Employment Contract for Berry

between (the company’s NAME}. ... ..ccccorvrerneeremereereenns
Authorized Director, Address..........cocovevveiviiiiiniinn,
{hereinafter referred
to as “the Employer”), and Mt/Ms/Mrs
IDCardNo. ..o,

Date of EXPIIY...oocvv i
Address. ... ——
(hereinafter referred to as “the Employee™) Both Parties
agree on the following:

1. The Employer hereby agrees to hire the
Employee and the Employee agrees to work for the
Employer in the position of a berry picker. The Employee
will perform such position at the following workplace(s)

located in  Sweden at Lo,
p U TSR
d
Working condition{s) .......ocoviiiii i

The duration of the contractis for.................. month(s)
veorveennday(s). The Employee will start his/her

performance for the position of a berry picker

2. The regulér working day shall not exceed
5 days per week and not more than 8 hours per day. Each
day shall have 1-hour break, and each week shall have 2
days off.

Due to the nature of work and working
conditions of berry picking, the average working hours
cannot be specified. The specific working hours each day
may be mutually agreed upon as appropriate by the
Employer and the Employee, but the total working hours
shall not exceed the standard working hours in Sweden
(40 hours per weel).

In case the Employee is required to work
overtime, work on the day off, or work overtime on the
day off, the Employee shall receive overtime pay, holiday
pay, or holiday overtime pay at the rate in accordance
with the labour protection law of Thailand, unless
otherwise agreed upon by the Employer and the
Employee or prescribed by the labour protection law of
Sweden, whichever specifies a higher rate of overtime
pay or holiday pay, to the benefit of the Employee, shall

apply.
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3. The Employer agrees that the wage shall be paid
based on performance, calculated by the daily sale of wild
fruit collected, with expenses for food and accommodation

deducted, not exceeding Swedish Krona per day.

Subsequently, the net income after deductions will be
calculated based on the wage mutually agreed upon (the
price of wild fruits is subject to marketing mechanisms at
that time). Additionally, the Employee shall receive a wage
of no less than the minimum wage rate of Sweden, which
is 27,360 Swedish Krona per month,

The Employer shall pay the wage, overtime pay,
holiday pay, and holiday overtime pay on the .............
day of the month by transferring the amount to the
Employee’s bank account. The Employer shall settle the
final wage payment in full before the Employee returns to
Thailand

4. The Employer shall cover and be responsible for
all expenses, except for the Employee’s personal expenses.

5. The Employee shall be responsible for the
following personal expenses:

(1) Passport issuance fees

(2) Visa application fees, work permit fees, and
visa extension fees

(3} A food allowance for 3 meals per day that
meet nutritious standards and accommodation fees for
appropriate lodging that meet safe and hygienic standards,
both of which shall be provided by the Employer.

6. In the case where the Employee is unable to work
until the end of the employment contract due to reasons not
- caused by the Employee's offense and, the Employee earns
less than...................... Baht from berry picking, the Employer
to the Employee

agrees pay

Baht, and shall settle the final wage payment in

full before the Employee returns to Thailand.
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7. Termination of the Contract

(1) In case the Employer terminates the
contract, the Employer shall give 14 days' written notice
to the Employee or otherwise act in conformity with the
local labour law.

(2) In case the Employce terminates the
contract, the Employee shall give 14 days' written notice
to the Emplover.,

8 The Employee must perform work with the
necessary care to prevent potential damage that may arise
and must be careful for the safety of the body and
property of the Employer or other persons.

9. In the event of war, riot, political crisis, or a
natural disaster in Sweden that prevents the Employce
from continuing berry picking, the Employer agrees to
take responsibility for the costs of evacuating the
Employee to a safe place or returning the Employee to
Thailand immediately.

10. The Employee must strictly comply with the
laws, rules, regulations, and customs of Sweden and
Thailand.

11. The Employee must perform duties with
honesty and diligence by complying with any orders or
regulations of the Employer or the person assigned by the
Employer, and refrain from all kinds of vices.

12. In the case that the Employee violates any of
the following conditions, the Employer will immediately
terminate the employment contract and repatriate the
Employee to Thailand. The Employee is responsible for
all related expenses except for the return flight ticket
which the Employee has given to the Employer before
leaving Thailand:

(1) Working for anyone other than the
Employer or failing to deliver the collected wild fruit to
the Employer or the Employer's representative

(2} Violating legitimate and fair employment
regulations, rules, and orders of the Employer, after the

Employer has given three warnings
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(3) Being absent from work for three
consecutive days without a reasonable reason

(4) Intentionally causing damage to the
Employer or destroying equiptment, tools, and vehicles
used for berry picking in Sweden

(5) Intending to violate the local criminal
legislation causing damage to the Employer, or acting
against the public order and morality of the people in
the local state

13. The Employee has been given sufficient
knowledge and comprehension concerning:

(1) The type of work, living conditions, and
basic rights (Appendix 2)

(2) Right of public access. (Appendix 3)

(3) Traffic rules in Sweden (Appendix 4)

14, The Employee who is in the position of a
driver must obtain an International Driving License
and carry it during the working period.

