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Employment Contract
Agagpmans

99 Mot nr"-ws { E Khlonglan Ka islmaflaon
l.t. Moo 9 thlonenemial Khionelan Kamphaegphet
MR. SOMSAK YAJAEM
Address 99 Moo 9 Khlongnamlai Khlonglan
Kainphiacgphet
(hereinafter referred to as the “Employer”) and
MR, LONG CHEA

14/01/2564

s h(ﬁ{gu@mm'ma. mh-nga 14/01/2564
-7, ohatig
MR. SOMSAK _YAJAEM
mawma 99 Moo 9 Khionanamlai Khlonelan
Kamphaegphet
(wurien “Gnsim) 30

MR. LONG CHEA

Address 99 Moo 9 Khlonenamlai_Khlonelan
Kamphaegphet
(hereinaflor refesred to as the “Employee™ Both parties
agree on the followings:

Mmaums 99 Moo 9 Khlongnamlai_Khlonelan
Kamphaegphet
(wrich “@ianBmm) v nfoinil chabnmngrgus Bt

1. Job Assignmesnt snd Wages

miu Satasagar

The Employer hereby engages the Employee and
the Employee agrees 10 work for the Employer in the
capacity of LABOUR at
the rate of 315/DAY per/how/day/month.
The wagsshell bepaidon | day of the month.

Sundtrwinugs Sunds siadundnaung
1f s giundn LABOUR gy
apRs _315/DAY simehudgisy pasoges Sutdeigns

isiig§ 1 djsnifay

2. Duration of Contract and Worksite
wanuAgugp Sanighmang
The duration of the conftract is for ___2/YEAR
month / year (8) starting from the day of arrival of the
Employee in Thailand and the worksite is at
99 Mco 2 Khlongnamlai Khlonglan Kamphaesphet
munmlafgaanmeng memrinn
Sga___ 2/YEAR  Ye/gh nuonunfiu MignGduliramand
gnsaly i anigamin: el
99 Moo 9 Khlongnamtlai Khlonelan Kamphaesphet
The extension of the contract shall be mutuaily
agreed upon between the Employer and the Employee
miugAgruama: mciheian;rnaminens
Qnmom h Swnce 33 Swundy
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3. Working Hours

trndims

The working hours shall not exceed

8 _hours aday, 6 days per week.

whindrmraym@a@iod 3 sy
ufitweascatitgens 6 3]

4. Holiday and Leave

gyny datgaovagnn

4.1 The Employer shall arrange for the
Employee 1 __day(s) off weekly with regular pay.

Suncirs pifindjudfSmndnartamnt
Voo 1N _

42 The Employer shall arrange for the
Employee _ 13 days off per year on Thai official
holidays with regular pay.

Sunstm RAsuc QEumlalgariuent
yagi 13 iy mulg aouamaagieanadsio i
egmmspﬂngmsgrn-l

43 Annuat leave of Thai labour protection law dn.ys
shall beallowedbytbe!mtoyerfbrmeﬁmptoyeewlm

completed one year employment with regular pay,
tgnrusnmpCighal >0 el
feegumimamad Sonss ieknnisuSnndacoad
PUSTILWE IS STENA ATy A
5. Overtime
iguehy

5.1 If the Employes worke more than the uenal
hours on the regular working day, the Employee shill be
paid cxtra for overtime by the Employer at the rate of
Thai labour protection law

pAmtSiundmimadatichsgmeym
fSundafaegunernaAtigy i fiSuncrgsam
Thai labour protectiof law

52 If the Employee works on holidays, the
Employee shall be¢ paid extra for overtime by the Employer
at mm of Thai labour protomfby

pﬂmﬂew\emgmmﬁg q’u\n
nds .am iigmtna ﬂ§8 Thar labour p mc\t m law
shasrlgre

6. Food
muns

The Employer shall provide to the Employee
three, meals a day of working day and the food expenses
depend on the agreement of the Employer and the
Empioyee.

