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Gmail ASEAN THAI MOL <asean.thaimol2@gmail.com>

[For the Attention of SLOM-WG] Invitation to the 18th Meeting of the Senior
Labour Officials Meeting Working Group on Progressive Labour Practices to
Enhance the Competitiveness of ASEAN (18th SLOM-WG)

2 messages

Cheryl Stephani Mohede <cheryl.mohede@asean.org> Wed, Aug 27, 2025 at 11:40 PM
To: Shariful Bahri Bin Hj Sawas <shariful.sawas@buruh.gov.bn>, "sharifulbahri@hotmail.com"
<sharifulbahri@hotmail.com>, "mardiana.sulaiman@buruh.gov.bn" <mardiana.sulaiman@buruh.gov.bn>, Dayang Fajinur
binti Osman <fajinur.osman@buruh.gov.bn>, "fajjosman@gmail.com" <fajjosman@gmail.com>, Nurul Khairunnisa Binti
Abu Talip <khairunnisa.talip@buruh.gov.bn>, "sv17s@yahoo.com” <sv17s@yahoo.com>, THEANG SEANGVENG
<theang.seangveng@mlvt.gov.kh>, "Cooperationbureau.momri@gmail.com" <cooperationbureau.momri@gmail.com>,
"seng.sosan@mlivt.gov.kh" <seng.sosan@mlvt.gov.kh>, "narith_pit@yahoo.com" <narith_pit@yahoo.com>,
“chuop_narath@yahoo.com" <chuop_narath@yahoo.com>, "samonn@nssf.gov.kh" <samonn@nssf.gov.kh>,
"tarapongmivt@gmail.com" <tarapongmivt@gmail.com>, "thorng_samon@yahoo.com" <thorng_samon@yahoo.com>,
TEP KOSOMA <tep.kosoma@mivt.gov.kh>, "somineaocrm@gmail.com" <somineaorm@gmail.com>, Sri Lestari
<sri_lestari_momt@yahoo.com>, Aditya Dwi Taji <aditya.dwitaji@kemnaker.go.id>, "jaka.sutisna@kemnaker.go.id"
<jaka.sutisna@kemnaker.go.id>, Christine Refina <christine.refina@kemilu.go.id>, Vilayphong Sisomvang
<vilayphongs@gmail.com>, "Oudonelabin1712@gmail.com" <oudonelabin1712@gmail.com>, "vanny_gg@yahoo.com"
<vanny_gg@yahoo.com>, sack souphanthong <sourisack@hotmail.com>, "sourisacks@gmail.com"
<sourisacks@gmail.com>, Thiphasone Soukhathammavong <thiphasone@hotmail.com>, "bouahome04@gmail.com"
<bouahome04@gmail.com>, buavanh panyavong <buavanhpanyavong@gmail.com>, Outlook account
<t_vks@hotmail.com>, "thsati@yahoo.com” <thsati@yahoo.com>, "thianthongmimi@gmail.com
phen_inthaphone@hotmail.com" <sayfonlsv@gmail.com>, "phen_inthaphone@hotmail.com”
<phen_inthaphone@hotmail.com>, "mohdhasim@mohr.gov.my" <mohdhasim@mohr.gov.my>,
"sarahzazali@mohr.gov.my" <sarahzazali@mohr.gov.my>, "dol@mptmail.net.mm" <dol@mptmail.net.mm>,
"hninwint18715@gmail.com” <hninwint18715@gmail.com>, organization research <25@gmail.com>,
"pwintphyukhine.npt@gmail.com" <pwintphyukhine.npt@gmail.com>, "khinesabalmyint2@gmail.com"
<khinesabalmyint2@gmail.com>, organization <research25@gmail.com>, "usec.laborrelations@dole.gov.ph"
<usec.laborrelations@dole.gov.ph>, "imwpd@dmw.gov.ph" <imwpd@dmw.gov.ph>, "pycaunan@dmw.gov.ph”
<pycaunan@dmw.gov.ph>, "sauldevries@yahoo.com” <sauidevries@yahoo.com>, "dole.ilab@ymail.com"
<dole.ilab@ymail.com>, International Labor Affairs Task Force <ilatf@dole.gov.ph>, "Xiao Ying KOH (MOM)"
<koh_xiao_ying@mom.gov.sg>, "Joshua GOH (MOM)" <joshua_goh@mom.gov.sg>, "Gwyneth_ TAN@mom.gov.sg"
<david_ho@mom.gov.sg>, "Charmaine_LEE@mom.gov.sg" <Charmaine_LEE@mom.gov.sg>, "Brian THAM (MOM)"
<brian_tham@mom.gov.sg>, "Gwyneth_ TAN@mom.gov.sg" <Gwyneth_ TAN@mom.gov.sg>,
"asean.thaimol4d@gmail.com" <asean.thaimol4@gmail.com>, ASEAN THAI MOL <asean.thaimol2@gmail.com>, Aunniey
U gududdy <kanokkarns1964@gmail.com>, "duchtm.moha@gmail.com" <duchtm.moha@gmail.com>, Minh Phan
<minhpn.molisa@gmail.com>, "mphuonglemoha@gmail.com" <mphuonglemoha@gmail.com>, "Carl Rookie O. Daquio"
<carl.daquio@asean.org>

Cc: Asean Office Dico <asean.office.dico@mlvt.gov.kh>, "Dit.ksba-kemlu.go.id" <Dit.ksba@kemlu.go.id>, direktoratkfa
<direktoratkfa@gmail.com>, Derry Aplianta <derry.aplianta@kemlu.go.id>, Nanda Tri Andari Harahap
<nanda.harahap@kemlu.go.id>, Bahana Menggala Bara <bahana.bara@kemlu.go.id>, "ASEAN Cooperation Divi... (#1u
Google 1asW)" <aseancooperation.2023@gmail.com>, "rajanizam@mohr.gov.my" <rajanizam@mohr.gov.my>, Labour
and Civil Service Division <LCSD@asean.org>

To: SLOM-WG Focal Points

Dear Sirs and Mesdames, 7

Greetings from the ASEAN Secretariat.

