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EMPLOYMENT CONTRACT

The Agreement is made on.....................
Between.......cooooiiiiiiiiiii

.............................................

.............................................

(Hereinafter referred to as the EMPLOYEE)
both parties agree on the following terms and
conditions:

1. JOB ASSIGNMENT AND WAGES

The EMPLOYER hereby engages the
EMPLOYEE and the EMPLOYEE agrees to
work for the EMPLOYER in the capacity

Of e at the rate of
NTS..ooieireeeeeeene per month. Wages
shall be paid by the EMPLOYER to the
EMPLOYEE in <cash no later than
................................................. of the

following month in one payment. Payment of
wages directly into the EMPLOYEE’s bank
account may be made with the consent of the
EMPLOYEE. No deductions can be made by the
EMPLOYER from the wages of the
EMPLOYEE unless otherwise prescribed by
applicable laws or regulations.

2. DURATION OF CONTRACT AND
WORKSITE

The duration of the contract is for
............ year(s)................month(s)............
...... day (s). Commencing from the date of

arrival of the EMPLOYEE in Taiwan, The
working place isat............c.ooeeveiiiiniinininn.n.

...........................................................

...........................................................
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In case that employment duration is less
than one year, permit of extension is not granted
and it is not due to worker’s fault, the
EMPLOYER promises and guarantees to
compensate for remaining portion equivalent to
total of one-year-wage.

If the EMPLOYER and the EMPLOYEE
agree to extend the duration of this contract, the
EMPLOYER shall submit the extended contract
under the same or better terms and conditions of
employment and wages or letter of permission of
extended contract from the authority concerned
of Taiwan to Thailand Trade and Economic
Office, Labour Affairs Division in Taiwan.

3. WORKING HOURS
Regular working hours depend on the

condition of the EMPLOYER but should not
more than 8 hours per day and 40 hours per
week. The EMPLOYER shall let the
EMPLOYEE have a rest period of no less than
30 minutes after the EMPLOYEE has
continuously performed work for four hours.

Due to the occurrence of an act of God, an
accident, or an unexpected event and when the
EMPLOYER has a necessity to have the
EMPLOYEE to perform the work besides
regular working hours, the EMPLOYER may
extend the working hours the extension of
working hours combined with the regular
working hours shall not exceed 12 hours a day.
The total number of overtime shall not exceed 46
hours a month.

4. HOLIDAY

4.1 The EMPLOYER shall let the
EMPLOYEE have at least one (2) day off per
week with pay.

4.2 The EMPLOYEE shall be granted recess
on all holidays, the Labour Day and other days
prescribed by the Central Competent Authority
with pay.
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4.3 When the EMPLOYEE has completed
one year employment and he/she continues to
work on the following year, he/she shall be
granted, on annual basis, 7-day paid leave.

5. OVERTIME AND HOLIDAY PAYMENT

If the EMPLOYEE is required to work more
than the regular working hours, he/she shall be
paid for the overtime as the followings:

5.1 Where the overtime does not exceed two
hours, the EMPLOYEE shall be paid in addition
to his/her regular hourly wage, an additional 1/3
of his/her regular hourly rate
(NTS...oeeeecceenes per hour).

5.2 Where the overtime is over two hours, but
does not exceed four hours, the EMPLOYEE
shall be paid in addition to his/her regular hourly
wage, an additional 2/3 of his/her regular hourly
rate (NTS....c.oovevviiierenreeenens per hour).

5.3 Where the overtime is required owing to
the necessity of the EMPLOYER as specified in
article 3 paragraph 2, the EMPLOYEE shall be
paid in addition to his/her regular wage,
additional two times of his/her regular hourly rate

5.4 If the EMPLOYEE is required to work on
rest day under article 4 (4.1) , statutory holidays
under article 4 (4.2), or during annual leave
under article 4 (4.3), the EMPLOYEE shall be
paid in addition to his/her regular wage,
additional one time of his/her regular hourly rate
(NTS....covvnene per hour).
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6. FOOD AND ACCOMMODATION

The EMPLOYER shall provide the
EMPLOYEE at least three meals per day free of
charge, including holidays as specified in article
4 including sick leave period, and shall provide
the EMPLOYEE with safe and hygienic
accommodation free of charge during the term of
contract. The EMPLOYEE shall live at assigned
housing. In case of necessity, the EMPLOYER
may deduct NT$ .......... per month for the food
and accommodation expenses from the
EMPLOYEE’s wages.

7. LABOUR INSURANCE AND HEALTH
INSURANCE
During the employment, the EMPLOYEE

shall be protected under the Labour Insurance
Scheme with imposition of premiums and
compensations of the R.O.C. Statute of Labour
and Health Insurance.

