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Form WP. 46 NU9HIUTINIFIN

EMPLOYMENT CERTIFICATION
e. %’agamaa’m Particulars of employer

0.0 [ ifynnalvg sansifoudio ... R R NUIANLATIUTITEUE Y. UM

Thai juristic person registered on No. Paid-up capital THB
[J fdyanamnding aamzifeudle. ... FIUURUI NI MNANUTENA um
Foreign juristic person registered on Amount of money imported from abroad THB
[ yanasssun Tasussadausssvuauit. oo TuayIAIIIAYT .

Natural person National identification card No. Work permit No.

%auwa’n’w/ﬁmuﬂszﬂaunﬁ NBME OF EMPLOYET.....eviieieetiiei ettt sttt et s s st s s s st s s s st s s s s enees s

T T TUUSHNBUNNS AGUISS..oesreesreeseee ettt

UTEUATIADNTT TYPE OF DUSINESS....e e eeeeeeeseeeeeeeeeeeesee e eseeeeeeseee e eeeeeeeeeseeseeeeeeeeeeeeees e e eeseeeeees s eeee s seossss et

oo HOTUTAIUNITRU 1.‘1458‘1]%17;64"1‘1‘!31’1 Financial status of the company during the previous year

U w.e. seld AUl
Years Income Tax

57818 TaUU Current iNcome wvevvverrrerrrcrrcen UM THB  TUYITZHZLIAT For a dUration Of eeevveevrrcevrrcnerrernen WABU Month

L] 48AINITEIBON Valtie Of EXPOT...orcvvrvececneceeceeseeesseseseeeeeeeeeee UM THB

(i audrsuszmadau o i dusa VRN ..o AU

Have brought in foreigner for tourism purpose for total of Person(s)

] fintnauaulng Total number of Thai EMPLOYEES. ...ttt AU Person(s)

L] ﬁﬂu(ﬁmé’nﬁwmaéﬁwuﬁq Total number of foreign worker(s) .......ccccoeeeveeereccnrienne AU Person(s)

L SququvteaiSeu Number of classroom(s) ..cvveveueeenne %89 Room(s) L Sunutinieu Number of students............ AU Student(s)

e, %’agamﬁw Particulars of employment

NS U52A9F9TE1AUANIEIITD | Wish 10 €MPLOY @ FOMEIGNET NAMET. ..o

élfuu‘lﬂa NGEIONAUEY ettt W;I;Iﬁ‘ﬁﬂ BloOd tyPe...vieiviiieieieicniciercree e

TIDEGIUUTIIALIG AGIESS 11 THBENG....oo e

UTZEAVIITU TYPE(S) OF WOTKe-verrvtree et sese s st s s s bbb s e s e s e s ee e s eesses e sasee s

BINUZANU NGEUIE OF WOTK... oo eeeseseees oo eeeeeeseeesees oo ee e eeeeeneen

amuﬁv‘hmwaaﬂuﬁwﬁn Place Of WOTK Of the fOr@IGNET.......ciiiiiiiirreree ettt ettt ettt b e bbb ene

FTOLLIAINITAN oo Yoo 1213} VIO Fu BT

Period of employment Year(s) Month(s) Day(s) Employment/hiring contact is valid until

A998 TUAL / WADUAT um HaUsETovIBY TUBL / BOUAL. oo um

Wage or income per day / per month THB Other benefits per day / per month THB

SERUNTIANBVFIER. e Uszaunsalviieny....¥  dawaw [lae [ ausa

Highest level of education Work experiences Year(s) Marital Status ~ Single  Married

an. mqwaﬁ‘lﬁwqﬂﬂaé’mma‘lmL%J'w‘hmu Please specify the reason(s) for not employing a Thai national

v v o v vy v Aa a
VINERNUVBIUIDIAN ‘Uaﬂ’J']:LI‘UNmuuL‘Uuﬂ’mm]innUizmS

| hereby certify that all particulars given in this form are true and correct to the best of my knowledge and belief.