On behalf of the Ministry of Manpower, Singapore, we are pleased to extend a warm invitation to your esteemed
delegation to attend the 18th Meeting of the Senior Labour Officials Meeting Working Group on Progressive
Labour Practices to Enhance the Competitiveness of ASEAN (18th SLOM-WG). This full-day meeting will be held
virtually on 30 September 2025.

https://mail.google.com/mail/u/1/?ik=1505055a1b&view=pt&search=all&permthid=thread-f:1841627506858603648&simpl=msg-f:1841627506858... 1/4
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The annual SLOM-WG serves as a key platform for ASEAN Member States to:

* Review the status of implementation of projects and initiatives under the SLOM-WG Work Plan 2021-2025;

* Deliberate on strategic priorities for the post-2025 period, including the development of the SLOM-WG Work
Plan 2026-2030;

* Discuss other cross-cutting ASEAN initiatives pertinent to labour practices.

Further details, including the administrative note, provisional programme, and registration form, will be shared in due
course.

We look forward to your participation and to welcoming you to the 18th SLOM-WG.
Thank you for your kind attention.
Warm regards,

Cheryl Mohede (Ms.)

Officer

Labour and Civil Service Division
Human Development Directorate

ASEAN Socio-Cultural Community (ASCC) Department The ASEAN Secretariat

ASEAN Secretariat | 70 A Jalan Sisingamangaraja | Jakarta 12110 Indonesia

' | ASEAN: A COMMUNITY OF OPPORTUNITIES FOR ALL

www.asean.org | twitter.com/asean | facebook.com/aseansecretariat
This email is confidential. Any usage of the content in or attachments to this email by non-intended recipient is
unlawful.

ﬂ Invitation to SLOM-WG Focal Points.pdf
-t 190K

Cheryl Stephani Mohede <cheryl. mohede@asean.org> Mon, Sep 8, 2025 at 12:20 PM
To: Shariful Bahri Bin Hj Sawas <shariful.sawas@buruh.gov.bn>, "sharifulbahri@hotmail.com"
<sharifulbahri@hotmail.com>, "mardiana.sulaiman@buruh.gov.bn" <mardiana.sulaiman@buruh.gov.bn>, Dayang Fajinur
binti Osman <fajinur.osman@buruh.gov.bn>, "fajjosman@gmail.com"” <fajjosman@gmail.com>, Nurul Khairunnisa Binti
Abu Talip <khairunnisa.talip@buruh.gov.bn>, "sv17s@yahoo.com" <sv17s@yahoo.com>, THEANG SEANGVENG
<theang.seangveng@mivt.gov.kh>, "Cooperationbureau.momri@gmail.com" <cooperationbureau.momri@gmail.com>,
"seng.sosan@mivt.gov.kh" <seng.sosan@mivt.gov.kh>, "narith_pit@yahoo.com" <narith _pit@yahoo.com>,
“chuop_narath@yahoo.com" <chuop_narath@yahoo.com>, "samonn@nssf.gov.kh" <samonn@nssf.gov.kh>,
“tarapongmivt@gmail.com" <tarapongmlivt@gmail.com>, “"thorng_samon@yahoo.com” <thorng_samon@yahoo.com>,
TEP KOSOMA <tep.kosoma@mivt.gov.kh>, "somineaorm@gmail.com" <somineaorm@gmail.com>, Sri Lestari
<sri_lestari_momt@yahoo.com>, Aditya Dwi Taji <aditya.dwitaji@kemnaker.go.id>, “jaka.sutisna_@kemnaker.go.id"
<jaka.sutisna@kemnaker.go.id>, Christine Refina <christine.refina@kemiu.go.id>, Viiayphong Sisomvang 1
<vilayphongs@gmail.com>, "Oudonelabin1712@gmail.com” <oudone|abin1712@gmall.com>l, "vanny_gg@yahoo.com
<vanny_gg@yahoo.com>, sack souphanthong <sourisack@hotmail.com>, “souris?cks@gmall.com“ ; g
<sourisacks@gmail.com>, Thiphasone Soukhathammavong <thiphasone@hotmail.com>, "bouahome04@gmail.com
<bouahome04@gmail.com>, buavanh panyavong <buavanhpanyavong@gmail.com>, Qutlook account

https://mail.google.com/mail/u/1/?ik=1505055a1b&view=pt&search=all&permthid=thread-f:18416275068586036488&simpl=msg-f:1841627506858. .. 2/4
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<t_vks@hotmail.com>, "thsati@yahoo.com" <thsati@yahoo.com>, "thianthongmimi@gmail.com
phen_inthaphone@hotmail.com" <sayfonlsv@gmail.com>, "phen_inthaphone@hotmail.com”
<phen_inthaphone@hotmail.com>, "mohdhasim@mohr.gov.my" <mohdhasim@mohr.gov.my>,
"sarahzazali@mohr.gov.my" <sarahzazali@mohr.gov.my>, "dol@mptmail.net. nm" <dol@mptmail.net.mm>,
"hninwint18715@gmail.com" <hninwint18715@gmail.com>, organization research <25@gmail.com>,
"pwintphyukhine.npt@gmail.com" <pwintphyukhine.npt@gmail.com>, "khinesabalmyint2@gmail.com"
<khinesabalmyint2@gmail.com>, organization <research25@gmail.com>, "usec.laborrelations@dole.gov.ph"
<usec.laborrelations@dole.gov.ph>, "imwpd@dmw.gov.ph" <imwpd@dmw.gov.ph>, "pycaunan@dmw.gov.ph"
<pycaunan@dmw.gov.ph>, "sauldevries@yahoo.com" <sauldevries@yahoo.com>, "dole.ilab@ymail.com"”
<dole.ilab@ymail.com>, International Labor Affairs Task Force <ilatf@dole.gov.ph>, "Xiao Ying KOH (MOM)"
<koh_xiao_ying@mom.gov.sg>, "Joshua GOH (MOM)" <joshua_goh@mom.gov.sg>, "Gwyneth_ TAN@mom.gov.sg"
<david_ho@mom.gov.sg>, "Charmaine_LEE@mom.gov.sg" <Charmaine_LEE@mom.gov.sg>, "Brian THAM (MOM)"
<brian_tham@mom.gov.sg>, "Gwyneth_ TAN@mom.gov.sg" <Gwyneth_ TAN@mom.gov.sg>,
"asean.thaimol4@gmail.com" <asean.thaimol4@gmail.com>, ASEAN THAI MOL <asean.thaimol2@gmail.com>, nunney
- gududide <kanokkarns1964@gmail.com>, "duchtm.moha@gmail.com” <duchtm.moha@gmail.com>, Minh Phan
<minhpn.molisa@gmail.com>, "mphuonglemoha@gmail.com" <mphuonglemoha@gmail.com>, "Carl Rookie O. Daquio"
<carl.daquio@asean.org>