In the event of death of the EMPLOYEE
during the duration of the contract, the
EMPLOYER shall be responsible to the funeral/
cremation as well as transporting the remains of
the deceased and his/her personal belongings to
the domicile in Thailand.

8. SICK LEAVE
For sick leave not exceeding 30 days in one year,

the EMPLOYEE shall be entitled to half pay.

9. PASSAGE
The EMPLOYER shall provide the
EMPLOYEE with free plane ticket from

Thailand to Taiwan. When the contracts are
expired or terminated which is not caused by the
fault of the EMPLOYEE, during the duration of
the contract, the EMPLOYER shall provide also
returning plane ticket back to Thailand.
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10. OBLIGATION

10.1 The EMPLOYEE shall abide by the rules
and regulations of the EMPLOYER’s company
stipulated in conformity with the R.O.C. Labour
Standards Law. He/She shall respect local
traditions and customs.

10.2 The EMPLOYEE shall work only for the
EMPLOYER'’s company.

10.3 The EMPLOYEE shall not engage in any
unlawful activities such as unrest, protest or
demonstration.

11. TERMINATION OF THE CONTRACT

11.1 In the event the EMPLOYEE is found
during the duration of the employment contract
to have violated any of the followings, the
EMPLOYER may terminate this contract and
repatriate  him/her back to Thailand. The
EMPLOYEE shall be responsible for his round-
trip plane ticket and all other concerned expenses
or reimburse such expenses to the EMPLOYER
or designated person.

(a) Found to suffer from the controlled disease
announced by the R.O.C during the period of
employment,

(b) Having lost the ability to work,

(c) Engaged in employment other than with
the EMPLOYER or side work for
a third party, '

(d) Having acted against public order or good
morals,

(e) Having violated R.O.C. laws or regulation
in the gross offense,

(f) Disobeyed command, order or instruction
of the EMPLOYER or the representative of the
EMPLOYER and has already received warning
notice for three times,

(g) Having been absent from duty for three or
more consecutive days or six days in
accumulation in one month without justification,

(h)  Purposely damage or  destroy

EMPLOYER’s equipments, tools, property or
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material, all expenses due to the said damage or
loss shall be borne by the EMPLOYEE.

11.2 The EMPLOYEE may terminate this
contract or complain to the responsible R.O.C.
government requesting to transfer to another
EMPLOYER if the EMPLOYEE is treated as
follows:

(a) The EMPLOYER has not paid the wage
according to this contract.

(b)The EMPLOYER demanded the
EMPLOYEE to do other work besides one
mentioned in the license of the concerned
authority of R.O.C.

(c) The EMPLOYER, family members of the
EMPLOYER or the representatives of the
EMPLOYER committed any physical assault,
security threat or sexual harassment to the
EMPLOYEE.

(d) Other unfair causes.

12. LANGUAGE
This contract shall be in Chinese, Thai and

English  correspondingly. In  case of
discrepancies interpretation, the Chinese text
shall prevail.

13. OTHERS

13.1 The EMPLOYER is responsible for
fees and expenses incurred on the acquisition of
Alien Resident Certificate in accordance with the
laws and Regulations of the R.O.C. including the
fee to make agreement for bank guarantee and
expenditure to make announcement.

13.2 Should there be natural disaster, riot,
uprising or war, the EMPLOYER shall evacuate
the EMPLOYEE to a safe area, In case the
situation is no longer conducive for the
continuity of ‘work, the EMPLOYER shall
arrange and pay for all the expense for
repatriation of the EMPLOYEE.

13.3 Any other terms and conditions not
mentioned in here shall be in accordance with
the stipulations of the R.O.C. Labour Standards
Law.
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134 In case the EMPLOYER fails to
implement any of the conditions agreed in this
contract in full or in part, the EMPLOYER shall
be responsible for all the losses incurred to the
EMPLOYEE.

13.5 The EMPLOYEE shall strictly observe
and comply with the EMPLOYER’s work rules
and relevant regulations.

13.6 Both parties hereto shall observe and
comply with regulations concerning labour
safety and hygiene.

This employment contract is made in
duplicate and shall be authenticated by the
government authorities concerned. Each party
shall hold one copy. Photo copies shall be made
to filed with R.O.C. government authorities
abroad as well as the recruiter for reference.

In witness whereof, the undersigned, having
fully understood the contents of the contract
stated herein, have signed this agreement.

...................................... EMPLOYER

( )
...................................... EMPLOYEE

( )
........................... RECRUITING AGENCY
( )
....................................... WITNESS

( )
....................................... WITNESS

( )
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