ANUD e UYIN

Signature Employer
(et )

TR VR TS

AETUT DBtE. s

e : grinntsdesusestl azdealudisunvadayniuaaiulsznaums wieldsunausiunalivinntsuny
THE PERSON WHO SIGNS THIS FORM MUST BE AN AUTHORIZED SIGNATORY OF THE COMPANY OR AN AUTHORIZED
REPRESENTATIVE OF THE COMPANY
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Employment Contract
nySefaniyBle noergeryd

This agreement is made on
at_________ between

Addness_

(hereinafter referred 1o as the “Employer™) and

g6} qobg
P g€ B

peqbcSoe
(perdogt -acpbgtup adisfund) monbuns ¢ saued

Address

(hereinafter referred to as the “Employee™) Both parties agree on
the followings:
$6q6c35e

(§02E0n€ BYS0wn: 0 adiBupd) o?:nmg' DDA
BYSBOAS¢P:a 0:er0pulaogde

1. Job Assignment and Wages
an meydepepqotfeéad cySanis

The Employer hereby engages the Employee and the

Employee agrees to work for the Employer in the capacity of
at the rate of

pecthour/dsyimonth.
The wage shall be paid on day of the month.

Bpigdanp’ Bgbowan 2§mSB: mepSasenin
¢ o6 qo¥/pdfc BRad cpbae
—————— 1§28 2pOgéaacpnd mcpdeyau:
qupSfadaopde cpbam:acd coeh 93¢ mapégém
cuzegupSfabasphe

2. ‘Duration of Contract and Worksite
Jr ogdnaindné cqdcfigé
The duration of the contract is for

month / year (s) starting from the day of arrival of the ‘
Employee in Thailand and the worksite is at

gooylbel wcdooliy ______ corgd oG
mapbousim §égées] emacpat] srgleiped
worodosphegbeligber ____ [88oogSs

The extension of the contract shall be mutually-
agreed upon between the Employer and the Employee

BopSglad sepboown: pbgremaypleifed
orqqb0nSondens o%:ﬁéué@émé-




3. 921N
s laensvhangundliiiiy

Hluviv uasly 1 Suaniviaiy

4. Jungn
4.1 wiwinnesdalignieiliiuveyn
Uszdrduamilaolaiusdradunniar
4.2 uvwiwiadaligninidiiungn
aUsundinelnglasudintlag
4.3 dlegnirviteumsy 1 3 wwdne
anasdalignyrevganniouyszd1l Inuldiusdn
Wwaan Tu
5. Ardananwairdrcluiungn.
5.1 fueinbignivhnuiuiag feu
Uni wedrdesiesaniatligniinlu

051

5.2 Snnednivgnivinluiuvgs
wirdndssteminiuiungaligndtaludas
ey

6. aMT
weTunnasinemslignirmniu v
-~ : t t - J
Juar 3 Lo lesarlEewlimnasiuesewing

| >
Wi nAugnIn

7. fvn
- "ﬁ o~ - v
ugIRnaNziniRna e uaoniy uay
gngudnwausliurignine Tnealiss@oaiivnty

anasiuied sewinueduasgni™

3. Working Hours
» Bopodf
The working hours shall not exceed
_days per week,
oriariogt mapih ____ ply ooy
meplapd___ qph ook uempangp

4. Holiday and Leave
gn Sodqoisd gd
4.1 The Employer shall arrange for the Employee

hours a

day,

day(s) off weekly with regular pay.
g-on Zapbém Topianzmn: orbuoloyé dolqr
—— e} Sofoplnafd defou: qupe

4.2 The Employer shall ammange for the Employee
days off per year on Thai official holidays with regular

pay.

Gy epighn mepbona 538 onqrot
oqpatap oo endyh cgf i fepSamof
Beeurqugle

4.3 Aonual leave of days shatl

be allowed by the Employer for thc Employee when complcted
one year employment with regular pay.