Cc: Asean Office Dico <asean.office.dico@mlvt.gov.kh>, "Dit.ksba-kemlu.go.id" <Dit.ksba@kemlu.go.id>, direktoratkfa
<direktoratkfa@gmail.com>, Derry Aplianta <derry.aplianta@kemiu.go.id>, Nanda Tri Andari Harahap
<nanda.harahap@kemlu.go.id>, Bahana Menggala Bara <bahana.bara@kemlu.go.id>, "ASEAN Cooperation Divi... (#1u
Google lasW)" <aseancooperation.2023@gmail.com>, "rajanizam@mohr.gov.my" <rajanizam@mohr.gov.my>, Labour
and Civil Service Division <LCSD@asean.org>

To: SLOM-WG Focal Points

Dear Sirs and Mesdames,

Greetings from the ASEAN Secretariat.

We refer to our mail below regarding the attached invitation from the Ministry of Manpower, Singapore, we are
pleased to share details of the 18th Meeting of the Senior Labour Officials Meeting Working Group on
Progressive Labour Practices to Enhance the Competitiveness of ASEAN (18th SLOM-WG). The meeting will be
held virtually on Tuesday, 30 September 2025.

On behalf of the Ministry of Manpower, Singapore, we would like to kindly request your esteemed delegation to
complete the online registration form at your earliest convenience, and no later than 15 September 2025
(Singapore Time, GMT+8), using the link below:

hitps://go.gov.sg/18thslom-wgmeeting

In addition, to facilitate informal coordination, Singapore will set up a WhatsApp group. We kindly request participants
to ensure that their submitted details (name, position, email, and mobile number) are accurate.

Please kindly find attached the administrative note and the Zoom Virtual background for your reference.

The 18th SLOM-WG Meeting will be conducted on the Zoom platform using the following details:

https://us06web.zoom.us/j/84825168770?pwd=63HTolL.5001DR5JCjnAgpihAcXr1Bsg.1

Meeting ID: 848 2516 8770
Passcode: 610357

Please be informed that the dry run will be held on Monday, 29 September 2025, using the link below:

https://mail.google.com/mail/u/1/?ik=1505055a1 b&view=pt&search=all&permthid=thread-f. 1841 6275068586036488&simpl=msg-f:1841627506858... 3/14




9/15/25, 2:49 PM Gmail - [For the Attention of SLOM-WG] Invitation to the 18th Meeting of the Senior Labour Officials Meeting Working Group o...
https://us06web.zoom.us/{/89859552924 7pwd=FLMwG5v1ufRXkNP0aGO41Ec32E30gh .1

Meeting ID: 898 5955 2924
Passcode: 830237

For any further inquiries or assistance, please kindly contact the representatives of the 18" SLOM-WG Organising

Committee at Gwyneth  TAN@mom.gov.sg and Brian_ THAM@mom.gov.sg, with a copy to the ASEAN Secretariat at
cheryl.mohede@asean.org.

Thank you for your attention and we look forward to your kind participation.

{Quoted text hidden]
[Quoted text hidden]

3 attachments

u@ 18th SLOM-WG Zoom Virtual Background (1).pdf
177K

@ 18th SLOM-WG - Administrative Note.pdf
=~ 180K

.E Invitation to SLOM-WG Focal Points.pdf
= 190K

https://mail.google.com/mail/u/1/?ik=1505055a1 b&view=pt&search=all&permthid=thread-f:1 8416275068586036488&simpl=msg-f:1841627506858... 4/4




27 August 2025

Dear SLOM-WG Focal Points

Progwggme LabourPractices to E Qggce thg Compeﬁtiveness of ASEAN
30 September 2025, Virtual

On behalf of the Singapore Ministry of Manpower, | am pleased to extend an
invitation to you and your delegation to participate in the 18" Meeting of the Senior
Labour Officials Meeting Working Group on Progressive Labour Practices to Enhance
the Competitiveness of ASEAN (18" SLOM-WG). This full-day virtual meeting is
scheduled for 30 September 2025

2 The annual SLOM-WG serves as a platform for ASEAN Member States to:

a. Review the status of implementation of projects and initiatives under the SLOM-
WG Work Plan 2021 - 2025;

b. Deliberate on strategic priorities for the post-2025 period, including the
development of the SLOM-WG Work Plan 2026 - 2030: and
c. Discuss other cross-cutting ASEAN initiatives pertinent to labour practices.

3 Further details, including the administrative note, provisional programme, and
registration form, will be shared in due course. We look forward to your participation
and to engaging in constructive discussions that will shape the future of labour
practices in ASEAN.

Yours sincerely

i —

TAN LI SHENG
DIVISIONAL DIRECTOR, WORKPLACE POLICY AND STRATEGY DIVISION
MINISTRY OF MANPOWER, SINGAPORE
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THE EIGHTEENTH MEETING OF THE SENIOR LABOUR OFFICIALS MEETING’S
WORKING GROUP ON PROGRESSIVE LABOUR PRACTICES TO ENHANCE
THE COMPETITIVENESS OF ASEAN
(18™ SLOM-WG MEETING)

30 SEPTEMBER 2025, VIRTUAL AND PHNOM PENH, CAMBODIA

PROVISIONAL ANNOTATED AGENDA

OPENING SESSION

The senior official of the Ministry of Labour and Vocational Training of Cambodia, as
~ the host country, will deliver welcome remarks.

Singapore as the SLOM-WG Chair will deliver opening remarks and begin the
Meeting.

AGENDA ITEM1 ADOPTION OF AGENDA

The Meeting will consider the provisional annotated agenda and may propose
amendment, if any, for inclusion under relevant agenda items. The revised agenda will
be adopted by the Meeting.

AGENDA ITEM 2 RELEVANT DECISIONS OF OTHER ASEAN MEETINGS

The ASEAN Secretariat will update the Meeting on relevant decisions of other ASEAN
Meetings held since the 17" SLOM-WG Meeting on 20 August 2024 including the
44th, 45" and 46" ASEAN Summits, the Special Meeting of the Senior Officials
Committee for the ASCC (SOCA) in 2025, the 33 ASCC Council Meeting, and other
related ASEAN Meetings.

e Development and Finalisation of the ASEAN Community Vision 2045 and

ASCC Strategic Plan;

Implementation and Monitoring of the ASCC Blueprint 2025;

Accession of Timor-Leste to ASEAN;

Complementarities Initiative 2.0 Report;

ASEAN Declaration on Strengthening Care Economy and Resilience Towards

ASEAN Community Post-2025;

e Implementation and Mid-Term Review of the ASEAN Enabling Masterplan
2025.

