
r naue6n,t:drrdru:.:.rrueir{riraloragnda.rnlunflilu?u (Mou) r

riu'auvr' t nr:0un:ria.:traulrrr,rB:,:rrusir{oira..acud.rn,}rudatnr:dr.:u:.:lruoirqrira 
(Ia.rnr)t. t uradrrv"Inrer-drtu:.r*uorr.rrirrd,,u;.,6" r 

.arr lrayn-lyl, uavbiaur:oo_oi41u:.r{1'Jrir':ri'rri eiirnr:aiouriulriaglu:rror*o'n: ;;:;;;;;, r{r,vir,:rloi av!:ra*iorulu:.,.:rurirqdrrai'rxrr6 rir ar: uarn-r,y,rrr{rr.,.,rl^.,rtrnrnrrzo;;;;r:i*.rrp.rmu 
1#6uririo.:zadru:t*unrtrir:ru riru-n 

'rorunro,r,rru,rn'rfi z firfl'firi.:anrrrjo,i#r.,0* 
rn-ou-udunr:!.Tn?rr{r.ru:ooruoirrd,rr

rondrrua"nor!nr:duniio.rrorittiru:0.:rusir.rdrr

t. rirfoltorjtrirrr:.:rrlrirldrr (MoU)
2. un"rfi auaol:rrLasrduonrrldaln :{rlu:wru (Demand Letter)L ra:i"t6orrort#.: (power Of Attorne ,)

+. #ryryrdr.: (Emp[oyment Contra )
5.rirrrryl"ra-oauryrohi,o,rrnrrirro.rr0uln.:nr)

0 n:aiurerdr*flulaaao::lqr,l#ciru;i*urnru.,-uur.iruuaseirrurt-,:r_.1:srrtu

*tJ.,o}-il;iiltflufifi!nnaiririraaerrurrauif,o:-u:ow;r;rarqlri'nu 
u ,aru 

"uorer,uru-s):rr:vrrr!

s. n:niura{rsfibi:LreiueirErmurofl#1iTru-.r6orLmeinrrfioarn:uam:.n] 
:o uy y6ouirrurr_n:!::ror'

{loldruro uav#:-urLoleirrro {fur.,oltiruroo;;;;,;";'
nuyr.lrrvirqrr,lu :yryau ryir#u 

.lrutolr:idy raio{r.a-houryroro-oyr.:ru1ri,

1e,lfle [ond1:r1,nr:yro t_a hla-uiirueu: qo riaoE,r 1to eirrur 2 ro

,";,iJlX,;l#:;"1{Xl'_'Jil-1,i;ll:il:',,,*nrnrnr:{ru:s.,rrpntrirrn,ru6olviorL,rrroon
t : air o'our*rn:*nnrrnfi"ufi z ,i'odrtiryfi:rafiouru{rvaoru!:cno!nr:fi?orirrdru:r,rnrrrir:

io!rj:cryLrFr:ri!:orh.:ronar: ririo':zorjrrdru:*-,ri.,,r,+rrror) 
uri,:f,o6uuyr.:nrru.Turrruo,rr6oyu-{a'o&ao{:ruavrderonrrrLplotnrrt,or,,rou.rrirl,.n""o,"*", 

,firf,r*ri#;;.;ur,il onornurl#ryryr{r'r(Emptoyment contract) :ar:-'ra'o:routiru.,, uor,, no.,rrd^rro.u 
1 ,r.ru*,o, niolrirrurl,.iura,l"1 

I 
qo rfillirflura#noru 1 ro a?rlofuoira,:1rin:lnr:o_orar.:ru

1.4 n:lnr:o-oyr.r1lJ:?1li.rlJrana1:m.n ..,ufi,riruh,i,rrr*
n:yy,'?.1u'.i.i.r1.r ,r,rrrrr*f,ru+.riri,nrrrrrouroo,,r;;_;J#Ji::H,,la,:lr:ru:ruurrtauo

