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The Application Form for Importing Foreign Workers in Concerning with the Memorandum of Understanding (MOU)

Bctlvccn thc Xingdom ol Thailand and .........
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Type ofBusiness-....

Address No. .......Moo. .......... Soi/lane..... .. ....

Road,....... .Sub-District

Dis1ric1... .........................Province...
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2 We would like to hire forcign workcrs in the title of
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Male Total.. . .. . .. . . . Person

Female Total..... .. .. Porson

For workrng in Thailand at.

Period ofEmployment ... Year . .... Month

Wage rate per day/month.-.... .. ..Bah1
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working of foreign workers will bc donc under the Thai Laws

and Regulations.
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(Demand Letter)

1;3d{flnv of

Labour

Male Total . -.. - Pcrson

Female Total.. .-. .. . Pcrson

Domestrc Helper

Malc Total .. .Person

Femalc Total...-. -Person

Wagc ratc per daylmonth .. .. Bahl
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ri ou ltrt nv iiorilrunrrlu 1 9rrr:tiou1rtro.:6'rootld'qqti't.r The condition of sen,ice will depend on tbe E$ploynenr contracL as
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Rcspectively Yours,

Employer/Company.

Address.

Type ol'Business

Conceming the Power oi'Attomey on (date)..... .l . . I ....

We have appointgd you to select and recruit. . . . . . .......workers

\r,hich has detailed irformation in conceming with rules and

regulations ofThai laws as follows:

Job Titlc
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(Power of Attornev)
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Date -.

(Enrplol cr,Company ). .. ...

AddressNo. Moo.. Soi/Lane .... ....

Road. . Suh-Distrrcr .. ...

Dislricl . Province

I cl lax

Do lrercby appoint

.Addr css

Authorjzed S)gnaturc alld Company Seal

Narrc

(......)

Po.irion.....

wirnes\

( ..... .. )

License No.

To do and per{brm any ofall the ibllowing acts as our

representahve;

1 To be our true and law[ul attomey tbr the purpose of

handling any matter conceming the recruiting of. . . . ..

... . .workers which would be employed by us

2 To slgn all necessary docunrents

3 To make the necessary arrangements lor thc tbreign

workers to come to work in Thailand

4. To delegale this power olattomey lo another percous

(ifnecessary) for the purposes mentioned above.
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4. Holiday and Leave

4.1 The Employer shall arrange for the

Employee day(s) off weekly with regular pay.

4.2 fhe Employer shall arrange

Employee

?u
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for the

on Thai
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days off per year

official holidays with regular pay.

4.3 Annual leave of

shall be allowed by the Employer for the Employee

when completed one year employment with regular

pay.

5. Overtime

5.1 lf the Employee works more than the

usual hours on the regular working day, the Employee

shall be paid extra for overtime by the Employer at

the rate of

5.2 lf the Employee works on holidays,

the Employee shall be paid extra for overtime by

the Employer at the rate of per hour/day

6. Food

The Employer shall provide to the

Employee three, meals a day of working day and the

food expenses depend on the agreement of the

Employer and the Employee.

7. Accommodation

The Employer shall provide the

Employee safe and hygienic accommodation and

the accommodation expenses depend on the

agreement of the Employer and the Employee.

8. Medical Treatment

ln the event of the Employee's illness or

accident caused by work during the period of the

contract, the Employer shall both provide all

necessary medical treatment free of charge to the

Employee, and in the meantime pay regular wage and

compensation on terms not less than those stipulated

by the law.

ln the event of death of the Employee, all

expenses of managing the body will be under

responsibility of the Employer.
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9. Travel and Transportation

The employer shall pay for the cost of

Employee's travelling to Thailand as well as pay

the arrangement for transportation to his assigned

housing. The Employer shall also pay for the cost of

the return travelling of the Employee to his country after

he finish his working contract, except that the Employee is

at fault or terminates the contract.

10. Obligation

10.1 The Emptoyee shall abide by the

rules and regulations of the Employer's company

stipulated in conformity with the law, and shall respect

the Thai traditions and customs.

10.2 The Employee shall work only for

the Employee's company.

.10.3 
The Employee shall not engage in any

unlaw.ful activities such as protest or demonstration,

11. Termination of the Contract

11.1 ln case the Employer terminates

the contract, the Employer shall give one month

notice to the Employee, or pay one month wage in lieu of

giving notice, or otherwise act in conformity with the

Thai labour law. The Employer shall thereby pay for

the cost of the return travel of the Employee to his

country.

1 1.2 ln case the Employee terminates the

contract, the Employee shall give a one month notice

to the Employer and shall pay for his own expenses.

12. Others

'12.1 ln the event of natural disaster.

riot, fighting or war the Employer shall evacuate the

Employee to the safe area, and if the situation is no

longer conducive for the continuity of work, the

Employer shall repatriate the Employee and shall

pay for all the expenses of the repatriation.

12.2 C,.her conditions not mentioned

in this contract shall be in accordance with the

stipulations of the law.
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responsible for all the losses incurred to the employee.fi rfr nduuriandrrvrn :vnr:
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ln witness whereof, the undersigned, having

fully understood the contents of the contract stated here-

in, have signed this agreement.
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Signature Employee

a{t0
Signature Wtiness

Ja{ta
Signature Wtiness
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