The Meeting will take note of the information shared and may wish to deliberate on the
matters relevant to SLOM-WG.



AGENDAITEM 3 SLOM-WG WORK PLAN 2021-2025
3.1 RECENT DEVELOPMENT RELATED TO THE SLOM-WG WORK PLAN

The ASEAN Secretariat will update the Meeting on the latest development pertaining
to the:

o Development of the SLOM-WG Work Plan 2026-2030;
e Updates on the ASEAN TVET Council;

e Implementation of the Roadmap of the ASEAN Declaration on Human
Resources Development for the Changing World of Work; and

e Phase V of the ASEAN Qualification Reference Framework (AQRF) Committee
and the status of AMS referencing to the AQRF.

The Meeting will take note of the information shared and may wish to deliberate on the
matters relevant to SLOM-WG.

3.2 STATUS OF IMPLEMENTATION OF PROJECTS AND ACTIVITIES

The Country Coordinators and ASEAN Secretariat will update the Meeting on the
status of implementation of completed, on-going and planned projects and activities in
the SLOM-WG Work Plan 2021-2025.

Completed Projects

i. Regional Workshop on Employment Creation and Formalization: Linking
Investment, Trade and Industrial Policies and Regulations to Labour and
Employment Policies to Maximize Positive and Broader Spillover Effect of
Domestic and Foreign Direct Investment to Local SMEs Promotion, Employment,
Resources and Knowledge Transfer [Lao PDR]

ii. Workshop for Policy Development on Digital Labour Market Intermediaries
(DLMIs) Involved in Recruitment and Placement [The Philippines]

iii. Developing business engagement models for up-skilling and reskilling workers
in response to the 4IR [ASEAN Secretariat]

iv. Regional Study on Labour Practices in Fishing Sector in ASEAN [ASEAN
Secretariat]

Reqular and On-going Projects

v. Expanded Application of the ASEAN Guiding Principles for Strengthening Quality
Assurance and Recognition of Competency Certification Systems within ASEAN
Economies (AGP3) [Indonesia]

vi. Strengthening Migration Measures in ASEAN [Viet Nam]

vii. Capacity Building Webinars on Social Protection for ASEAN Member States as
a follow up to: [Viet Nam]
e Study on Old-Age Income Security in ASEAN Member States
e Study on Extension of Social Security to Workers in Informal
Employment in the ASEAN Region’

1 Included in the Implementation Plan of ACRF



Viii.

ix.

Updating of the ASEAN Informal Employment Statistical Database [ASEAN
Secretariat]
Updating of the ASEAN Labour Productivity Index [ASEAN Secretariat]

Planned projects

X.

XI.
Xii.
Xiii.

Tripartite Workshop to share information on measures to safeguard employment
and support the unemployed in the COVID-19 most affected sectors [Indonesia]
Seminar on Employment Strategies to Support Economic Recovery [Malaysia]
ASEAN Skills Competition (ASC) [The Philippines]

Study and documentation of best practices in assessing labour market needs
and employment opportunities, linking with skills requirements of growing
industries [Singapore].

The Meeting will deliberate on the matters and provide necessary guidance.

The Meeting will recall that during the Workshop to Develop the ALM WP 2026-2030
held in Singapore on 21-24 April 2025, the lead countries announced that the following
planned projects will be carried over to the SLOM-WG Work Plan 2026-2030:

a)
b)

d)
e)

9)

h)

J)

Digitalisation of Public Employment Service (lead: The Philippines)
Development of regional strategies and activities to add value to the ASEAN
Skills Competition on (lead: The Philippines):

e Skill standards improvement in AMS;

e Exploring possible harmonization of training curriculum standards for

TVET instructors in selected skill areas; and

e Exploring benchmarking of skills assessment and certification
Follow-up to the Project “Enhancing the Competitiveness of ASEAN Human
Resources through Responsive TVET Curriculum Supported by Involvement of
Industries and LMI (lead: The Philippines)
Adapt TVET curricula to the post-COVID-19 future of work (lead: The Philippines)
Documentation of the Existing Bilateral or Multilateral Business-to-Business or
Government-to-Government Mutual Recognition of Skills Arrangement on
Selected Occupational Areas among some AMS including development process
and implementation (lead: The Philippines)
Benchmarking and Capacity Development on Productivity Improvement,
Innovation, and Human Resource (HR) Practices in the Agriculture Sector in
Selected ASEAN Plus Three (APT) countries (lead: The Philippines)
Workshop to share information and best practices on employment and industrial
relations particularly on various, including new/innovative models and
approaches of labour dispute and labour justice (lead: The Philippines)
Identification of regional gaps/ issues in existing policies in addressing labour
concerns under new normal (lead: The Philippines)
Enhancement of Mutual Recognition of Skills (MRS) between Sending and
Receiving Countries for Migrant Workers Working in Low-Skilled and Middle-
Skilled Occupations (lead: Myanmar)
Follow-up to the Project “Enhancing the Competitiveness of ASEAN Human
Resources through Responsive TVET Curriculum Supported by Involvement of
Industries and LMI (lead: The Philippines)



AGENDAITEM4 UPDATE OF THE ASEAN LABOUR |INSPECTION
COMMITTEE (ALICOM)

Lao PDR, as the ALICOM Chair for 2024-2025, will update the Meeting on the activities
of the ALICOM including the key outcomes of the 4" ALICOM Meeting and the 14t
ASEAN Labour Inspection Conference hosted by Lao PDR in 2025.

The Meeting will endorse the Report of the 4t ALICOM Meeting.

The Meeting will deliberate on the matters and provide necessary guidance.

AGENDA ITEM S5 IMPLEMENTATION AND MONITORING OF THE ASEAN
ROADMAP FOR THE ELIMINATION OF THE WORST FORMS
OF CHILD LABOUR BY 2025

The ASEAN Secretariat will update the Meeting on the development and finalisation
of the post-2025 ASEAN Roadmap for the Prevention of Child Labour Including the
Elimination of the Worst Forms of Child Labour. The update will also include the
outcomes of two inter-sectoral workshops held for this purpose - virtually on 29-30
April 2025 and in Bangkok, Thailand on 1-2 July 2025.