#ransn Sagimuudinugsyuigaqnulgnd
rayen Snmdema wlimunnoglagis]e mpplan@rangnu
yrijasmmnSunse Saduanfin

7. Accommodation

suanrisal

The Empioyer shail provide the¢ Employee safe
and hygienic accommodation and the sccommodation
expenses depend on the agreement of the Emplayer and the
Employee.

SundaSagunigagprasigsSunts
nmwngimn Sameasdw Wwrmidsman@magniis
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10. detdu _

10.1 gndrpadeie uneuiinung
Fotiekmssuimautn defwuntuneladouy
e uaglfmruianswissuussandenseind
ny

10.2 gndrefenvhemilifuuredesiniy
Liluiamilifuyanady

103 gniseshinszvinilag udnsae

wilsshaierusnseinhuddiangwng

8. Medical Treatment
Ml peIEaas
In the event of the Emplayee’s illness or accident
caused by work during the pedod of the contract, the
Emplayer shall both provide all necessary medical
treatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on tenms not
less than those stipulated by the law.
poamdiSunds wedd ypnighSimaaniening
phargRinuRgrg rini SinlSsSssgnarmamn
moasmunnfndniy o sfus: Swunladsguca
[ChAnga Shch Anand iy wnwlBadachhgpudonsd
N9y

Inthe event of death of the Empioyee, all
expenses of managing the body will be under
responsibility of the Employer.

gurafifuntroganusninn Suindmay nega
aneisian surmowtion amrunuSaniieg

9. Travel and Transportation

mugdal; fuminamne

The employer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the arrangement for
transportation to his assigned housing. The Employer shall
also pay for the cost of the retum travelling of the
Employeé to his country afler he finish his working
contract, except that the Employee is at fault or terminates
the contract.

Sancn Sasguegaevpnorcamandemnd
AufisuasSunSmunms nsalo § sdemanEntmng
Sufinsiménipagnsiiaomeiiog gnapns Suanle
sulan s puganigyssmsanaapntmndg
wngdamsln Yot Agugpastmy i@atotstndund
Aunarnafua fanUAGED RN YRt an sy .

10. Obligation
mugRAgmsing
10.1 The Employee shall abide by the rules and
regulations of the Employer's compaay stipulated in
conformity with the law, and shail respect the Thai
traditions and customs,

Suanfis pdemsningpy Ssusugniys
iwasEdie lau nslohpusimusgpy Suminme
gy sonuy Sauinadiuaioy

10.2 The Employee shall work only for the
Employee’s company.

Sunn andrmugnuds Bugacec:

Agugnonyon
10.3 The Employee shall not engage in any
unlawful activities such as protest or demonstration,

Sunis GemunBnurgamufiggagn
1w goth mnG musis gonay cnluy
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11. Termination of the Contract
miumUAGIgNMITY
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employes,
or pay one month wage inlieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retum travel
of the Employee to his country.
gammliSinus shysunulGasp
Suansgndinfrugs daffuysmrinugwieasdwundes
ynndseAnguyaissdgumidelia i 108agigpie (11
HEfmeimugniminEuaUteaicy Suunse [gudms
g id@imedamuanurmnSuinadSngyds
11.2 In case the Employee tértiinates the contract,
the Employee shall give 2 one month notice to the
Employer and shall pay for his own expenses,
gamfidunl@scnyrunuiAgugnming
18: Sunnpigs ddinyamanuyaissaandunds

whnnris gwgaandemcdamantgig itnwgatay

12. Others

g

12.1 n the event of natural disaster, riot, fighting
or war the Employer shall evacuate the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work; the Employer shall cepatriate the
Empioyec and shall pay for all the expenses of the
repatriation.