52 Gof opban:sfad ploonody3iaiBiegé moplefon
gl oo gl 3E___qrbeh fplepbmfis
giGounibopss

S. Overtime

> 24

5.1 [f the Employee works more than the usual houss
on the regular working day, the Employee shall be paid extra for
overtime by the Employer at the rate of

g2 Depieroogd pefoopimiaphepiogé
0fyclonmog) ¢ph BopSepdfmad Popirdd qikm pepdgim
Sopiannom: 5% g pioms cvmueSRboogSe

5.2 If the Employee works on holidays, the
Employee shall be paid extra for overtime by the Employer at the

6. Food
8s Dexmeannd ) .

The Employer shall provide to the Employee three,
meals a day of working day and the food expenses depend on the
agreement of the Employer and the Employee.

Dysminpleaqiyp:nd nepdeém moySaownmn:
odeg Bjuder §d:eunqual @80l msanciedobys mepdqésé
BySawncdaim: an:fopd eTnoplynd e gospdapbe

7. Accemmodation
7 sppgéas
The Employer shall provide the Employee safe and
hygienic accommodation and the scenmmodalion expenses
depend on the agrzement of the Employer and the Employee.
Bepbqang Bpdaovaan: aiff afgliean
opep}éadin} iiauquels cyep ofbolmapn’ mimyedoly
DSeésé Dopiooncimfr: coganal aseomoped gpSed
yorpSooghe




8. minw s
wsdanadalifiiviedwirinymeiuia
ungnirenasaszaziiareiyyn wilunsdi
Viraudumsie Wiemnmahnuuasnsdiiuiedu
AARMIUTIEATEN ST MRS e uATAMRUYL

AUNHVINY

Tunidingniradedin Arltdraluntsin

marnlfuredaniuluiinveu

9. AnRuUN
wEdNETIBANAMRTagnitlnsann
Ine sz iudagninesufieitin uasdron
Tavarsndugiidwurveagniralunsdvina
rrudtyg endunsdiiumiuAnvesgnine vis

vamidndggn

10. tevfv

10.1 andneaudioNs uasufimung
fovsfuresuItnunedng Faiwuntumelaideuls
nuany uaglimnumrmaosuusTsniitaniseond
Iny

10.2 gndkeaiemiliifuuredraviniu
liluvhaldiuyreaduy

10.3 gniredeshintevhnmsleg ludnwos

nnanlsehaGermnisinisludsdianguane

8. Medical Treatment
on eauﬂmt:ng
In the event of the Employee's illness or accident
caused hy work during the period of the contract, the Employer

- shall both provide all necessary medical treatment free of charge

to the Fmployee. and in the meantime pay rcgular wage and
compensation on terms aot {ess than those stipulated by the law.

ajmcpSofoniyenqg waSorbkamapliond dapboowm
acplefé qpupds veardmmfbféng: (18icyd nopigém
mopSomned a:dhaog epfryofol amscpunt oydealdl:
swokmuydueyed Beonndod susap el mwadit:
iyt aopolEiaoiged aeppeeSGig

In the event of death of the Empioyee. all expenses of
managing the body will be under respensibility of the Employer.

S moonishgedon peqdy mimjodolupnd
nepgdm mfoyeugf omofupqupd fedosge

9. Travel snd Transportation
g sdefsd ool
The employer shall pay for the cost of Employee’s

travelling to Thailand as well as pay the arrangement for
transpartation to his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the
Employee is at fault or terminates the contract.

. mopdgborgd mopbasenn: sl ameqpoiGid
cobmgoh sobgcian g ayofSepel apoiopfencs olaleleh
oS Beyauneh myrorbareft Juupes enagd
i BEGEefrind npbogotfElagrvcgd merggSasnsond: mofd:
Bopimsun: 8836¢aY mffadefoiafenal: mopaly
impbeuquads

10. Obligstion
208 mo$ oRPNP:

10.1 The Employee shall abide by the rules and
regulations of the Employer's company stipulated in conformity
with the law, and shalf respect the Thai traditions and customs.