The Meeting will take note of the information shared and may wish to deliberate on the
matters.

AGENDA ITEM 6 OTHER MATTERS

The Meeting may wish to discuss other matters under this Agenda Item, if any.

AGENDA ITEM 7 TENTATIVE DATE AND VENUE OF THE 19™ SLOM-WG
MEETING

Thailand, as the incoming Chair for 2026-2028, will update the Meeting on the tentative
schedule of the 19" SLOM-WG Meeting in 2026.

AGENDA ITEM 8 CONSIDERATION AND ADOPTION OF THE REPORT OF THE
18" SLOM-WG MEETING

The Meeting will take note that the ASEAN Secretariat will submit the draft Report of
the 18" SLOM-WG Meeting within two weeks after the Meeting for consideration and
ad-referendum endorsement.

CLOSING
The representative of Timor-Leste will be invited by the Chair to deliver remarks.

The Chair will close the Meeting and deliver his/her closing remarks.
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Gmaa ASEAN THAI MOL <asean.thaimolZ@gmail.com>

tFor the Atter;tmion of SLOM-WG] Invitation to the 18th Meeting of the Senior
Labour Officials Meeting Working Group on Progressive Labour Practices to

Enhance the Competitiveness of ASEAN (18th SLOM-WG)

2 messages

Cheryl Stephani Mohede <cheryl. mohede@asean.org> Wed, Aug 27, 2025 at 11:40 PM
To: Shariful Bahri Bin Hj Sawas <shariful.sawas@buruh.gov.bn>, "sharifulbahri@hotmail.com”
<gharifulbahri@hotmail.com>, “mardiana.sulaiman@buruh.gov.bn" <mardiana.sulaiman@buruh.gov.bn>, Dayang Fajinur
binti Osman <fajinur.osman@buruh.gov.bn>, "fajosman@gmail.com” <fajjosman@gmail.com>, Nurul Khairunnisa Binti
Abu Talip <khairunnisa.talip@buruh.gov.bn>, "sv17s@yahoo.com” <svi7s@yahoo.com>, THEANG SEANGVENG
<theang.seangveng@mlivt.gov.kh>, "Cooperationbureau momri@gmail.com” <cooperationbureau.momri@gmail.com>,
"seng.sosan@mivt.gov.kh" <seng.sosan@mivt.gov.kh>, "narith_pit@yahoo.com” <narith_pit@yahoo.com>,
“chuop_narath@yahoo.com” <chuop_narath@yahoo.com>, "samonn@nssf.gov.kh” <samonn@nssf.gov.kh>,
“tarapongmivt@gmail.com” <tarapongmivt@gmail.com>, "thorng_samon@yahoo.com"” <thorng_samon@yahoo.com>,
TEP KOSOMA <tep.kosoma@mivt.gov.kh>, "somineaorm@gmail.com” <somineaorm@gmail.com>, Sri Lestari
<sri_lestari_momt@yahoo.com>, Aditya Dwi Taji <aditya.dwitaji@kemnaker.go.id>, "jaka.sutisna@kemnaker.go.id"
<jaka.sutisna@kemnaker.go.id>, Christine Refina <christine refina@kemiu.go.id>, Vilayphong Sisomvang
<vilayphongs@gmail.com>, "Oudonelabin1712@gmail.com” <oudonelabin1712@gmail.com>, "vanny_gg@yahoo.com”
<vanny_gg@yahoo.com>, sack souphanthong <sourisack@hotmail.com>, "sourisacks@gmail.com”
<gourisacks@gmail.com>, Thiphasone Soukhathammavong <thiphasone@hotmail.com>, "bouahome04@gmail.com”
<bouahome04@gmail.com>, buavanh panyavong <buavanhpanyavong@gmail.com>, Cutlook account
<t_vks@hotmail.com>, "thsati@yahoo.com” <thsati@yahoo.com>, "thianthongmimi@gmail.com
phen_inthaphone@hotmail.com” <sayfonisv@gmail.com=>, "phen_inthaphone@hotmail.com”
<phen_inthaphone@hotmail.com>, "mohdhasim@mohr.gov.my" <mohdhasim@mohr.gov.my>,
"sarahzazali@mohr.gov.my"” <sarahzazali@mohr.gov.my>, "dol@mptmail. net. nm" <dol@mptmail.net. mm>,
"hninwint18715@gmail.com” <hninwint187 15@gmail.com>, organization research <25@gmail.com>,
"pwintphyukhine.npt@gmail.com" <pwintphyukhine.npt@gmail.com>, "khinesabalmyint2@gmail.com”
<khinesabalmyint2@gmail.com>, organization <research25@gmail.com>, "usec.laborrelations@dole.gov.ph"
<usec.laborrelations@dole.gov.ph>, "imwpd@dmw.gov.ph” <imwpd@dmw.gov.ph>, "pycaunan@dmw.gov.ph”
<pycaunan@dmw.gov.ph>, "sauldevries@yahoo.com” <sauldevries@yahoo.com>, "dole.ilab@ymail.com”
<dole.ilab@ymail.com>, International Labor Affairs Task Force <ilatf@dole.gov.ph>, "Xiao Ying KOH (MOM)"
<koh_xiao_ying@mom.gov.sg>, "Joshua GOH (MOM)" <joshua_goh@mom.gov.sg>, "Gwyneth_TAN@mom.gov.sg"
<david_ho@mom.gov.sg>, "Charmaine_LEE@mom.gov.sg" <Charmaine_LEE@mom.gov.sg>, "Brian THAM (MOM)"
<brian_tham@mom.gov.sg>, "Gwyneth_TAN@mom.gov.sg" <Gwyneth_TAN@mom.gov.sg>,
“asean.thaimold@gmail.com" <asean.thaimold@gmail.com>, ASEAN THAI MOL <asean.thaimol2@gmail.com>, Auamigy
au gududidy <kanokkarns1964@gmail.com>, "duchtm.moha@gmail.com” <duchtm.moha@gmail.com>, Minh Phan
<minhpn.molisa@gmail.com>, "mphucnglemoha@gmail.com” <mphuonglemoha@gmail.com>, "Carl Rookie O. Daquio”
<carl.daguio@asean.org>

Cc: Asean Office Dico <asean.office dico@mivt.gov.kh>, "Dit.ksba-kemiu.go.id" <Dit ksba@kemlu.go.id>, direktoratkfa
<direktoratkfa@gmail.com>, Derry Aplianta <derry.aplianta@kemiu.go.id>, Nanda Tri Andari Harahap
<nanda.harahap@kemiu.go.id>, Bahana Menggala Bara <bahana.bara@kemilu.go.id>. "ASEAN Cooperation Divi... (¢ihu
Google 1a7w)" <aseancooperation.2023@gmail.com>, "rajanizam@mohr.gov.my" <rajanizam@mohr.gov.my>, Labour
and Civil Service Division <LCSD@asean.org>

To: SLOM-WG Focal Points

Dear Sirs and Mesdames,
Greetings from the ASEAN Secretariat.