15. The employee shall not engage in any
unlawful activities, such as causing unrest and
violating local laws.

16, The Employer agrees to pay all incurred
Swedish special income tax (SINK TAX) for the
employee.

I7. Any agreements and actions between the
Parfies, whether | entered into before or after this
employment contract, with the intention to conceal or
misinterpret in any other way than this employment
confract, cannot be enforced. In case of dispute and
prosecution between the Parties, this employment
contract, which has been submitted to the Department
of Employment and the Embassy of Sweden in
Bangkok, shall be upheld and relied upon by the

Parties as authentic evidence in legal proceedings,
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Done in duplicate in Thai and English, each version being
equally authentic. The Parties, having fully read and

understood the contents of the contract, IN WITNESS

WHEREQF, have signed this contract,

SIENAULL.....cev v rerreerereeee e eerasees s Employer
OO )
SIENAMILE ..o e e Employee
(rererereemmemseismns s ceenssses st st )
SIZNAIIE . coveer et e ee et Witness
(v seeeeessees e eresesese )
SIENALULE. c.cvee vttt Witness
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Appendix
ATMANUIN

Appendix 1 - DETAILS OF THE INSURANCE

COVERAGE IN THE FORA SWEDEN

Remark: Details of the insurance coverage provided
by Fora Sweden through AFA insurance for employees
working under the contract between SvensktNakingsliv, Lo
and PTK include:

+» Compensation for dismissal due to lack of work,
AGB will assist in finding a replacement position for the
employee upon dismissal.

* Group health insurance: coverage for employees
who are sick or temporary pension compensation or
pension for AGS persons with disabilities.

* Insurance coverage in case of an employee’s
death (TGL 5.4) and accident insurance in¢luding:

Compensation, in case of injuries sustained from
accidents while working, travelling to and from work, and
having illness while working, for employees receiving a
salary from a private company, are entitled to the coverage

provided by the TFA policy.
Appendix 2 — WORKING CONDITIONS

The work is conducted outdoors in the forest under
different weather conditions. Strong physical condition is

needed. Mosquitos can sometimes be common.

Qualifications:

1. Male / Female, not over 60 years old

2. Healthy, strong, and free of congenital-diseases
3. Good adaptation to the local weather conditions

4, Diligent and patient
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COLLECTIVE AGREEMENT
Workers have access to information about the basic
content of the collective agreement, The collective
agreement, along with the rules of the work, is available
at every camp for everyone to read. All employers are

members of the Kommunal Union

EMERGENCY CALLS
Bmergency Call in Sweden:
* Emergency contact in Sweden telephone number 112
* Royal Thai Embassy in Stockholm, Sweden, also
toll-free number telephone number +46 (0)8-58804250

Any emergency or encounter problems can
confact.......vuriruan.n. No..covvivievvensennnn. 0F Thai Consulate at
the Royal Thai Embassy, Floragatan-3, Stockholm

No.+45 8-58804250, +46 070-2344191 (Emergency Case)

Appendix 3 - RIGHT OF PUBLIC ACCESS

"Every man's right"

RULES FOR BERRY PICKING IN SWEDEN

In Sweden, access to fields and forests is open to
everyone, and picking blueberries, lingonberries,
cloudberries, etc. is permitted. These freedoms are part of
the right of public access, However, these freedoms come
with responsibilities as visitors, such as not disturbing
local residents, and taking care of nature and the property

of others,

The following are some important rules for all visitors to

Sweden.

IMPORTANT INFORMATION ON PICKING
BERRIES IN SWEDEN
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1. Visitors are prohibited from lingering or passing near
farms, dwellings, young forests, or fields with growing
crops.

2. Visitors must respect the privacy of residents.

3. Visitors are permitted to pick wild berries including
lingonberries, blueberries, and cloudberries, but are
prohibited from collecting berries and other fruits,
vegetables, etc. from gardens and cropland including
cutting down trees or bushes, breaking off twigs and
branches, removing tree bark, or causing any other
damage to trees and other vegetation.

