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Application Form for bringing foreign worker to work with employer in the Kingdom of Thailand
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. Qualification : Age............ year (S) Height......cco

. Period of employment......... 2....year

B0 B O

Concerning the Power of Attorney on (date)......... VAR Kt

. We would like to hire.......3....... (number of) foreign worker (s).

Labourer

................ person (s)
[J pomestic Worker
............... person (s) creersneennnnpErSON (5)
[J Mechanic on Fishing vessel
............... person (s)

[ Other (Specify)......c.courivisuiiuaneies

............... person (s)

. Place of work of foreign worker in Thailand

Address No.....678 ... Moo.....5...Soi Suanphak 8. ...

..... 323......bath per/day/month

We hereby accept that all processes of bringing foreign workers

to work shall comply with the Thai laws and regulations.
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To do and perform any of all the following acts as our representative ;
1. To be our true and lawful attorney for the purpose of
handling any matter concerning the recruiting of.........
.....Myanmar _workers which would be employed by us
2. To sign all necessary documents
3. To make the necessary arrangements for the foreign
workers to come to work in Thailand
4. To delegate this power of attorney to another persons

(if necessary) for the purposes mentioned above.
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Employment Contract
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Thijs agreement is made on
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v ABC FOOD Co.,L1d
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Address 678 Soi Sudn -District Chim Pli

Distvict Taling Chan Bangkok

fogtieqiy 678 At §IUln 8 uuNdung

(hereinafer referred 1o as the “Employer™) and
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(hercinafter referred to as the “Employee™) Both parties agree on
the followings:
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1. Job Assigament and Wages
= moloppyeniiog obmse
The Employer hereby engages the Employee and the

En\ployulfeatow«tfotmeimployuindleupadtyof
abourer of the rate of

325 Dot pechouridayimonth.
The wage shall be paid on [NE LAST day of the month.

Dopdglosg’ mopbannich 2§l meySoswnsn
opé 026 qoifpY/e> Do cySamze
—————— 1}6¢ DeypSgfmogel mopdopSeu:
qeSadosphe cpSamiach coal _______ qrdopd smcylgém
curagupSadaspls

2. ‘Durasion of Coatract and Worksise
Jr ogfaaiodnd qcfigé
The duration of the contract is for 2
month / ) starting from the day of arrival of the

Employee ifi Thailand and the worksite is at 678
Soi Suanphak 8 Sub-District Chim Pli District Taling Chan Bangkok

]

The extension of the contract shall be mutually
agreed upon between the Employer and the Employee
mgbacdondic ofgéepifabargh
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3. Working Hours
R mepidf
The working hours shall not exceed
day, O daysper week.
oeqopé ool pl oduoloyé
Bopind % ol vemflasy

4. Holiday and Leave
go Sofqiad 3¢
1 4. The Employer shall arrange for the Employee
' _day(s) off weddy with reulu pay.
50 Bepgém Tpianzan: oxuologyé Salqnd
Lt e e e
42 The Employer shall ammange for the Employee
73 days off per year on Thai official holidays with reguler

pay.

§p Sepbgbm mepbawrane Bédbeed ool
ngeop ioSers oniyd gt e iyfoplaminf
L The Labour Protection Law

4.3 Aocoual leave of days shall
be allowed by the Employer for the Employec when completed
one year amloymt with re‘ullr pay.

52 Gpf opban:afsd eplasriondy¥atfg mapledm
oplowmn: pbof cpla gé___arseh ipfeplianofeé
piovmadoops

S. Overtime
s¢co
» 244
5.1 If the Employee works more than the usual hours
on the regular working day, the Employee shall be paid extra for
overtime by the Employer at the rate of The Labour Protection Law
99 Dopinwzacgd MW i

52 If the Employee works on holidays, the
Employee shall be paid extra for overtime by the Employer at the
rate of per hour’day The Labour Protection Law

¥7. Dapimanel bighypuyl sapluinhe
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6. Food
6 DexDEaINn :

The Employer shall pmvnle to the Employee three,
meals a day of working day and the food expenses depend on the
agreement of the Employer and the Employez.

