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Application Form for bringing foreign worker to work with employer in the Kingdom of Thailand

(feyvf ) (Nationality )
®. VNN (WIHNY/FNUUTENDUNTT) oo 1. (EMPLOYEI/COMPANY).......ooooooooereeooeeoooeeoooooeoeooooooesoeooosoessesosmosseeseeseeseeneee
UTEAANTINY/ AN T TYPE Of DUSINESS. ..o
(531 NN oV 1121 Address NO......ocvveeeeenee. Moo............ SOl
DU MUY/ ANUB s 210 T:e FO O SUD-DIStICE vvvvvoreveeeeeeee e
LUA/ DD s DN L0 T D)3 (Tt A PrOVINGE......vvooooooeoeeeeeeee e
NSNS s TNTANT e Telephone. ..o, 2
©. WAIRIAUSTNUTENAAUNIG 0. 2. The name of authorized company from the country of origin...........
TIDE rrreeerereneeesessese s AAATESS .o
AUNITIFOUAIFIDITUIN. ... AR /oo Conceming the Power of Attorney on (date)......./.... YAN—
on. USEENAILTNAUAINAND TIUM e, AU 3. We would like to hire.....ccccooooo..... (number of) foreign worker (s).
1 s1unssuns ] Labourer
WNAYIE AU AU WAV 31U AY Male ............ person (s) Female ... person (s)
O esulaludnu [ Domestic Worker
WNAYIE AU AU LWANRR 31U AY Male ............... person (s) Female ... person (s)

WNAYIE U Y. AU LAY 31U AY
RGN CET) N
WNAYIE NI AU LAY 31U AY
AnaNTRTIAeINS - 0ng..... T dauga...... ...
aouivhanuvesausisslulszndlng
VT LT ATON/YOY.eereeeeeeeee e
AU WU/ VU e
LUG/DUAD L o TR
D, FTYLIAINITI N e U LU
o AN N, U Ao du/iReu
<. PSR T
& TungauseIduadi...... Ju JungaindeudsednT. ... u
Tunganuuseingl...... Ty
©0. AUANANILAUNATILEHIUATUATIIAUD WL BN, ...

oo, AUAIITTUNMTOUTIRAUGLSNSU I NULa Fuan

ANTIE DAVTO e

P9UTINANVDSUTBIINLAWIUNS AR UR1IANINVE

huvhaudianulvgnaeswmiungvsneynusenis

AVHTBUD oo

[] Mechanic on Fishing vessel
Male ..o, person (s) Female ..oooeeen. person (s)
] Other (Specify)............cccceeeerrenee

Male ... person (s) Female ..oooeeen. person (s)

. Qualification : Age........... year (S) Height....ccccooeec.. Weight................

. Place of work of foreign worker in Thailand

Address NO......ccccceeveaeene. Moo............ SOOI e

11. Foreign Worker received training at Post-Arrival and Repatriation

BN, Province

We hereby accept that all processes of bringing foreign workers

to work shall comply with the Thai laws and regulations.

SIGNATUI ...t
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(Power of Attorney)
[ 4 ﬂ'
WMWUN. Date....cooeviviiiniiiiniiinen
9 } 4 } 4
WOV UYTENBUATT). .o (Employer/COmPpany)............ceereeereeereereinnneseessennennnn
a P 1. .
neglamm.....an........ BBY.civereeeeiieeeeee e Address No......... Moo......... Soi/Lane............ccounnnnnn
DU AN Road........cooovveeviiieeiiiinnn, Sub-DiStrict..........cccernn....
BUND ..o, famda DiSHTICt v Province........ccoeovuveennen.
UEL T NS Teleeeeeeereeeeeeeeeeereeeeeenn FaXeveeeeeeeeereseeeeseeerenenes
9y
WAL Do hereby appoint............ccoeviiuniiiiiiinniini
ﬁﬂg' .................................................................. N T T N
4
Ty ANAAYN. oo LACNSE NO. ...

Wudamuluumveatmdr inodis nnedwiunisedialasdie

wilvenmuadae Ui

1. fhidaunuTasveuuazgndosnungrane e
tlszaed lumsduiiumsynides Muatumsiam
AUIUTYHIR ..o, e

2. ssunstuenasisufiudovun

3. Snfoums ludsfisufiudmiuauauieziuns
T ludszmaine

4. wousnnudyanadumuanuduiuiteussy

o ]
glszerandenandedu

B
U )

RUMU. .o

WM. ot
o )

To do and perform any of all the following acts as our

representative ;

1. To be our true and lawful attorney for the purpose of
handling any matter concerning the recruiting of.........

<evevnen.Workers which would be employed by us

2. To sign all necessary documents

3. To make the necessary arrangements for the foreign
workers to come to work in Thailand

4. To delegate this power of attorney to another persons

(if necessary) for the purposes mentioned above.