4. Off-road driving is prohibited. This includes operating
motor vehicles off-road in all open terrain that is not a
designated road. Parking a car or caravan on a beach,

meadow, or natural area is not allowed. For exampie,

temporary stops are allowed on the roadside to prevent

damage to adjacent ground or danger to passing traffic.
5. All forms of littering outdoors are forbidden. Anyone
caught littering in the rural may be fined or incarcerated.
Rubbish can be disposed of in dustbins at roadside rest
areas. Properly disposing of rubbish is required.

6. Regarding fire, small sticks and pine cones lying on the
ground may be used as fuel for outdoor fires. However,
total bans on fires are imposed during the summer
meonths, and outdoor ignition is not allowed, as long as
these bans are in effect. This includes no exceptions for
fires in specially prepared fireplaces. Throwing cigarette
buits in the forest is extremely prohibited as it is a leading
cause of many forest fires. Lighting and igniting fires
directly on rock surfaces is also forbidden as the heat may
cause cracks and fissures. Anyone who violates fire
preventive measures shall be subject to a fine. Municipal
Tourist Offices can provide information regarding fire

bans in their respective areas.
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7. Mote detailed information about “rules of public access" is
available at www.naturvardsverket.se/Documents,
This information {s also accessible at every campsite for

averyone to read.

Appendix 4 - TRAFFIC RULES
1. The Employee in the driver position must possess a valid
international driving license and carry it at all times while
driving in the country. The Employer shall provide detailed
information about traffic rules in Sweden at each campsite.
Everyone must abide by the traffic rules.
2. Speed control must be based on prevailing circumstances
to ensure road safety, taking into account road conditions,
terrain, weather conditions, and visibility.
3. Regarding speed limits and the basic speed rules, the
vehicle’s speed should not exceed what can be safely
controlled. The vehicle must be able to stop on the road or
ground if an unexpected obstacle appears.
4, The permitted limit for alcohol and addictive stimulant
medicine is .2 mg or 0.1 mg/liter, which is comparable to
0.02 in a breath alcohol test. Drunk driving is, therefore,
banned.
5. Regarding seatbelt usage while driving, all passengers in
the vehicle are required to fasten their seatbelts. This
applies to children under the age of 15. The number of
passengers must not exceed the specified maximum for
each type of vehicle.
6. Regarding lighting practice during the day, headlights
must always be switched on and set to dip beam even in the
daytime,
7. Regarding tire requirements, the tread depth at the most

worn point during summer is 1 mm.
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8. Regarding vehicles and driving licenses, it is a must to
inform the camp leader or ............. office before using a
spare car to make sure that the vehicle is well prepared for
“traffic”. This includes ensuring that insurance coverage
has been arranged and taxes have been paid. Failing to
comply constitutes an illegal act and poses a danger to both
the driver and passengers, as insurance coverage would not
apply in such cases.

9. Regarding the driving system, in Sweden, the designated
driving lane is positioned on the right side, similar to the
traffic position in Lao PDIR,

10. When driving, it is necessary to vield when traffic is not
controlled by police officials or regulated by traffic lights,
rules, road signs, and road line markings. The most
common rule for yielding specifies that the driver must
slow down and yield their right-of-way to other vehicles
approaching. The yield sign indicates that the driver must
give way to all vehicles at the connecting intersection. The
stop sign is used when the risk of accidents is high. All
drivers must stop at the stop line. If there is no stop line
visible, the vehicle should come to a complete stop before
entering the intersection.

11. Regarding pedestrian crossings, they are generally
indicated by traffic signs and markings on the road surface.
If there is no visible traffic sign or marking on the road
surface, and no traffic light in sight, drivers should yield to
pedestrians at all times,

12. Regarding the main road, if the main road sign is
visible, drivers yield to traffic on the main road.

13. Regarding the end of the main road, when approaching
the end of the main road sign, drivers should yield to traffic
approaching from the right.

14. Regarding the rule for obstructing traffic, it is
prohibited to obstruct crossroads/intersections, pedestrian

crossings, pathways, and bicycle lanes.
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15, Regarding roundabouts, drivers should yield to traffic
circulating counterclockwise within the roundabout and
use turn signals when changing lanes,

16. Regarding the rule for main roads, drivers should
yield to all traffic before entering the main road marked
by a main road sign.

17. Regarding the rule for turning left, drivers should
yield to approaching traffic when making a left tum at
intersections.

18. Regarding the rule for exiting onto roadways, drivers
should yield to all traffic when leaving the parking lot and
when entering or exiting the roadway.

19. More detailed information about traffic rules is
available at www.swedishroadsafety.se

This information is also accessible at every campsite for

everyone to read.

Understand and acknowledge accordingly,
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