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LERUWlNG SK".'. GAP The expected shortfall in industries in 2022

WELL BELGW THE TAHG T Infrastructure ' Auto & auto components Building & construction ! Textile & clothing Transport & bogistics
The National Skill Development ' : ;
. 103mn ¢ 35mn 33mn 26.2mn  1T7Tmn
16.5% of their skilling target for 2012/13

-

,f ’ E\ | @ . ﬂw@
8.5mn |
' peopleneedtraining |

1 Organised retail . Real estate services
]

Health care } Food processing

Education & skill
, development services
17.3mn @ 14mn 127mn  9:3mn  5.,8mn
e

A Sowrce: IMaCS, Aon Hewitl & NSOC
NN . National Skill Development Corporation
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Vietnam: Skill Gaps

82940 v2
Skilling up Vietnam:
Preparing the workforce for a modern

market econo my

Vietnam Development Report 2014

Main Report

November 2013
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Percent of employers claiming that job applicants lacked the skills required for the job
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DIRECTIONS IN DEVELOPMENT

Skills for the Labor Market
in Indonesia

Indonesia: Skill Gaps

Emanuela di Gropello, with Aurelien Kruse and Prateek Tandon
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Ukraine: Skill Gaps

Fercentage of respondents indicating that there is a significant skills gap bebtween the type of skills that their
employeses have now, and those they nead to achieve current business objectives

DY TNE EUrpean Uniosn _—

QECD Eurasia

Competitiveness Programme Agribusiness

Food Processors

SECTOR COMPETITIVENESS STRATEGY

FOR UKRAINE - PHASE III Agribusiness

Growers

Identifying and Addressing
Skills Gaps in Ukraine

Renewable Energy

Cornpanies 0%
Project Summary
Working Group on Skills Development for Agribusiness
December 2015 : :
0% 10% 20% 30% 40% 50%

Source: DECD-WE G5, 2015
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