On behgif of the Ministry of Manpower, Singapore, we are pleased to extend a warm invitation to your esteemed
delegation to attend the 18th Meeting of the Senior Labour Officials Meeting Working Group on Progressive

Labour Practices to Enhance the Competitiveness of ASEAN (18th SLOM-WG). This full-day meeting will be held
virtually on 30 September 2025.

hitps://mail.google.com/mailiu/1/7ik=1505055a1b&view=pt&search=all&permthid=thread-f 1841 6275068586036488simpl=msg-f: 1841627506858, . 14
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The annual SLOM-WG serves as a key platform for ASEAN Member States to:

« Review the status of implementation of projects and initiatives under the SLOM-WG Work Plan 2021-2025;
« Deliberate on strategic priorities for the post-2025 period, including the development of the SLOM-WG Work .

Plan 2026-2030; :
= Discuss other cross-cutting ASEAN initiatives pertinent to labour practices.

Further details, including the administrative note, provisional programme, and registration form, will be shared in due
course.

We look forward to your participation and to welcoming you to the 18th SLOM-WG.
Thank you for your kind attention,
Warm regards,

Cheryl Mohede (Ms.)

Officer

Labour and Civil Service Division
Human Development Directorate

ASEAN Socio-Cultural Community {ASCC) Department The ASEAN Secrelariat

ASEAN Secretariat | 70 A Jalan Sisingamangaraja | Jakarta 12110 Indonesia
7 ASEAN: A COMMUNITY OF OPPORTUNITIES FOR AL

www asean.org | twitter. comv/asean | facebook.com/aseansecretariat

This email is confidential. Any usage of the content in or attachments to this email by non-intended recipient is
unlawful,

e e — —— TP -

« Invitation to SLOM-WG Focal Points.pdf
190K

Cheryl Stephani Mohede <cheryl. mohede@asean org> Mon, Sep 8, 2025 at 12:20 PM

To: Shariful Bahri Bin Hj Sawas <shariful. sawas@buruh.gov.bn>, "sharifulbahri@hotmail.com"

<sharifulbahri@hotmail.com>, "mardiana.sulaiman@buruh.gov.bn" <mardiana.sulaiman@buruh.gov.bn>, Dayang Fajinur

binti Osman <fajinur.osman@buruh.gov.bn>, "fajosman@gmail.com" <fajjosman@gmail.com>, Nurul Khairunnisa Binti
Abu Talip <khairunnisa.talip@buruh.gov.bn>, "sv17s@yahoo.com” <sv17s@yahoo.com>, THEANG SEANGVENG
<theang.seangveng@mivt.gov.kh>, "Cooperationbureau.momri@gmail.com"” <cooperationbureau. momri@gmail.com>,
"seng.sosan@mivt.gov.kh" <seng.sosan@mivt.gov.kh>, "narith _pit@yahoo.com” <narith_pit@yahoo.com>,
“chuop_narath@yahoo.com” <chuop_narath@yahoo.com>, "samonn@nssf.gov.kh” <samonn@nssf.gov.kh>,
“tarapongmivt@gmail.com” <tarapongmivt@gmail.com>, “thomg_samon@yahoo.com" <thorng_samon@yahoo.com>,
TEP KOSOMA <tep.kosoma@mivt.gov.kh>, "somineaorm@gmail.com” <somineaorm@gmail.com>, Sri Lestari
<sri_lestari_momt@yahoo.com>, Aditya Dwi Taji <aditya dwitaji@kemnaker.go.id>, "jaka.sutisna@kemnaker.go.id"
<jaka.sutisna@kemnaker.go.id>, Christine Refina <christine.refina@kemlu.go.id>, Vilayphong Sisomvang

<vilayphongs@gmail.com>, "Oudonelabin17 12@gmail.com" <oudonelabin1712@gmail.com>, “vanny_gg@yahoo.com”

<vanny, ~,gg@yat'rm?.ctsrrs:b, sat_:k souphanthong <sourisack@hotmail.com>, “"sourisacks@gmail.com”
<sounsacks@gmaii.qcm>‘ Thiphasone Soukhathammavong <thiphasone@hotmail com>, “"bouahome04@gmail.com”
<bouahome04@gmail.com>, buavanh panyavong <buavanhpanyavong@gmail.com>, Qutlook account

https://mail.google.com/mailiui1/7ik=1 505055a1b&view=pt&search=all&permthid=thread-f 18416275068566036488simpl=msg-f 1841627506858,
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<t_vks@hotmail.com>, "thsati@yahoo.com" <thsati@yahoo.com>, "thianthongmimi@gmail.com
phen_inthaphone@hotmail.com" <sayfonisv@gmail.com>, "phen_inthaphone@hotmail.com”
<phen_inthaphone@hotmail.com>, "mohdhasim@mohr.gov.my" <mohdhasim@mohr.gov.my>,
“sarahzazali@mohr.gov.my" <sarahzazali@mohr.gov.my=>, "dol@mptmail.net.mm" <dol@mptmail.net.mm>,
"hninwint187 15@gmail.com” <hninwint187 15@gmail.com>, arganization research <25@gmail.com>,
“pwintphyukhine. npt@gmail.com” <pwintphyukhine.npt@gmail.com>, "khinesabalmyint2@gmail.com”
<khinesabalmyint2@gmail.com>, organization <research25@gmail.com>, "usec.laborrelations@dole.gov.ph”

<usec.laborrelations@dole.gov.ph>, "imwpd@dmw.gov.ph" <imwpd@dmw.gov.ph>, “pycaunan@dmw.gov.ph”
<pycaunan@dmw.gov.ph>, "sauldevries@yahoo.com” <sauldevries@yahoo.com>, "dole.ilab@ymail.com”