Beyimdnsplesqriqpiond mepdgém mopSaounsan:
orbay o450 fremqual Ghosals erwanchelolyn meplgie
SopbandafEn: confosgs el o yorgSagh

7. Accemmodation
7 sypplads
The Employer shall provide the Employee safe and
hygienic accommodation and the accommodalion expenses
depend on the agreement of the Employer and the Employee.
BopSgfangS mepSanwnianx oifp mfgbean
oppebindicd idreviqueSs eqap Bolmages mimpedoiyn
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10. deURvY

10.1 gninasaadioRs wasufidnmng
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8. Medical Treatment
o echmay
Inthe event of the Employee's illness or accident
caused by work during the period of the contract, the Employer

- shall both provide all necessary medical treasment free of charge

to the Fmployee. and in the meantime pay regular wage and
compensation on terms nol less than those stipulated by the law.

afmeplokonyenay’ esoricngbingt Doy
weplefé qppfets verriormfadfBing: dioyd ncpdgém
mepSomnel eoiclimasy mpfoysdos s oyseSfedf:
srdimpoybupasel meomaabeyt puipion mad
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In the event of death of the Employee. all expenses of
managing the body will be under respoasibility of the Employer.

Bug Bwossgrdm pegriy mimyodoiup:d
Bopdgdm mioyeonf omofupques [ghoogh

9. Travel aad Transpartstion
ev od0dsd adredol
The employer shall pay for the cost of Employee’s

travelling to Thailand as well as pay the srrangement for
transportation 1o his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, exeept that the
Employee is at fault or terminates the contract.

by mepbansam: A48 anaepelfiind
wéama syafors g egcfiepal apriapimd shafoio}
cuquehs Deplorned Bybared Jugol e
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Beylasen: 883643 §adedoiafenal: mepledy
mimydeuquals

10. Obligstios
204 omo§ o@epp:
10.1 The Employee shall abide by the rules and

ugulwou of the Employer's company stipulated in conformity
with the law, and shall respect the Thai traditions and customs.

20-on MopSaownmng) pusagdmpd gyolcosan
neplgémydeiolugg-epkmiiypin} i qugSfaborgh oy
5450 fop oyt ssrcerbogiogs; scoemplanch

10.2 The Employee shall work only for the Employee’s
company.

20-p scpanmagd mylgéel mychmogetan

103 The Employee shall not engage in any unlawful
activitics such as protest or demonstration,

30-0 Bepdaoniasp mingesals sogfiEfecsaf pusosé
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11. Termination of the Contract
aor exqgdqiaddafad

11.1 In case the Employer terminstes the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage in lieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retumn travel
of the Employee to his country.

29-20 Bepiginnim exqpid} qbddedoyl mopdownm:
orboofliont welfzpifep: quel codeoffient nclvmgl wobincpel
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11.2 In case the Employee terminates the contract,
the Employee shall give 2 one month notice to the
Employer and shall pay for his own expenses.

23 1 DepSaunnm engied qiBLadond moplawmm
Bepiglan: mbeofhoné walew: mefrniimquph 8348 fef
bmpolpiypinh S mydquak

12. Others
o wfgmrigqliup

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.

5 ror wmoen:oyad mepadds syimRykiRe:
b SJuuns o6géRk sarp! mefS meppicgé mepSyérm
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epSaor s 98§éd] fifeogSomcgosffl obayes
mfergedshapich mopdgbonnty mpseuneligioogh

12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the

law.

oy p eagiopé suvfng sRmefimaqpnt
pueapi:yrimolé candgeiugh

12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
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Done in duplicate, one in both Thai, English and
Myanraar each being equally authentic, each party holding
one copy.
cnffl: amommnjiopd méiqd: oppdoople exgled gy
3bcot ol Doydgéyd mopaauncim Bl demdd
Bdeanplromiapde

[n witness whereof. the undersigned, having fully
understood the conteats of the contract stated here-in, have'

signed this agreement.
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( MISS DARA SUKTAI )

condyen, (weac)

( )