Authorized Signature and Company Seal

o0 11T )« S

WNESS. ... eveeteeeeeieiee et e e e e e eereaeans
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Employment Contract
fvyaivgusyyw

This agreement is made on
at between

Address

@uwiolludygnileziSeni “unedre”) drewilaiu

flog

(Foveluludygrifsedenia *andhe”) Sndnewids

asatlmmnanidgelivedu Reiitenrumelud

1. Aumnitanuazdnsiind
wisiemnasingnitaiuazgning

anasfudrvireulinedelusumia

- SmanAndne seiRewSwalu e
annseswArnlimniui voudoy

2. esmnisdranasaatuiiin
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(hereinafter referved to as the ‘;Eulployer") and

usadvueysndidaduds
é _ armivg

figuzydy

(RsdtuluunsfieriSudauredng?g drodetics

Address

(hereimafter referrsd o as the “Employee”) Both parties
agree on the followings:
#y

{(BydtufienBudagntey”) Sndavdliy ﬁgaegélwanﬁgtﬁc
Buuat5aity dydEaowdtud:

1. Job Assignment and Wages

énausyogngatBonedadeg

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of at
the rate of per/hour/day/month.
The wage shall be paid on _day of the month.

vrodyfindq§ngnindnagnuargndegngy
Sulaylicognidifivuredag iy 80aa
datag duisu/B/&olug TautinByerénudatag
thgndufl a0yday

2. Duration of Coatract and Worksite
laszaarmudvyeasscgwiidoosn
The duration of the contract is for
momth / year (s) starting from the day of arvival of the
Employee in Thailand and the worksite is at

lagroamau$vlfesfla_ == Bew/0
WudgudSulignivdunnlisuzmaln loedarmewiisa

asn@l

The extension of the coatract shall be mutually

agreed upon between the Employer and the Employce
mublaseatssyduedsurcdataloon

Gnfsaagfiganyiie




3. $alusmahen
Flummhaeuundliiu
e/ uaelu 1 Auanbhew fu
4. Tungn
4.1 wwinhesialiignitiiiuvys
Ussthdunilnoldduirdraduanies _ Gu
4.2 wwirhosdaligninddituge
aavsendinlasléfusdnlas
43 degnirvharunsy 1 8 wnede
waadntignirmyaiinsiouuss il Tnstdiusde
Wuoen 4
5. ddaaauazddnluiunge
5.1 dnnednbigniteviuthuien o
Un@ wisdndnedreernaailignisduy

LA

5.2 dnnedulignininluiuwge
uwindssgtalulimgaldgndrdusngn
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3. Working Hours

§oluymudioogn
The working hours shall not exceed
hoursaday,  days per week.

doTluanaucBoagntnneddhiu doluy/fi

wastutsraoosn i
4. Holiday and Leave

fign

4.1 The Employer shall amange for the
Employee day(s) off weekly with regular pay.

vaedaytieySaltigniagdiitinyzdasadalay
sBudriageafinac h
42 The Employer shall amange for the
Employee -days off per year on Thai official
holidays with regular pay.
veetindosialtignnditnawuswlin
tavtdsudiiagDaz _ b
43 Annusi leave of days
shall be allowed by the Employer for the Employee when
compieted one year employment with regular pay.
WBagndmaasnfutburedaglndsals
andntinu:daD lastBudadagDuoay hy
5. Overtime
massmaaamdeSrytuliim
5.1 If the Employee works more than the usual
hours on the reguiar working day, the Employee shall be
paid extra for overtime by the Employer at the rate of

fwreinglligniagtSasgnifiuoavsaogn
Unnzd vaodaylieydrudadogartlignivlusans
S2 If the Employee works on holidays, the
Empioyee shali be paid extrs for overtdme by the Employer

at the rate of per hour/day
firwsndagitgniagdiaogniuliiin veusey
destanhadntulitintegnigtudons #oluy/B
6. Food
oMMy

The Employer shall provide 10 the Employee
three, meals a day of working day and the food axpeases |
depend on the agreement of the Employer and the
Employee.