<dole.ilab@ymail.com>, International Labor Affairs Task Force <ilatf@dole.gov.ph>, "Xiao Ying KOH (MOM)"
<koh_xiao_ying@mom.gov.sg>, "Joshua GOH (MOM)" <joshua_goh@mom.gov.sg>, "Gwyneth_TAN@mom.gov.sg"
<david_ho@mom.gov.sg>, "Charmaine_LEE@mom.gov.sg" <Charmaine_LEE@mom.gov.sg>, "Brian THAM (MOM)"
<brian_tham@mom.gov.sg>, "Gwyneth_TAN@mom.gov.sg" <Gwyneth_TAN@mom.gov.sg>,
"asean.thaimol4@gmail.com” <asean.thaimold@gmail.com>, ASEAN THAI MOL <asean.thaimol2@gmail.com>, nunaigy
au sududdo <kanokkams1964@gmail.com>, "duchtm.moha@gmail.com” <duchtm.moha@gmail.com>, Minh Phan
<minhpn.molisa@gmail.com>, "mphuonglemoha@gmail.com" <mphuonglemoha@gmail.com>, "Carl Rookie O. Daguio”
<carl.daquic@asean.org>

Cc: Asean Office Dico <asean.office.dico@mivt.gov.kh>, "Dit.ksba-kemiu.go.id" <Dit ksba@kemlu.go.id>, direktoratkfa
<direktoratkfa@gmail.com>, Derry Aplianta <derry.aplianta@kemiu.go.id>, Nanda Tri Andari Harahap
<nanda.harahap@kemiu.go.id>, Bahana Menggala Bara <bahana.bara@kemiu.go.id>, "ASEAN Coogeration Divi... ({1
Google lasW)" <aseancooperation.2023@gmail.com>, "rajanizam@mohr.gov.my" <rajanizam@mohr.gov.my>, Labour
and Civil Service Division <LCSD@asean.org>

To: SLOM-WG Focal Points
Dear Sirs and Mesdames,
Greetings from the ASEAN Secretariat.

We refer to our mail below regarding the attached invitation from the Ministry of Manpower, Singapore, we are
pleased to share details of the 18th Meeting of the Senior Labour Officials Meeting Working Group on

Progressive Labour Practices to Enhance the Competitiveness of ASEAN (18th SLOM-WG). The meeting will be
held virtually on Tuesday, 30 September 2025.

On behalf of the Ministry of Manpower, Singapore, we would like to kindly request your esteemed delegation to
complete the online registration form at your earliest convenience, and no later than 15 September 2025
(Singapore Time, GMT+8), using the link below:

hitps:/go.gov.sg/1 Bthslom-wgmeeting

In addition, to facilitate informal coordination, Singapore will set up a WhatsApp group. We kindly request participants
to ensure that their submitted details (name, position, email, and mobile number) are accurate.

Please kindly find attached the administrative note and the Zoom Virtual background for your reference.

The 18th SLOM-WG Meeting will be conducted on the Zoom platform using the following details:

hitps. /fusGBweb.zoom.us/84825 1687707 pwd=63HToL 5001 DREJCinAgpihAoXr1Bsg.1

Meeting |ID: 848 2516 8770
Passcode: 610357

Please be informed that the dry run will be held on Monday, 29 September 2025, using the link below:

hitps:/imail google.com/mail/u/1/?ik=1 505055a1b&view=pt&search=all&permthid=thread-f 1 8416275068586036488&simpl=msg-f 1841627506858, 3/4



9716125, 2:48 PM Gmail - [For the Attention of SLOM-WG] Invitation to the 18th Meeting of the Senior Labour Officials Meeting Working Group o...
https: /usDBweb.zoom us/j/89858552924 7pwd=FLMwG5v 1 ufRXKNPOaG04IEC39E30gb 1

Meeting ID: 898 5955 2924
Passcode: 830237

For any further inquiries or assistance, please kindly contact the representatives of the 18" SLOM-WG Organising
Committee at Gwyneth TAN@mom.gov.sg and Brian_THAM@mom.gov.sg, with a copy to the ASEAN Secretariat at
cheryl. mohede@asean org.

Thank you for your attention and we look forward to your kind participation.

[Quoted text hidden]
[Quoted text hidden]

3 attachments

b 18th SLOM-WG Zoom Virtual Background (1).pdf
177K

& 18th SLOM-WG - Administrative Note.pdf
180K

t} Invitation to SLOM-WG Focal Points.pdf
190K

hitps://mail google.com/mailiu/1/7ik=1505055a1 b&view=pt&search=all&permthid=thread-f 1841627506&58603648&sim=!mg-f: 1841627506858...  4/4
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27 August 2025

Dear SLOM-WG Focal Points

Labour Officials Meeting Working G
etitiveness of AS&AN

30 September 2025, Virtual

On behalf of the Singapore Ministry of Manpower, | am pleased to extend an
invitation to you and your delegation to participate in the 18" Meeting of the Senior
Labour Officials Meeting Working Group on Progressive Labour Practices to Enhance
the Competitiveness of ASEAN (18" SLOM-WG). This full-day virtual meeting is
scheduled for 30 September 2025

2 The annual SLOM-WG serves as a platform for ASEAN Member States to:

a. Review the status of implementation of projects and initiatives under the SLOM-
WG Work Plan 2021 - 2025;

b. Deliberate on strategic priorities for the post-2025 period, including the
development of the SLOM-WG Work Plan 2026 - 2030 and

c¢. Discuss other cross-cutting ASEAN initiatives pertinent to labour practices.

3 Further details, including the administrative note, provisional programme, and
registration form, will be shared in due course. We look forward to your participation
and to engaging in constructive discussions that will shape the future of labour
practices in ASEAN.

Yours sincerely

TAN LI SHENG
DIVISIONAL DIRECTOR, WORKPLACE POLICY AND STRATEGY DIVISION
MINISTRY OF MANPOWER, SINGAPORE




ASEAN Labour Ministers’ Work Programme 2026-2030

and decent work for all.