!:
tuuFroufr z nr:6uaer,oouryrnrir_lruumunuoir,rd,lviay{rildr6uurtrtrlru:rrorruro,n:tmt

2.1 uru{r.:drionariua-n_,r:.ryrrtu:.Lr;u;rn..,r;rr.*r; "JJ 
;,1T111;-yrrur"+n:tmt

Fi:xiffi rffi m***##**Irfu Fffi #ffinffi'ffi :r.
vrrrrir*lu:rrarzurr-n:rya ,rrr.,;;;,,'; ;,;::.::]:::rtooqrvrnvir.rruuruor.:Frr,:drrfiei.rrrildr6u
o-,,,.,n1.,,,n*;;#;;,##.,'::l#;H'""tr-i*rv'6nr:dr':rurrou,,',1;.,, 

^'),)'tZi * *0,
t fryd:ru arirrpirrn*iil*o,tiri,r6rnrouirirzoouryrnrir.:rrorn!:y*rndurr,:
2.;irrrrrar."ra-oeua-rrnr:oun,nl#dr',.rrr.,r.,;,#;;r:,::
3 rirrurrau-ra-orq-rrrorrr,,roorrr.,ooi.,, tn.z ooniri'urudr,rlutl:raufi i)



4. frgryrdrlu:.llrl
5. rau-ra'oroldrurofioorn:uanr:rl t0 rnvr

v -ae ) t(n5 u'1u01{1.1 LoLt1uuFl?uFl1]ra,1)

2

niorrirrurfrt:!:crlt,uro.iurEldrluave.iiulordrrrr

6. dr no-orarlrun:orvn,r,rdud 7 51!:?lrrona1:ua'nmuto,:rr:llr!sirldrli,#n:ilnr:oqyrrru
fior:rur t,avo'aliruu-.:f,audraranr:rior:ruroqryrorlfirdurrir.:ruki u{'{ri'ridun"ruovr:ru

7. n:rnr:o'orarrru:rr:rr,:radoourirrdrrdld:n nr:fior:rurouryrnt#r"iliurdr{ruu{.:lfin:cylr?r
u:r r ru rfio o o n v u-t a'o u6'q1rin:vvr:r r u:.w tu,uo lrl:, rygyrtrir u:o lruvr:r wiouvyl u {.i n ruyr:i{ n1l
rir,:l:sryotortyouavdru-nrrun:ronur{rffi orrorhulr:rr

rYurord 3 nr:uru:*rusir.rrirard*,lurrtarrurdn:uavdun'rtaiuluaururnm.rrru
a.t !ru{r{rirleiquu-tf,oudrr.ranr:fior:rurouryrorli'r{urdrtrukilflrisr{urulur]:vrvrfifiov?ir

rr:'r'nurir uvurjrurirf,arrdraranr:fior:rurouryro}i'rriurlirlruu{rurrnr:torrJ:vryayr,ovdr u:lrurdoj
?i'1149{datouwl{ttavtonar:du1 to.raurixd'rr riru:-lrl:vryaamritauolvinuamdoyoo nuon!iulyrfi
ufiooo rl: v a rrin r:rirlr!oiotdr!-sr:r-J:ciirer-eprur ru rdooorl:sarrirouyrrt"[Ulirrrurirs :yrvro (work
Permit card For workers nbroad) nupir{drrhldutor.l:vvirn:ridrr{r!:vryol u ru anrun.:aayio
anruvorlltudnvlaulul:vtvrariuvrr.: uavudtriruunnr:u6uyrrrr6lto.:nurir{drr't#urEr,i'rtyr:rr rdolr.J:o
iunuqru