20-1 McpSoownraopd eues,é:bé yyodanicom
nopSqémydleioiyS:oplmbipia faip quaSfghagh Gy

Y €
BER&eel §rp wiompypd cecacpndaprioops: ccowpdquahe

10.2 The Employee shall work only for the Employee’s
company.

20~ p Bopboounianpd Bepigdel myatmogaian
Dopbogbqude

103 The Employee shall not engage in sny unlawful
activitics such as protest or demonstration,

207ge Beploounioog mirgeifels sagfgienngd puanyé
vegodmd:ean qbgruypiopé wdoéq




11.  msuandndgn
11.1 mtiwietUssasdvenidndogn
uwidsivennamignitmsaimi 1 \deu
v3e 918duAiae 1 ey unumsusnlindog
vislinfuluaminpmneusselng sanfuedi
dasirwAuRunIndudssinaliungniteiay

11.2 nsdigndeyszafuenidndygn

- gndredssuennamtiuredravstuaionii 1 deu

WAZABITWAURMINAUUTENARIUALLDY

12. duq

12.1 wisderaetanewgnitslusyly
aowvaeads Wedaingantal i Ausssuwid
MI9a19a M15dsu wiemsmesiy uasdrantunsed
lLitBogmnativhausely wedrdosdegniendy
vszna Insunedradugoonalisedom

12.2 SolvduiifilF s ludygnil %
Wulumunguue

12.3lunsdifunedaliufiRany Gouly
widygrimewiliiols wieujtalinsudu s
oulvurisdouyai] wedrbusensuiislumn

d - : .
@uwy MAnvuRAgnInUTENTS

11. Termination of the Contract
2on eyySeSBERE
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlicu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retun travel
of the Employee to his country.
29-3n Teplgfoneirm g} ofbbogl mcpSaoran:
beoBirE e s bl mSeuf wobimoge
cpbante oo euqupd Buwpod Bigled :m\gﬁmmzeucnaso‘}&
sxorbgiaues mrplaouel 80350 Giaf mofelsheped
Dopbgion mpepifpdagd
11.2 In case the Employee terminates the contract,
the Employce shall give a2 one month notice to the
Employer and shall pay for his own expenses.
25 1 DophAM o3phad 5BL3ené Baxadm
gl onbeofhont maSeus mofrpfreauch 884823 Giof
pfmpoRphepirh $rAScBE opdquc

12, Others
3 wgrrieqiyp:

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.

o on amoen:agtpu apeqprtEds myal(Znlades
2dmqas: Buopo e8{géEd: eovpl pef mapypicyé eyt
TSN sonmépeypsy egefndico: quple mS§ Boyd
wconteanignied vuddéangd Befame o 20pieé m
mepSaounemn: 058604 feogiemgiléfy wEees
opfryedolypic} mopSgdanby cybcuapligdorph

12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the

law.

1 efongiogt cisnfarss Epmefmagepr
gueapfigyrizclé: candgoiugh

12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.

3 3 eieropé aeifiwp) efmopypn}
oézaca0bcupSiemnés mmidears cplemné: Bopigém dedpgd
qPiogim wolpiogrbye@é gl sbppep: oeqpns
g 28 sbpyipemicyroogd mopSgfed cpro omoffas:
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Done in duplicate, one in both Thai, English and
Myanmar each being equally authentic, each party holding

one copy.
ajerqpsed Béomar Bhc3Soman aé owomon ug

conff: amommnropd mBulqrd: opeSoople exgpied Sy
3écont Qe DySelsé Bpbraumdlm Bad:d: mbeméd

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have

signed this agreement.
gl oo myrbsmconbmcefnh ghoncbefrongs
somégigp g vaomedind [ff: rfeaspiegeyriop
e} sanodadié: ey corhpoequddosgh
Signature Employer
( )
conyon (meplqé)
{ )
Signature Employee
( )
wady, (Beda0wns)
( )
Signature Wtiness
( . \ )
wadgos (2503a0)
( )
Signature Wtiness
{ )
condpo, o " {aonfeoo)
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FORM  WP. 44
, WU
NSUNITTANIIY fuaiAsumensiuluaygnaie C17L i TI———
DEPARTMENT OF Request Form for Making Change(s) to Particulars of the Work Permit | UBHIU...cccovvviiiniiiinen
EMPLOYMENT NULEVUTZIRIAUAIAT
AITNIILLIINIU

MINISTRY OF LABOUR

¥ 1 1'%
YoYyanUAINNIT

Particulars of foreigner

1.1

1.2

13

YorEuAIve
Name of applicant

Nationality

Tuauaavinau @i

Work permit No.