FORDRN SN P ooy
appufiands SadmdajuSunmaimsduaion
nanifimn diuudaiipamnme ugen:damsug
manrnghd]aoe SuncAppctuns Sionls repunst
e magdly dusguivimdmidanaopnamng
snndligseanian

12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the
law.

agsmdgisg]n iavdsunsicmainafyg
NE) MANNS: PIHgMiMmugpilasE@RRNTY

12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the Josses
incurred to the employee.

pamafifiuncs SsoesHRmeimuUEan
laucaelnsnn gusifbAgugpmenna: Sundnfnega
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asda asauiede W
C___ wsaudnd sy y

aste asanwiinde __n¥s
( MR. LONG CHEA )

asde asauiiode Ny
( YNEIa_Juan )

) asmwilade WYY
( u'wajmﬁu da3u )

Done in duplicate, one in both Thai, English and
Cambodia each being equally authentic, each party holding
one copy.

Agugprutnaapycasififs dga omgml
soanid Hige 84 manie: st §uanigaens i
S PERUNAGH ALY

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have
signed this agreement.

mAgiafiichamns Snwignucmuumna
pufgagne: signuansadmiguamuencm:
yeeanrf

e |
RGRISHRNR]

Signature —Employer
{ MR. SOMSAK YAJAEM )
v assneiiede Swnsrs
{ MR. SOMSAK YAJAEM )
Signature asaeileds Employee
¢ MR. LONG CHEA )
g aseilefle Swandr
MR. LONG CHEA )
Signature asneiiete _ Wtiness
( MRS. MALEE JANLA )
wgasey asaneilads anel
( _MRS. MALEE JANLA 3
Signature adsaneilade Wiiness

( MISS DARIN SADJARIN 3

asaneiinde enef

( MISS DARIN SADJARIN 3
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This agreement is made on_ % JA QN da)l

aqumﬂqmumma €3NS3 KLY Moga THAMRONG MUENGKAMEHE ANGPHET KAMPHAENGPHET

113 W32 A. 5159 0. maamqu:waﬁ LAWHIANYS
fu : TEWIN

UNITIHY 73RN0

Fogtoglu

' . ¢ ° )
113 Y132 A.574998 i’J.Lﬂﬂ‘lﬂWLLWQLW‘Iﬁ VLMNLUNWANY T

@wsluludygnileedenin “wedne) dewiliu
MR.LE CHANTHAPANYA

flog

113 11342 A.5705 99 0.0 IMUHANYT 2. MUNIANYT

@oelludygnilevdunia “gn§1e®) Sndewils

yaasslwnnasidyglinedu Milenrumelud

1. Munitauuaznsid
ustannastugninvhauuargnite
anasiudrniautvnedslusumig - Nssuns
saiRewdwilus e
anasazdrwAri Rl 1___weudsy

fm3m1tae 315/0U

2. TTarIansduasaruiiiny
2/U #aud

Gukusfufigndradumadnissmelng Inedaows

TEHELIN NI TINTAIMUR

i

] ° '3 ° °
113 Y142 A.514397 ﬂ.!ﬁ@ﬂﬂ]!LW\?LW‘H‘i VANWAUNY I

; &
nmesseznatresfylaianseh

14lnunrinnasyoiisasdoe

MR.THONGCHAI RONGTHONG
113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET
(hereinafter refgmd to as the “Euﬁﬁw") and
MR LE  CHAV THAPANYS
Buurdvueyyndidoduds

113 Moo} THAMRONG MUENGKAMPHEN‘JG H"jEI‘KAMPHAENGPHEl'
arm

MR.THONGCHAI RONGTHONG
Mug‘ﬁu 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET
(fsdtuTutuosdecdusaurningg deordet
MR.LE CHANTHAPANYA
Address 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET |
(bereinafter referred (o a3 the “Employee™) Both parties
agree on the followings:
ﬁe 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET

{§sdtufieciBudngnieg®) ndireely Bymegdlrudndyda
Suuatsdfy EyBlaawdtufl:

1. Job Assignment and Wages
dnouryogngstioneiadegy
The Employer herchy engages the Employee and
the Employee agrees to work for the Employer in the

capacity of LABOUR at
the rate of 315/DAY per/hour/day/month.