^^ a
3.2 Lilon!{1uld'iuitirrdrrl:vuvnlvru rvl'o nr:virrru (Non-lmmigrant visa-LA) a1nao1ufl{aa

aoruunlvru u#r tolvrrtriurloariruriruor:ronurdrtfior ru do.:yrrrvr'rFuyrr r{ruroirrr,:ro.,rrdrrfioo
(n )octl:cYl-!n:rar1ryrmlfroq.[lt:rtorrurdn:nYravlrirfil 2t nllrusirlpirrr6uyrr.: rdrfifin urashlm:ro
fltnrnnrulu g iu vriolvrrduririorroidrourprwirmrnral,urrarfiriruuour*rfiu ao iu

d;"ron6ttudnorunr:Eurirtoouryrorrir.:ruu unusirrd,ta
1. uwn"rtra my.2

2. uu-,:aor6lyrroriloiq (Name List) yrialeirrur 1 uo

3. yu-rdoudlzuanr:fi or:rurouryrnlri'nusnrdr.:uttLrvixrul6,
q. 'tli!:orunyd (orqtrjrfiu oo iu)
5. uu={ A oou r-u.rerlrii'rl nu rirq gir.t 0llo.: n r) afiilil rialrir rur 1 ro
o rarilf,omlairurofioarn:uanrL{ 10 lrvr vriareiruurl-sr:t]:vdrrYrt]:vt.rruto.r{iurortiruro
' v \, ) "'(r:ruauoirro'rth.irLr0uririo,:to:-lh oururmdr lruoir uFrut ol)

T uuta-odudunr:fiInrnr,eirrurlnrflr,6irruroovrvriuraorrrl:ynornr:uavrirruru-pr:rl:ysirsr-r

r-l : vt rtul r iaur v ru' uu dr u? o.:u r u dr.r

,Yrraufi q nr:4uanr:'t{u:.rnusirrsir2/nr::rnlruorrdruuoraar,znr:udsan16nnr:lirltu

urolru{rqld':nnusirrdrr trirrirrruu#rr{auJfruGrionuoir.rdrrnu rloulttor n4ralrufirfiurdo.r
fri nr:drl u:rflurirrrim rtiu doso'prdrtl:cn-ua-r nrlrinu.: rurir.ldrr 6'o,rcir u pirdr{ ri yaia6 nr:mrrL
nnurrerirn:o'rur:rlrulvra ulo16ndrru:wrurir.lriraru6'efioluo'.rnr:u6ndrwrrLyr:vr.rrrjrp196n.rrri',arouo

nlrirrrir': uavfroluhu:rlrlsirldr.:drnayuoanuon :vryfl

rirrlndoyrrrun:.r,ru,nrn'ud 7 Iffi . 02-427 -59 18 Fra 21_25

nornr:f,o:suunr:dlriru:r.:ruEirlrirr n:unr:o'nvTru lvr:. 02-354-7723 via 02_354_7763



luu:Jri'lioirolilrrirnusirsfirrflrrrri finnrrurrirlo (trlotD:lfli-r.: :vrfls\rtrr fl:l rrnrrrnrir

The Applicstion Form for Dispatching Mysnmsr Workers

ir Concernirg with tb€ Memorandum of UnderstrudiEg (MOtD

Between the Kingdom of Thalland and the Union of Myanmrr

AI
I. 50(u'ruo1'r/drtr ursn0 n1,)..........,... 1 Name(Employer/Company) -

tf ftlu u'tll2u -...-.-..-flu

rl.rfi t10J{ n1u21J--.......fl l.l

ftu:t] lt l lJ t'tr

ll'rft 10 dM!........,.....fiu

tl{FMEU.i n1U2l.t-.... -.-... -nU

Address No,....,,,.,..,.........,Moo.,,.,........Soi,4-ane.,,

Road........... ..........,..... -... Sub-District.

District... . . .. -...... -...-.......,..Pmvincc.

Work Place

Typc ofBusiness.