yag§egdnigsasemauifigndagyndidasgn fae
3 nvu lawdalfdruldiindsfucasacmdrguredagitugniay

7. Accommodation

&iin

The Employer shall provide the Employee safe
and hygienic accommodation and the accommodadon
expanses depend on the agreement of the Employer and the
Emplayee. :

vrwindniseztndiinestsfiusalucactingn
Snszuztdungniey lootiEdredosfianihbnsgfivies |

azmdnraivnosgnieyg




8. Minw e
wisdnnasdnlrivietwirnemeue
urigndranaenszesaavesdoqn vistunsdl
vszaudumse dipeenmsinnuaznsdifutedy
sopsRuEiri RN iR LA A ALY
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lunsditgninadetin Aliislunisdn
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9. Anfunn
widnwswsdunnegnitinising
Iy swiedmmnsudegniteeufiviin uszenen
Trgasndugliduurvesgnitalunsdvinam
ssudggn sncfunaditifiunidinesgning wle

vamando

10. ey

10.1 gndrefinaidiofls uarufimnang
FoviRuvendTmunedn fuhmuntunelifouly
ngane usslimaumsmesuusssudenseind
Iny

10.2 gnduResientifusirayiniu
Liluinmilifuynnadu

10.3 gn¥unashinszinislag lufnuue

pnpszvieranssyhinsludfinngmne

8. Medical Treatment

faBngsusurmy

In the event of the Employee's iliness or accident
caused by work during the period of the contract, the
Employer shall both provide all necestry medical
aeatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.

veednglindySathfnddevdeSnsrusvruiunn
anivosmasalavszatesidver fylufazSusdu
SuazasudagemiBaognuarhazdiduiasdy nsmasady
Swhrdvazninginingsbonazdefiounuawfiomy

Inthe event of death of the Emplayee, ail
expenses of managing the body will be under
responsibility of the Employer.

tunarBfgnisyedsa aatgsavtunwioywdu
thusolvudsvdagey

9. Travel and Transportation

vy

‘The employer shall pay for the cost of Emplayee's
travelling to Thailand as well as pay the arrangement for
anspwration to his assigned housing. The Employer shall
also pay for the cost of the return travelling of the
Employee to his country after he finish his working
contract, except that the Emplayee is at fault or tanminatas
the contract.

urvdrgectrwdabuniysesgnivtijucinaln
asudstounwssulsgndagiulifian aaziwinlovany
fivyudadeassgniludazidaagniiviiuys Sndudacd
#Bunswdasesgnivniusndiniven

10. Obligation
10.! The Employee shall abide by the rules and
regulations of the Employer’s company stipulated in
conformity with the law, and shall respect the Thai
traditions and austoms.
gnivgdonfistljuacurfonwhodtyiiu
go9038mneidstreioduuretidoviafome casth
aswfiadudexfutmsuuziuitn
102 The Employee shall work only for the
Employee’s company.
niytioyBaagntddiuuseagidiafintdaty
@aognidifivyniuby
103 The Employee shal! not engage in any
unlawful activities such as protest or demanstration,
andvdagdnchananlaglyinacusguyuis
#ojmdasudonshanwiuisBafiosue
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11. nasvenidindggn
11.1 nafivedeussasdusnidindgn
wedrmarvennanlignirmusroni 1 ey
wio S1widudrin 1 Weu anunisuenidindiyg
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11.2 nsdigniradseasiuendndon
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12.1 uwinezhesenengninluegiu
aowiiaendy Wadwingenisel Wy AusTneR
prTenea n3dsu wien1saensw uaedranuntsal
WiBodmntlihhausly wiedrkesdgnitaniy

Useinet Tnsunsdradugesnatisedomnn

12.2 doulvdudllFseludgonil 1%

Wulumungwane

12.3unsdithne$rlivgoRnm
Jevlewiedygnitevilsiola wiougimbinsudu
anifoulvwvisdoeni wedretuneitufielumn

J oy : 4
Wawne finduurignivmgnusems

11. Termination of the Contract
nuuondniivue
11.1 In case the Employer tarminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwige act in conformity with the Thai labour law. The
Emplayer shall thereby pay for the cost of the reurn travel
of the Employee to his country.
fhacfivedvgusiquontSniiues uaudagdiey
vanimatfigndv§doguls 1 BoumBéaru§udadag 1 ey
ununusniindues adlsiutluawhionigusygautn
aoudqurgindesdrsduiivmmyfivizmalhuhgniagdon
{1.2 [n case the Employee texminates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.
hazgniaguzsusnidnuus gninglisg
vanhtotfiuaudvgdoguiat sy aazdisgdrudautinmgfiv

