS. .ot WIS/ U/ U INT I e,
Holder of Passport NO.........oevooveeeeeeereeeeerenen, SonTafoAuMIUaR .
LD, NO. .o TATUTEWAUT oo
AdAress. ..o ﬁ@éﬂﬂﬂﬁu .....................................................
(hereinafter called “the Employee”) (G]'@Ulﬂ‘fjﬁ]zﬁﬂﬂ’h “@lﬂﬁs]}N”)
Both parties agree on the following: ﬁsjlﬂﬁﬂ\‘lﬁw@]ﬂmﬁ}uﬁﬂ;
1. Job Assignment and Wages 1. MUHHINMIaTAI

The Employer engages the Employee and wednanassugnIhinuuazgnieanas
the Employee agrees to work for the Employer in MRV WA WU
the POSTEION OF ...

The basic wage iS.................cooiiit. ﬂﬁ%ﬁﬁ?‘t@ﬂ!ﬁ/ﬁﬁ'ﬂ ................................
per month/day for 48 working hours per week. Aodow/Su InMIThaulng 48 2 Tusdedalany

Wages are paid on a working day, at the Az teluiuhnugaiovesdon 1o
end of the month, or at least once a month. pgtpufaUaY 1 ﬂig\‘]

Wages are paid in cash. maevznelinduituen
2. Work Site 2. AU

The WOrk Site iS at......vvveeeeeeeeeeeiieeeeeees Taelao 1 uAMIOY a1 @UN...



3. Duration of Contract and Probation Period

3.1 The duration of this contract is ...... years
commencing on the first day on duty in Oman

The first three months of work shall
be considered as a probation period. If the Employer
finds that the Employee is not qualified for the job
assigned, the Employer has the right to offer the
Employee the other appropriate job with the consent
of the Employee or to terminate the contract by
giving the Employee one week prior notice. The
Employer shall bear repatriation expenses of the
Employee. If the probationary period is
completed with the satisfaction of the Employer, the
contract shall be continuously in effective.

3.2 The contract expires at its expiry date
without further notification. However, if the
Employer wishes to extend the contract, he should
notify the Employee in writing at least thirty days
before the expiry date of the contract period.

3.3 Both parties have the right to terminate
the contract by informing each party in writing at

least 30 days or 1 month notice.

4. Travel Expenses

4.1 The Employer shall bear the travel
expenses of the Employee from Bangkok, Thailand
to the work place in Oman and the cost of the
return travel as well. These expenses shall not cover

the cost of acquiring a passport.
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4.2 The Employer shall be exempted from
payment of return travel expenses of the Employee
in the following cases:

(1) The Employee resigns before the
expiry date of the contract.

(2) The Employee commits a breach
resulting in his dismissal without notice and
without a service gratuity in accordance with the

provisions of the Labour Law.

5. Working Hours

The working hours shall not exceed 8 hours
per day, or 48 hours per week. Atleast one hour rest
during working after the Employee starts working

within five hours.

6. Overtime Payment

6.1 The Employee shall be entitled to the
overtime payments if heis asked to work more
than the usual working hours. The extra payment
given to the Employee shall be equivalent to his/her
basic wage for extra period plus 25 percent in
accordance with the provisions of the Labour Law.

6.2 If the Employee is asked to work on
his/her holidays, the Employer shall provide other

holidays or shall pay for extra work as No. 6.1.
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7. Holidays and Leave

7.1 The Employee shall be entitled to one
day off per week with pay.

7.2 The Employee shall be received full pay
during the official holidays and if any holiday is
the same day of the Employee’s weekly day-off, he/she
shall be compensated by having another day-off

7.3 The Employee is entitled to sick leave
with pay not more than ten weeks in one year in
accordance with the Labour Law.

7.4 The Employee is entitled to an annual

leave with pay in accordance with Labour Law.

8. Gratuity
The Employee is entitled to receive gratuity
when completing the contract in accordance with the

Labour Law.

9. Food and Accommodation

9.1 The Employer shall provide the
Employee with three meals a day free of charge or
provide food allowances of........................
per day/month.

9.2 The Employer shall provide the
Employee with safe and hygenic accommodation

free of charge during the term of contract.

10. Medical Care and Treatment

10.1 The Employer shall provide the
Employee with the required medical care in
accordance with the rules and regulations enforced

in Oman.
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10.2 The Employer shall accept that the
Employee will receive an indemnity for his injuries,
disability or death during work or arising from

work according to the Laws.

11. General Provision and Obligation

11.1 The Employee shall abide by the
rules and regulations of the Employer’s company
stipulated in conformity with the Local Labour law,
and shall respect the local traditions and customs,
and shall not engage in any political or religious
activities such as protest or demonstration

11.2 The Employee is not permitted to
work for others, and the Employer shall not have
the right to engage the Employee in any work with
another employer unless permitting by the provision

of Laws.

12. Others

12.1 The Employer shall bear for all
necessary fees and expenses incurred on the
acquisition of work permit in accordance with the
local regulations.

12.2 In the event of natural disaster, riot,
battle or war; the Employer shall evacuate the
Employee to the safe area. If the situation is no
longer conducive for the continuity of work, the
Employer shall repatriate the Employee to his
homeland and shall pay for all the expenses

of the repatriation.
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12.3 Other conditions not mentioned in this
contract shall be in accordance with the stipulations
of the local law.

This contract is made in English and Thai
versions, each being equally authentic, each party
holding one copy.

In witness whereof, the undersigned, having
fully understood the contents of the contract stated

herein, have signed this agreement.

Signature......coovvviviiii i Employer
(e, )
Signature..........oooviiiiiiiiiii Employee
(o, )
Signature......ccovvevviiiii i Witness

(e, )
Signature......ccoovviviiiiiii i Witness
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