:;tt'rri'rcdrurr lr rumirllq'rurrir

C nrrufli

2.W Iike ro hire Myamar workers in thc titlc of

Labour

Male Total..........-,.Pcrson

Fcmale TotEl.. -... -,-.,.PersoD

Domestic Helper

Male Total,..,...,....Persor

Iemale Total..,..,..,...Person

e would

o

uDr:rrr1unirr nr! vou liflrnr:rJ 4' )61i'gndolntl dispatcbed througb MoLi v.ilt be trealed

01t lJ'turl

A']UIJOYD

.' .....'...............''.....,)

Rcgulations-

SigDaurrE..............

(....................................,.. .. ....,.......,.........)

Date.............MoEth..........,...year-........,..

lqB : A persol wlo sigr tlis form must be an employer or aa

appoiltee whom is clearly specified in the power ofAuorney

?1.1?t..............1n01-l............-.'lf1..............

-a,!', a
ruruulgl 1]ritHli{ABff do,rrfl uuruf,r.rrf oldr"llsurirurnl#

f tnr:urr lnu:;qlurfiiolsudrurratir.rdnrru



,
lJ',rrr.!r)(J l..l1, r ,.1 1,1i1'r, r,.ri W,,rl, , .

trU.ril.ruLttlrln I t rtt'',,,L,'_,u,oo'' UHri t

I r!.)rv. (1.,,yn,ry,.r,4 o,rr,.,,,y)

t',r'. rr.; rrr.i rl

I)1.rri)

(rrnr rri I

2. I ype o( tsusincc: . .

{tlT rmniian-r:,rrowrorirr)

-1. Job, catcsory
(cirtLv ririria:nr>iin )

4 Wa'rt.rn1 I,ta4r (llovrrr.)
(rrLr ruili ur : iorriol

5. Tcrrn of aohrra.r
(::o;tratnr:-ii.:l

6. r"-Oe, of Workers--, .-.-.-.--.-.---.-..-..---- -,----.--------Pcrson lJetc..-........ -,,..----.... -....-. .-,Irer3on f.ema{c .. . .-.. .- -- .. . r1c.roo
(lt'tl,jluaunlullBarnlt)

7- Quatifi.ation:
(?ruarrlo-ririarnrr)

(hu) (nul {6u) ( qll) (nv)

weiSht
(a1q) (druar) (J1t,Jn)

8. Normat workina

('d1 ur.! n1)11',trTu!nF )

9. weekty HoLiday

(?iu uo 53n'ta_' o1il
t0.
(iuuunJ::l'r )

I I . wetra.e.
(a-l-adnr:)

Q r""a ! a.ear+aa

{a'ruir) (ri:r)

C tccommodation
(rayin)

E r"".t,
(nal.jir.l)

Doi.,.",
(LU!i

(Gur6ou)

I 3. ff,is Oemana Lefter wiLt be E(pired on Date
o zrP -:

I 4- We worjld like to reouir Myanmar workers at (aoruridriblnr:h6nr6anaulru)

O Tachiteik opposite },,{ae-sai District, Chaingrai Province lrituyiriru5n o.ruriaru -r riut:rUl

Q t"lyzwaddy opposite Mae-Sod Distr-rct, Tak Province(rjrudur6 o uriaar, o nrn)

O l3MhEUnS Oppos;te lvlaung Distr;ct Ranong Province(rirlrnraa! a-Liar n-r:!a.)

tLJuL6]u.:t

(-r rt(e)iruvrjr----...
(ErrnPot)'erlcomPanY)

uroi'rl/nnrurl::naunr:

oate(r".1fi)..-...---------....-.Llonth(rEou).-.,.,..-,---',----,-.,--.-...---.-.----..yea.frj)--,,.--.----'-



ir t,J!)r)l|H ri;l J

(l'rtrr, r l \ ,rrl|( \-)

l, nrpl, r\ .r'r( ilmJrdr \ I

rr1

\ll1. l)r\l r'-r

I :r)