Overall objective: ASEAN people are engaged in sustainable, inclusive, and productive employment in harmonious, safe and
progressive workplaces and that our workforce is competitive and resilient, which ultimately contribute towards a better quality of life

Key Result Areas (KRAs)

KRA1: Skilled and Adaptable Workforce

KRA2: Harmonious, Safe and Progressive
Workplace Practices

KRA3: Expanded and Effective Social

Protection

Goals by 2030

1. More support measures to increase the
levels of employment and lower the
levels of unemployment and under-
employment

2. Continued human resource
development and skills recognition, incl.
for the rural, hard-to-reach and other
underserved sectors; and MSMEs

3. More use of technology to improve
labour productivity

4, Stronger labour
systems

market information

5. Stronger industrial relations systems and
grievance mechanisms

6. Closer tripartite cooperation, including
increasing capacities of social partners

7. Safer and healthier workplace
environments for all workers

8. Increased capacity for labour inspection
and labour enforcement

9. Stronger well-being measures, including
social protection systems, for all workers
across employment stages

10. Enhance strategies to prevent, protect
against labour trafficking and address
irregular and unsafe pathways of labour
migration




Focus Areas of SLOM

1. Gender mainstreaming in labour and employment policies

2. Humanresource development and skills recognition, including technical, vocational education and training (TVET), digital skills, green
skills, and skills for care work

3. Leveraging technology to prepare for the future of work, including green jobs, and promote labour productivity

4. Tripartism and social dialogue

5. Corporate social responsibility in labour sector

6. Impact of trade on labour protection in supply chains

Focus Areas of Subsidiary Bodies

SLOM-WG
[Note: Includes ALICOM]

Vision of SLOM-WG: _
SLOM-WG as a platform to improve labour practices in ASEAN and competitiveness and resilience of workforce supported by adequate
social protection and social dialogue mechanisms.

Focus Areas:

1. Sustainable, inclusive and productive employment

2. Employment facilitation services including labour market information systems

3. Labour protection systems including labour inspection, access to grievance and handling mechanism, and labour justice
4. Social protection systems

5. Skills development including in underserved sectors

6. Respect for fundamental rights at work including abolition of forced labour and child labour

Enablers:

1. Strengthened social dialogue

2. Improved knowledge building and sharing of best practices including through engagement with external partners
3. Enhanced institutional capacity and infrastructure on technology in ASEAN




6 Focus Areas

3 Enablers

SLOM-WG Framework

Vision
'SLOM-WG as a platform to improve labour practices in ASEAN and
competitiveness and resilience of workforce supported by adequate social

protection and social dialogue mechanisms.
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E1: Strengthened social dialogue

E2: Improved knowledge building and sharing of best practices including thrbugh engagement with external partners

E3: Enhanced institutional capability and infrastructure on technology in ASEAN




Poteﬁt_ia{
Collaborator

Strategic Measures of ASCC Strategic

CountryCoordinator Proposed Projects
' - Plans

Timeline

Benchmarking and Capacity Development on Productivity Improvement, Innovation,
1 The Philippines and Human Resource (HR) Practices in the Agriculture Sector in Selected ASEAN 2026 ILO
Plus Three (APT) countries

2 ASEAN Secretariat ASEAN Labour Productivity Index (ALPI) 2026-2030

Strategic Measures of ASCC Strategic Potential
. Plans o Cotlaborator

Coun_tryCoordiﬂator . . Proposed Projects

SLOM-WG Chair, Maintenance of the ASEAN statistics on informal employment in collaboration with ACSS Committee

g ASEAN Secretariat ASEAN Community Statistical System (ACSS) Committee i (WG-DSA)

4 The Philippines Digitalisation of Public Employment Services 2023-2026 ILO

Enhancement of Mutual Recognition of Skills (MRS) between Sending and Receiving I
5 Myanmar | Countries for Migrant Workers Working in Low-Skilled and Middle-Skilled TBC
Occupations

Potential

Strategic Measures of ASCC Strategic .
Collaborator

: : Timetin
 Plans Hiitgtios

No. CountryCoordinator = _'Pmposéd’ Projects

Workshop to share information and best practices on employment and industrial
6 The Philippines relations particularly on various, including new/innovative models and approaches 2026
of labour dispute and labour justice




Strategic Measures of ASCC Strategic . Potential
Timeline
Plans Collaborator

No. Country Coordinator : Proposed Projects

Identification of regional gaps/ issues in existing policies in addressing labour

TBC
concerns under new normal

7 The Philippines

Strategic Measures of ASCC Strategic - pesential

Plans 0 . Gollaboritor

Follow-up to the Study on Extension of Social Security to Workers in Informal
: Employment in the ASEAN Region (included in the Implementation Plan of ASEAN
8 Vit Nam Comprehensive Recovery Framework TBC ILO

- Third Webinar on Extension of Social Security

Strategicﬁé_aasureé of ASCC Strategic Craiing
Plans . Q_blt'abok?mr '

No. CountryCoordinator Proposed Projects

ASEAN Member

Potentialt

9 ASEAN Skills Competition (ASC) Biennially
States
Expanded Application of the ASEAN Guiding Principles for Strengthening Quality
10 Indonesia Assurance and Recognition of Competency Certification Systems within ASEAN 2025-2027 IOM and JAIF

Economies (AGP3)

Development of regional strategies and activities to add value to the ASEAN Skills
Competition on:

* Skill standards improvement in AMS;
1 The Philippines TBC
+ Exploring possible harmonization of training curriculum standards for

TVET instructors in selected skill areas; and

+ Exploring benchmarking of skills assessment and certification




12

'Coi;ntr'yi_’j.‘.aor:diﬁafor_ o ' Proposed Projects.

Follow-up to the Project “Enhancing the Competitiveness of ASEAN Human
The Philippines Resources through Responsive TVET Curriculum Supported by Involvement of
Industries and LMI

Plans

' Stéateg:k.ﬂéésur:es ci_f'A$CC._St_:rmégic: '

TBC

_ Potential
Collaborator

ILO

13

The Philippines Adapt TVET curricula to the post-COVID-19 future of work

TBC

RECOTwin

14

Documentation of the Existing Bilateral or Multilateral Business-to-Business or
Government-to-Government Mutual Recognition of Skills Arrangement on Selected
Occupational Areas among some AMS including development process and
implementation

The Philippines

2026

ILO

e

SLOM-WG Chair, Implementation and Monitoring of ASEAN Roadmap on Prevention of Child Labour
ASEAN Secretariat Including the Elimination of Worst Forms of Child Labour by 2035

| suategiod

easures of ASCC Strategic

Plans

2026-2030

 tialing  Potentil
. Collaporator
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