The wage shall be paid cn _|____day of the month.
vl &ndidngninadnagnuazgnieylngy

SuSaylaognihfivuredagludeuely asor.  Boaa

daeg _3sioay _ dulou/lifkolug TaunSyerdrudedag

thyndufl___; aeydou
2. Duration of Coatract and Worksite

., Jaszaraatveszsrqguilldoosn
' The duration of the coatract is for___ 2VEAR
month / year (s) sterting from the day of arrival of the
Employee in Thailand and the worksite is at
113 Moo2 THAMRONG MUENGKAMPHEANGPHET KAMPHAENGPHET
tlateaameusgbnantiia oivenp  (8eu/0
duquadufignisgidrunfuzmain loubarmuwida
agnfl :
113 Moo2 THAMRONG MUENGKAMPHEANGPHET KAMPHAENGPHET
The extension of the coatrast shall be mutually
agreed upon between the Employer and the Employee
muilaseaatassdusdsuodatalooney
finfyeagkyasyiire

Address
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6. oM
wwdnnnasdre i sigairmniu vhaw

Suae 3 ffe TneAaldswlvanasiuessswiag

™ o P aecS Lo
H R M'iU_S'HﬂUQﬂQ?N‘-‘-%} e

o e N

7. AWA

wedrnnawnedaiiinefufiusenss uax
enqednuasliudigndae TnuAlssadosinali

ANDINULEY TewiTonadtunsgnin

3. Working Hours

§olugnamBoogn
The working hours shall not exceed
hours a day, days per week.
#olusnidoognBnmeddciu___ 8 folus/f
uatluteRadaosn 6 §
4. Holiday snd Leave
figm
4.1 The Employer shall amange for the
Employee 1 day(s) off weekly with regular pay.
uquh;anginmanI-ngnﬁﬁnﬂ'-huﬁnmu
lBudvisgeafioae 1§
42 The Employer shall amenge for the

Employee 13 - days off per year on Thai official
holidays with regular pay.

vevindesicltigninditnawusalitn
ToeldBuddnBaz 3§

4.3- Annual leave of Thai labour protection lavdays:
shall be allowed by the Employer for the Emplayee when
completed one year employment with regular pay.

Wagnimtassnfuilusedeslindstald
andninued10 laotadudadagbinoas 8

$. Overtime Thai labour protection law

5.1 If the Employee works more than the usual
hours on the regular working day, the Employee shall be
paid extra for overtime by the Employer at the rate of

Thai labour protection law

qquwiﬁmemnt ;
Onn=d n'mh:ﬁmwdﬁnjwmﬂanhﬂﬁ o
52 If the Employee works on holidays, the
Emplose sl b ptd e o vt by th Baloer
e e T :
ﬂmwln!ﬁanhyloasnb:ﬁﬁn uwdvy
dogdosadgluliGinldgniagtusions foluy/B
6. Food Thai labour protection law
oMMy
The Employer shall provide o the Employee
three, meals a day of working day and the food expsases
depend on the agreement of the Emplayer and. the
Employee.
_ yasSydndsiaeamautiigniagyndidoogn fax

3aw '[audﬂﬁdwﬂiﬂn&gﬁncagméumuﬁgﬁuanﬂs

7. Accommodation

The Employer shall provide the Employee safe
and hygienic accommodation and the accommodadon
expanses depend on the agreement of the Employumddne
Employee.

Mnmnutaﬁmeqhﬁmntmzq»qn

Anszuzldunigniey laotitfdredissfianthienSafuies |
armingrredauorgniy
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10, devu :

10.1 gndrefoadot uasufiRnmng
fotRuvenddmned Fithwuntumstiitouly
ngvare uaslimmimmieTuusIisnsemd
Iny

10;2‘qnﬁ’mi’mmnuﬁﬁuu1ui‘ﬁuﬁﬁ§u

Lilviendifuyanasu

poplizhvierufnssinsluddangung

- 103 gn¥uneshinszinaslan luinwoas -

8. Medical Treatment

fainssusunan

In the event of the Employee’s iliness or aceident
caused by work during the period of the contract, the
Employer shall both provide all necestry medical
Teatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.

vasdrgiindySolhfnddtvdadnatuzyavuun
gninocmasalavsatesiivet fylutaziusiu
SuazaruidogeaniBasgnuashazldviandy oemasady
Swwnivazmdiingnmfocazdrounvaswfiomes

Inthe event of death of the Employee, all
expenses of managing the body will be under
responsibility of the Employer.