Ild/1

I.)(r hcrcb\ Rpp()rnr

Addrcsr

Licensc No

-lo 
do ancj pcriirrrn an\ ()i jtll tl)(; L,ljo$ rD-q.rr t( .r.,,rrl

rcJ)rcscl]t:ltI'c i

I 'lo bc our Lruc rlr(I ljr\tirlJl(n,r\ f()r lhc pujDr)!r.L,l

hend rn,- snr nli,ll.r.. l.irtlrli tlt( rcr.,ulil.-.,,1

- \.orlici\ \\ hiLh s,uuld irc crnfj,r.. r,t r, ,,

? To sigu allnccei\r,a d(x.un)Lrnts

.l To mai:c (hc ncccss::n,:rn:urgcntcnLji ,ot thc iirrcr,ll

\r'orkct s to cornc ti) \\ rrrL ) -fhitiiJnd

{ 1'o dcle_tatc rhrs por\..-r ol r (rrnc} lo itnolhcr pcr.,Ir.

(ifDcc.-ssaq l lirr thc prrr|oscs o)cntion,:d rbLr\ c

It rOr, rll Dtarrfi.

rilui :rrnu'luullrr.;,r{rnr6'rinuild.rur ld rrrlurr r: arj r : iqr rri r.)

,rio, i aris r und'lri o'hiuj

t n1u izrnuiooEoula:ondoia.r,Jn!H!.rr-r rri0

nilJi ffi riiunr:ii'l!funr:nn,io,r rdu:riu r: iay r

fltr r ruf u,rtn- .riiorit.lrr
:t aru tuhrr)iI r fild lir.r.rll n r.] n

r n-Blfi;arn.lrl Anrl,irri/u rirxilnu.l rurjo*rfiurr t.:

'h.hirlru'1r., :;rnn1uI
,i-r )ri,: rr tvt\ rt[r]UnriadiJF rrqt DtillillJnioU:)a

o nr i :- : nl rir,i I rt a'r: in I du

, Iti

"', 
nt,61r-r ,,rii tr,nl rrr -,:rt,rtirrrir

r|l lll

r) lLrtr)

hriyrf
I ril tti I llt

/rii i ru ron lu llr n rlh:rTlnr.,6fr.

Namc

I

Positron

\\,:itoess



d6rJtu'to'r.:u5.r{1u Employment Contract

a fu tu't i't ': tL5 'l ,l ''l u u 111fl u tr.r 0 This agreement is made on

fu tu14't1.: at between

AddressMAU!noLU

) ,e ^ - ! -
tfi roiolr-flu#rururiostSfl nir'urudr :') rlrsvfi rrYt (hereinafter referred to as the "Employer") and

110u Address

),r.. - -! -t6roiohJludqrgrfiovGun'ir "qni'r':") Snalrovfi.r
J " , ", ,iri{aoiillunnarv'raruqJlLln0nu qi ton'l'l aaLUU

f . irur,trirmuuasdn:rdrdrs

u1u n 1{ fl n a.: i ''l.l a n n 1.1fl 1n1u l'ta v a n o 1.:

m n a,i:u n 1.lv 1n1u t14u1u o'l.i [u 9l''1[!14u.1

(hereinafter referred to as the 'Employee") Both

parties agree on the followings:

1. Job Assignment and Wages

The Employer hereby engages

Employee and the Employee agrees to work for

the

the

0fi:1414'r.r ria r6ou/r1ul'ti':1r:r Iq u Employer in the capacity of

qnarovrir urirdr.:tfiv niufr 1lo.l t9r0u at the rate of

The wage shall

month.

perlhour/daylmonth.