- YumaliouByiay

12. Others

dug

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuate the Emplayee to the
safe area, and if the situation is no longes conducive for the
continuity of work, the Employer shall repatriste the
Employee and shall pay for all the expenses of the
repstriation. .

usndndisgduuzBugnéluglusznwbivea

tw disfaSfaoznay fu: wbBadusgan nasesazly
nw§du minwullgamw uactezguznavdiboduouls
Baagnély trofadssdsgnissfivuzmolasyeuSrg@ud
senénlérefiqnlio

12.2 Other conditions not mentioned in this

contract shall be in accordance with the stipulations of the
law.

doutafidtdasylusiuusd thimtuaey
fiamyey
12.3 In case the Employer fails to implement any

of the coaditions agreed in this coatract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
uhazdiduredbuz8icamdautauty
fuwfiitadudy mduzddoddufovawudauteahylivead

meiyduvsutudalunsucsomolitabumigniaggn

tUznay
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Done in duplicate, one in both Thai, English and Lao
each being equally authentic, each party holding one copy.

fuvasztivfioutiguaasin usseBsficuasursass
TavdadaduiBuasjaztudiaulindssdefiy lvuaiiy
291tsdfisdavasdiyastiv

In witness whereof, the undersigned, having fully
uaderstood the contents of the contract stated here-in, have
signed this agreement.

PRuuaiiyassiiantegidatedoowiviuesd §31aa,

2eDit5buminwz g

Signature Emplayer |

( )

Sqd _uaoday
{ )

Signature Employee
( )

303 aning
( )

Signature Wtiness
( ' )

59k LT
( )

Signature Wtiness
( )
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Tunstuseusnnnuvinufuuiedelulsemeany MOU

Attachment to Employment Contract
on Confirmation of Responsibilities for COVID-19 Treatment Expenses
Occurred from Bringing in Foreign Workers to Work with Domestic Employers under the MOU

nasatuililudiunidwesdyardnussuatuasiui
This document is a part of the Employment Contract dated
TEMI W VL0 KR E and19 FATUAUANIIFYVIR o

Employer and ... Employee, whose nationality is .........ccc.......

Between
Ingenansatull wedrmnasBudusurnveualddnenaualumsguaguammsesnyng g 3933ud
Tsaladn - 19 naenaualdaneduls wasUfiRmuildasanetiotoluienansatull dadl

By this Attachment, the Employer hereby affirms to take responsibility for all expenses concerning health
care or medical treatment, including COVID-19 treatment, as well as any expenses which may be charged,

and, as the undersigned, shall comply with the following obligations:

o. SuiinveumldIeavanlun1sguaguanvsesnwINg1UIa Fesaudalsalada - 19 naenduy
Aldiedula naensrezagnieylusveIundng

1. Cover all expenses occurred from health care and medical treatment, including COVID-19
treatment, as well as any expenses throughout the period of stay in the Kingdom of the Employee.

N a Y & vaa ay vo ¢ = 1Y) N & v

. NsANgnIudugiianslasulssleninaununsaiuszaudunsevioludiemungring e
n1sUseiudeny n3edanslasuaniusslosiainn1svinuse AuguaInaIuUsenIANENIINEIs150g
WeIREsURnveUAldT ey munludundnsamnandilinsoungu

2. Take responsibility for all expenses which are not covered by the benefits, where the Employee is
entitled to, relating to the injury or sickness under Social Security Act, or from the health insurance according to
the Announcement of the Ministry of Public Health.

Yaa a

o Wdsagiuausuiinfdellogninsdadudiavsivasuuiednldsniuniswisuuedng

A ¥

MUNAMUNEIIN UM TVINUVBIAUANATISEUTREUAT  YiTgNINTNUIUATUT I UALAUN NG

Y

LU szmMAIUNIILED
3. Will be released from the obligations when the Employee, who has the right of changing the
employer, has already proceeded to change the employer according to the Foreigners’ Working Management

Act, or has completed his/her employment contract and already returned to his/her country of origin.

Ao WIBIN9 QWO anang
Signature Employer Signature Employee
( ) ( )
Uspiiunsddgyuesiliivana (G13) Affix the seal of Juristic Person (If any)
NI WYIU GNXD] NWYU

Signature Witness Signature Witness

( ) ( )
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