Tufazdfignisyaedsa datgsrutinautagniu
thusobrvDudsudagsu

9. Travel and Transportation

daedivney

The employer shall pay for the cast of Emplayee’s
travelling to Thailand as well as pay the arrangement for
ransparation 10 his assigned housing The Employer shall
also pay for the cost of the retum travelling of the
Employee to his country after he finish his working
contract, except that the Employee is at fault or tacminatas
the contract.

modnettrwduiivnyeesgnindjuematn
asvitdovsnurbulignéaydudificn aaziwalovany
fivgudsdrassgnivlunaciaagnfivives Snddudazh
#Dunowhoassgninnivandnivem

10. Obligation

10.! The Employee shall abide by the rules and
regulations of the Employer's company stipulated in
conformity with the law, and shalf respect the Thai
traditions and customs.

gningdordollyuasuzBiiaowhtnityii
esytdSaueinndimeloduuretidoutefiomy wasth
sawdSuderfudwsuustitn 00

102 The Employes shall work only for the

Employee's company.
FnindsydaagnidiunuSaqidafinoaty
Eassnldfuyniuby

103 The Employee shall not eagage in any

unlawful activities such as protest or demanstration,
andvydagdneiwnauloglydinesusguyuue
dajmdasudonsnutuiy8afionuy
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12.3lunsdifuneFnlsiugiRnm
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Wy Adevuurignitennuszns

11. Termination of the Contract
nuwusndinivus
1.1 In case the Employer tarminates the contract,
the Employer shall give one month notice to the Employss,
or pay on¢ month wage inlieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Emplayer shall thereby pay far the cost of the return travel
of the Employee to his country.
facfuseiviusiquoniinduss naudagiieg
vaniatfigndvyfdogals 1 BavmBeauSudadag 1 oy
ununavusniindyes adldidulvawhiongusygruln
aoudquiwtndeydvhudunnfivuzmoltutgningtion
{1.2 [n case the Employee terminade=s the contract,
the Emplayee shall give a one tmonth notice 10 the
Employer and shall pay for his own cxpenses.
hazligniaguzMquaninduns gningdiey
venhwalfineeivgdoguliat Moy aazdodrwdaulvngfiv
dUzinadovlmay

12. g:;eu
12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Emplayee to the
safe area, and if the situation is no longes conducive for the
continuity of work, the Employer shall repatriste the
Employee and shall pay for all the expenses of the
repstriation. . :
ueoivdsyduurdugniagiuitussnutivea
tw dhaftaSfaozny fu: WObatusgre nanseazty
muu ninulyaw kacfirargusnwdfodwouts
Boogndly todvdasdsgnisgfivuzmolannebbug
sanéinlgérviiqnlin
122 Other conditions not mentioned in this
contract shall be in accordance with the stipalations of the
law.
doutedididasyluuud thhutuaay
fiowsy
12.3 In case the Employer fails to implement any

of the coaditions agreed in this contrsct, in full or in part
the Employer shall be responsible for all the losses
incurred to the employes.

A hﬂééﬁdﬂnﬂ\gdﬂ:ﬂﬁmwﬁaﬂhuﬁj
fueafiftodels mdv=80addufovawdauteahylived
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148 now
( UNTINUANS HAnNa )

Done in duplicate, one in both Thai, English and Lao
each being equally authentic, each party holding one copy.

Syvmtufofutiguasstn uasBsfiouazumats
Tavda@aduibuzsjaziudiasuiindssfyfiy dlveady
sstwinfidtvasdiyastu

In witness whereof, the undersigned, having fully
mm&emmﬁﬂnmmmdhqwn, have
s:gned this agresment.