be paid on day of the

2. luuut?a1fl 1:n1{uAUd0luvlvl',l.llu 2. Duration of Contract and Worksite

53Uct'1a1fl 'l:il.iLnlvun r6ou/il The duration of the contract is for

Gil#rusiiufian6'r{t6ultrrfii :ct alvu

lirrrr ru

loufianrufr month / year (s) starting from the day of arrival of the

Employee in Thailand and the worksite is at

nt:sio:c u v tlart ol fror!rdarl r:n n:srir
x,,

Lo Lnu n'n a flantonrdao.liJ'lu be

the

The extension of the contract shall

mutually agreed upon between the Employer and

Employee

3. Working Hours3. d'rlurnr:rirlru
.i.
fl1 [r] I n 1:111.1',]UlJ fl Fl LL tn U The working hours shall not exceed

hours a day, daYs Per week.
t-':hr/iu uaglu t d'Ljorlilirlru '11.J



4. iurltun

4.1 ura6'rrdaro"ol#andr.rfi iur,lun

u:u{14!a'l}i Lfiu Lfl i! n 1n 1{a! o 1u av

4.2 ur u{rrdo I o"orlri'a n dr.rr'iur,t q or

mrxrt]:vr rfl'ly]uln ukii! rir dr r i a y

4.3 rl'oa ndrlrir.nun:l

fl nalo"fl'hi'a n,i'rrutr ovr-noiou :v iiri
1@[!ut?41 1U

5.

vir.:rurln6

o"n:t

drdr{raaruacrir{,r,rluiuyu n

s.t druro6'r.:lri'a ndrlvirl rurfiurra r

u''rui 1.1fl 0 t{run1a?:t?a1[ an01.1Lu

t fl uru{'rr

ioukiYuordr.r

s.z rirur ui'rrhi'a n 6'r.rrir.rruluiuvun

uru{rrdo.:iiruriri'rlluiuyuol#a n{rlluo"n:r
"]stl L i/'ru

6. 01u1:

ur Ei{r.i n nalr"ooryr:hia n6'rlvr niu

rirlru {uas r r:ja lnurirl{iir ubiarnar riuro.r:yy.irr

u']001.tn!afl0'1,:

/. fl?{n

urui'r.rqna{tvo-fl fi rVnorfi'ufi r.JaoorYo ruav

nnqta'nuruvl#uriano'r r Inorirlddru6orfi fl-nlfi'nna{

fi'u uo.r :vy'irrur ud'r r uaca n drr

8. n'rinurfiarura

ur u dr.: n na r 6'o11i'n'rat o iir urir:hurn u rtl r a

uria n 6'r.r n a o o:y u v lxa 1r o.: #ru rU 1 #,r1un:oir.J:vaudun:ra

tfi orornnr:frlruuacn:n:15uhu6u naanouiiruriri'r.:

:c y'j r ': 
yt'n inur rir ua v rirlo uvruoru n qr,tlr o

1 d.iLxln:6uylanililaut?Fl n I Lt 0.t u [u n 1: a]-tr

nr:fl n'lri'ur s dr.: lflu ri:-lfiortor

?u

4. Holiday and Leave

4.1 The Employer shall arrange for the

Employee day(s) off weekly with regular pay.

4.2 fne Employer shall arrange for the

?u Employee days off per year on Thai

official holidays with regular pay.

4.3 Annual leave of days

shall be allowed by the Employer for the Emptoyee

when completed one year employment with regular

pay.

5. Overtime

5.1 lf the Employee works more than the

usual hours on the regular working day, the Employee

shall be paid extra for overtime by the Employer at

the rate of

5.2 lf the Employee works on holidays,

the Employee shall be paid extra for overtime by

the Employer at the rate of per hour/day

6. Food

The Employer shalt provide to the

Employee three, meals a day of working day and the

food expenses depend on the agreement of the

Employer and the Emptoyee,

7. Accommodation

The Employer shall provide the

Employee safe and hygienic accommodation and

the accommodation expenses depend on the

agreement of the Employer and the Employee.

8. Medical Treatment

ln the event of the Employee's illness or
accident caused by work during the period of the
contract, the Employer shall both provide all

necessary medical treatment free of charge to the
Employee, and in the meantime pay regular wage and

compensation on terms not less than those stipulaled
by the law.

ln the event of death of the Emptoyee, all

expenses of managing the body will be under
responsibility of the Employer.