ONMATUT e

Date of issue

neglusznelng i
Address in Thailand No.

Province

TNSANT o

Fax

UY/UN/UNNET
Mr./Mrs./Miss

............................................................... Tolanaiun

Issued in (Province)

Valid until

.............................. VUN/BIANT o

Village No./ Building

Postal code

..................................... TUsualgBEnnIoing. ...

E-mail address

Jayan159ieu

Employment record

2.1

2.2

DD N oo e oo s e et e oo e e ee e

Name of employer

A -
NBY WU

Address No.

Province

A0MUNYINUVBIAUANAY LAV 17 0TS
Place of work: Address No.

Province

Village No./ Building

............... FAUB/U I e

Sub-district

Postal code

Postal code Telephone

Soi (Side Street/ Lane/ Alley)

...... D UAID/ LU e eeeeen

District

Fax

Fax




3. dayanisvedsunenislulusygiminanu
Request to make the following changes to particulars of the work permit

Wagursaunly

Change or modify from

to

899N
Reason(s)

4. @NEUATUANGIY

Documents and proofs

nioudveall drminlaguenansuaznanguassialuil

With this application, | have submitted the following documents and proofs:

a1 O duwienansdrfyuseidvesausisdniiniensniseenly
A copy of foreigner’s identity document issued by a government agency

a2 [  duwnenasvsendnguiuaasiiiuindimadeusemshiusugiahauase

A copy of any other document or proof which substantiates the requested changes of particulars of the work permit
a3 L Tueugnvhau

Work permit(s)

Frmdrvesusesidennudrsuiiluauaimnuszns

| hereby certify that all particulars given in this application form are true and correct to the best of my knowledge and belief.

37X OO HEuAve
Signature Applicant
FU oo
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A . AnansuwanNil
NUEUBUBIUND

10U

TAWED Voo S C3TR L2 T
BAUUTE DA PUFITINT oo e oo e e oo e e e e e e oo e oo e e e e e e

Lianansadniunisifeatunisvesyaininanu/msvesuluayyinyinanu/nsvedsunisinany

viowasuresvieantulunisvinau/nisvesvluwnulusygiaitaudisauiesla
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BII DUD TN A oo e,
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Duty Stamp

Power of Attorney 10 Bath
AuRaNBUAIUN ansuaand

oo UM

Written at

VI oo e
Date Month B.E
FUN o WA oo {1 A

I Mr./Mrs./Miss.

FAWERY UVB/UW/UWETD oo ooeoee e ssseseeees s s ssssssss e ssssssssss s
hereby authorize and appoint Mr./Mrs./Miss. at present working
T L g LN ARV L2 Ta T YT 15 1 0 T ﬁaqﬁuﬁwmﬂu
in the position of at the office of
I UL Y N ﬁu’aagﬁdﬁnmuﬁa ............................................................................
Tel. Located on Soi/lLane
TNT. oo FIBUNIT o L
Rd. Sub-District District
217V LS e I O T
Province to be lawful and legal attorney for the purpose concerning with work permit,
C 110 12 ﬁé’ﬂuwﬁnﬁumiLf'i'mﬁum'maaqzy'mvi’ﬁmu asualuenasUsznaums

sign any documents on behalf of myself including changing words on the related documents.
seayanauudmilannatiu saiaAsuuasusladeanaluenasdsnaion

What has been done by will remain in full force
DT IATIU N UNUINIENY ottt TinsevilyTvdafioudn
and effect as it has been done by myself.

Fwdldnszvineamndsznis

Signed Grantor

Ry D guausua
(e )

Signed Grantee

T D ASunauauIe
(ceeeereeee e )

Signed Witness

(2 N1 12 ISR WEIU
(oo nenn )

Signed Witness

R N WeY
(et )

o o o w ° ' o ' oMo Y o X &

NHBLYIA mnguaummwi:aoﬁazmnmanmwanmuwLﬁuamdau dounsevihld Tavlidiaaldillaaumail

Remark In case grantor perfer to limit the authorization giving to the grantee it could be done by using the other
forms of power of attorney.
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