PRuvrityasgiaodeqdaledaswluduos §51434

awDitSduiinuseny

Signature Q}'OJC d0s D Emplayer
MR.THONGCHAI RONGTHONG

Sef Qude Y06l oo
(MR.THONGCHAI RONGTHONG

Signange ([ 75 Employee
MILE _CHANTHRPAONY A
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MRS. \IAMPHI JENG LEE y
/4
Bb L ew
( MRS.NAMPHUENG LEE )
Signature Wtiness
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- (_MISSKANUKPHON HANSAKUL ) -
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Empioyment Contract

agbefaniydie nneqgeys

This agreement is made on 21/12/2Q20

ir’B Moo 14 Thapnaknon "-.’-uini'amghi“cr\gphet Kamphaengphet

MR. RATTHASART JAIYEN

Address _14/3 Moo 14 Thapnakhon Muengkamphaengphet
Karmnphaenephet
(hereinafter referred 10 as the “Employer™) and
MRS. MOE SANDAR

1473 mmm —

?ae-rugphel Karpphaengphet

MR. RATTHASART JAIYEN
$agbc3ben 14/3 Moo 14 Thapnakhon Muengkamphaengphet
Kamphaengphet
NMRS. MOE SANDAR
Address _14/3 Moo 14 Thapnakhon Muenckamphaencphet

—Kamphaengphet

(hereinafter referred to as the “Employee™) Both parties agree on
the followings:

feq&-s&: 14/3 Moo 14 Thapnakhon Muenckamphaenephet

Kamphaenephet
(1635%3 o 0p odiBupb) M DHHA
BYrbBooadypin] 2s0e0pdlnpss
1. Job Assigament and Wages
o mopbepepyamifediad cobame

The Employer hereby engages the Employee and the
Emplayee agrees 1o work for the Employer in the capacity of

LABOUR at the rate of
__315/DAY. erthou ¢
The wage shall be peid on 1 day of the month

Doplgboogs cpboruaee ofm: scydoonsam
LABOUR 3¢ mé qobfpdfco BeRas cpSaamie
—2L9/0AY__ s§e€ mpSdmaynd mcgbepan:
qeSfodoph qpbomiac) cod 1 qoiopd mcpdgden
susgubfgbaphe

2. ‘Duration of Contract and Worksite
C e e <
Jr osgoaniodiad cpbefigé
The duration of the contract is for ___ 2/YEAR
month / year (s) starting from the dsy of arrival of the
Employee in Thailand and the worksits is a¢
14/3 Moo 14 Thapnakhon Muengkamphaengphet Kamphaengphet

aierggbed ondonleys _ 2/VEAR cofyd [u8l:

The cxtension of the contract shall be mutually:
agreed upon between tie Empioyer and the Empioyee

Boplgéad mepbooun: yfmsemapelanifad
e} offpiupHfadosgh

C
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4. Jungn
4.1 wesrdesdalignitedifun
Usshiunilasldfuddedunier 1 T
4.2 wedeReednbignitediiumen
anssndiinelaslaiuddntas 15 Su
43 degnitwihauasy 1 3 wiedne
anasdnliianiugaindoudszdd Inslafurda
Lﬂmea1__7_€u
ATUNHUNIEANATDIULITIU
5. ardaanwsefidrduiuvgs
5.1 dnednlignirsvhouiuae dau
Unil weedssiieEaailigadisly
8951 N OMINgANATAILSIY
5.2 fnwneinltignireihenluiungs
wiwindesieirdreluiumyalifgnircluas
Filuefu '