9. dt6unrr
uru6'r{rcdruFirrfruyr.:to.:ani'r,:fi.r :yrmn

t ! a ea[ru 5?uvr{0qr1uu3lua.iani1.i1u6].i?irn Ltaun''tun1

Inuar:naiunfi ;iruiro.:a n6'rllun:drirlrua:uflrgryr
t d) 1

ufl [?un: y] t!un't'r fi qto{afl i't i yt0uonLanafuful

ro. dari.rn'u

10.r andxrlo.rrfiofl.r uavrJfru-Gnrunn

- : " ! .,J v
t0lJ.inu10{lt:1911U1fli1 ! { ifl'l14l.JOlJUfl1U LFlL.i AU L1l

n4rarra uav1fin11r.rLnlireiolruui:: rfi u! :ynrffi'lfl u

t0.2 a n{rr6'ollirlrul#n-uurudr I rvirrYu

;
!t.l LlJyl''1.1'tu Lynu!nnaau

to.: a n dr.:6'o rlrin: urir n r:ln 1 lua'nuruv

tru r.J:c i'r r yi a:':! 6": n: c lir n r:lut.i fi n nX fi! r u

11. n1:uanrene'ryru,1

It.t n:niurui'r.: :valriuonranargrgr

ur ui'rr eioru o n n ri rrtria n dr.rr:rud'r':vrir t 16ou r,ti a

ciruriurirdrr 1 16ou urunl:uonLandruqr violi'riu
"&tl.Jn1!n0v!'ruu:i.i''ru lyru :'] l.l YN u 1u 01{ q 0.:01u n 1tn u

fl 1{na-u :crrflhiudqn6'rrriro

1 1.2 n: n: a n dl{U: v a r d u o n rd n a"rX q r

ani'rrdaruanndtlr.iuru{r.rvr:rurixy{r 1 16ou uav

m a':o1unl tnuyt't.i fl auu:u [rflo'] unu[a i

n. du1

12.1 urui'rrovdo.rofl u11an6'1{'[ ad1u

9. Travel and Transportation

The employer shall pay for the cost of

Employee's travelling to Thailand as well as pay

the arrangement for transportation to his assigned

housing. The Employer shall also pay for the cost of

the return travelling of the Employee to his country after

he finish his working contract, except that the Employee is

at fault or terminates the contract.

10. Obligation

10.1 The Employee shall abide by the

rules and regulations of the Employer's company

stipulated in conformity with the law, and shall respect

the Thai traditions and customs.

10.2 The Employee shall work only for

the Employee's company.

10.3 lhe Employee shall not engage in any

unlawful activities such as protest or demonstration,

'11. Termination of the Contract

11.1 ln case the Employer terminates

the contract, the Employer shall give one month

notice to the Employee, or pay one month wage in lieu of

giving notice, or otherwise act in conformity with the

Thai labour law. The Employer shall thereby pay for

the cost of the return travel of the Employee to his

country.

1 1 .2 ln case the Employee terminates the

contract, the Employee shall give a one month notice

to the Employer and shall pay for his own expenses.

12. Others

12.1 ln the event of natural disaster.

riot, fighting or war the Employer shall evacuate the

Employee to the safe area, and if the situation is no

longer conducive for the continuity of work, the

Employer shall repatriate the Employee and shall

pay for all the expenses of the repatriation.

12.2 Olhe.r conditions not mentioned

in this contract shall be in accordance with the

stipulations of the law.
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. -!12.3 [u n t 6u vru'r u i 1.r Lr.J ! fl 1J Ftfl 1! 12.3 ln case the Employer fails to

implement any of the conditions agreed in this

contract, in full or in part the Employer shall be

responsible for all the losses incurred to the employee.
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ln witness whereof, the undersigned, having

fully understood the contents oI the contract stated here-

in, have signed this agreement.
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,daito uro6'rl signature Employer
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a.tto a ll 0'r.: Signature Employee
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a.lto Y{ U1U Signature Wtiness
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)
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