AUNVINEANATOILINI

6. aMII

wwiunnasingwslignienniu vhau
& : 3 2 J
Juaz 3 Ue lasarldiwldmnasiuessewing

wwiwiugndng

7. #in
wrwiannaszdaihineduiiuseniy uae
gravdnvausliuigndre Tnusldssdosinnls

anasiue: sewiaunedeunegnin

3. Working Hours

e Bopis

The working hours shall not exeeed __ 8 fiours a
day, & days per week,

miqriopé oS 8 ip ooduoioge
noyiqed__ 6 g ond vempesep

4. Heliday aad Leave
go Solqnia¢ 3¢
4.1 The Employer shail arrange for the Empioyee
day(s] off weddy with regulu pay.
42 The Employer shlll armange for the Employee
13 __days off per year on Thai official holidays with regular

pay.
g wepbglor mopbarwran: B4leed ool
Rypfieop §otqnd oobph eyt L3 qrbe} ppfopbamufst
W} thl labour protection Aaw
be allowed by the Employer for the Employee whea complcled
one ycar employment with regular pay.
53 o9f Mwﬁi cplariorbyBial sl mopbedon
wcplawrm jled opbaoed gé___aeSe} pphepbamnsofyf
§5Gounpiabasale Thai labour protection law

$. Overtime

> 24§

5.1 If the Employee works more than the usual hours
on the regular working day, the Employee shall be paid extra for
oventime by the Employer at the sate of Thai labour protection law

n-a- Beplmzasgd § avﬁm&#v#

T 154¢{abour jrotec ctiol ﬁgr ﬁf '{J';Eh’é'

52 If the Employee works om holidays, the

ur priolgepudum for overtime by the Employer at the

7 wmnéavsvumé 2episgladen

Boplyfy Deplanmmns el o ol fors
cuiquaSianghe

Thai labour protection law

6. Food
6s memeanni
The Employer shall pmnde to the Employee three,
measls a day of working dsy and the food expenses depend on the
agreement of the Employer and the Employee.
Bopimizaplesqiypipl Beglglon moybaounmn:
oafag sl ifeumqual Gl eveancielobs meplgied
Bopbaxnsdfaim: wxfagh weonoplysd e yoplugh

7. Accemmodstion
n eqpclas
The Employer shall provide the Employee safe and
hygienic accommodation and the scecommodation expenses
depend on the sgreement of the Employer and the Employee.
oppeplel] ihawquehe oy dfolonapl mimpedolyy
gﬁ Begbannmjmi: cnsfeng) weonop qpied
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8. minwmsnna
wwimnasdaliiiioswirinemevia
ungnirenanaszssan sy wilunsd
Uszaudunsie issnmaiinuuaensdiuedu
AARAILTIEATENY ST nwRIuALATIRUYIL

aunguung

Tunsdiignitade®in aldinlunsin

mrmliuredalufulinveu

9. Anfuma
wederieiniunesegnitdnlsune
Ine sanfedmmrusTudagninesufieiin uasdionn
Tavavndugiiduurvesgairslunsdvinu
nsudugn enunsdtiifiumiuiintesgndne vie

vemandgyn

10. dovidy

10.1 gndnssadefl uasuftinmng
fotRuvenuItuiedne S mustiunmoliideuls
nuune uselimuarswiesuusTsniisaniseond
ny

102 gndrekeaieniifuursdrariniu
Tiluyhaldiuynandu

10.3 gnindsslsintahinisieg ludneoe
sugnjssandesrmnsinisuiisdianguus

8. Medical Treatment

o oavo'lmtmg_
inthe event of the Employee’s illness or accident
caused hy work during the period of the contract, the Employer

- shall both provide all necessary medical treatment free of charge

to the Fmployee. and in the meantime pay regular wage and
ion on terms nol less than those stipulated by the law.
gincpSofoniyegy s0smbnapio Bodonnm
Boplefmé qpplls weotornfeéiing: Sioyt mopdgém
B e e
sxoBmpsybugasel mecmuapSeyt gusaipns mrsadé:
PyfopSanasd sopfelmreu{iiapin} eungquplfsbongls

In the event of death of the Employee. all expenses of
mansging the body will be under responsibility of the Emplayer.

Bl manispgpdm pegriy mimyefolepi
nepglon cphoqeused omofupqugd iaghe

9. Travel and Transpartsiion
r odpefad aledh
The employer shall pay for the cost of Employee’s

travelling to Thailand as well as pay the ermangement for
transportation 1o his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the
Employec is at fault or terminates the contract.

, mcybqosgd meplasna: BE46E] amecpolGiigd
ool aschgclarn 29 oycfépal ampoipizmed ofafoiel

mopiasun: 8834¢aY nffadedoinfenal: mepSaly
frrydeuquals

10. Ohbligstioa
208 omo§ oepup:
10.1 The Employee shall abide by the rules and

regulations of the Employer's company stipulated in conformity
with the law, and shall respect the Thai traditions and custems,

WWW@ escydnbapreon: scomiy§quphs
10.2 The Employee shall work only for the Employee's
company.
20~ p Mepdasuniaipd BepSgdel myalmapaian
L 4 L4 §
103 The Employee shali not engage in any unlawful
activities such as protest or demonsiration,
20-30 DepSanpl mfpaits 2gEESeanf pusayd
wogoSmésean qdgprgypiogé wdodes
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11.  msuani@ndygn
11.1 msdiwetuseasduendndogn
wsTudssuennanlignitms s 1 ey
wie 910 iurdne 1 iflou unumsuendndogn
vislnihiluamngansussening sasfouasdh
dasierudumendutssinaliungndreig

11.2 nudigniayzasivendindyq
pndudesuennantiutsdtmsudioni 1 ey
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12. Buq _

12.1 wwdwezhesenewgniteluegly
sauUnende dledainganisal tiu Avsssueid
1192198 MU wTBnIseTw uasdmaunsel
Lidedmnativhausiely wudrekosdsgnirndy
vsens Ingunedradudoondlisedonm

12.2 doulviuisilFssyludyni 1
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Geulvasisdygnil wiedhdusensulislumm
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dewy dnvuuigndreynusems

11. Termiaation of the Contract
aon eggdeddéifad
11.1 In case the Employer terminstes the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retum travel
of the Employee to his country.
s0-2n eyinanciim erqgir qfeblcdog€ mepSasenan

11.2 In case the Employee terminates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.

29~ p Deplawsniim enqgied qSlaond Bagonnm
Rhmpleiyp} Forfuldll aqbquale

12, Others
3 sfgurieqivps

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.

o o amosnzagcS opespeifids eyHEHEIEE
e Supcs oBfgFE: sovp] e mepepicgé Doy
Topbar v esvmbupaypsl egefnlico: qupl mmadd s
wabooaieanigriad Wi mafmepffibcn noyieé m
cpSao0rmn 90§82 BfeogSaocgosféfl woinagos
oofmyedolyp} merdgéamnly oyscuupifooph

12.2 Other conditions not mentioned in this
contract shall be i accordance with the stipulations of the

law,
ayp afeiopd cebdiangd wfpmmefmeyqpy
: candégaugse

12.3 In case the Employer fails to implement any
of the conditions agreed in this cantract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.

3 pe gierpbopt erifg] mofmopypn}
crbppeashopbiemis mmjea copSond: 2eyighn el
ieghim waphbyolipd oy rippp: aepo
g 2588 piipypramicyaogd maySyfed oo omoffugt
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Done in duplicate, one in both Thai, English and
Myanruar each being equally authentic, each party holding
one copy.
iy omammngiopé wbdulqd: oplople exylaf Sgyy
piemt Gl sy} syt e enth

In withess whereof, the undersigned, having fully

understood the contents of the contrect stated heré-in, have

signed this agreement.

oxqqiogt owifmpd dyysconamagend gémoiopiangd
soméughgp picogd 0eamedad (Al wfeagpregeyaiaps
Zjeqpdel cznoidnlé: weomm; wodpolequbalasle

Signature asgediedn Employer
{__._MR.Ratthasart Jaiyen )
condgon adaneiiade (o0pSgd)
{ MR.Ratthasart Jaiyen )

Signature asaneiiode Employee
( MRS.MOE SANDAR )

ooy a9aneiinte (DesGasen)

( MRS.MOE _SANDAR )

Signature asaefiade Wiiness
(_MRAnurak Saensthongkham

adyod, awneiiede (25a5e0)

¢ MR.Anurak Saensthongkham 1y

Signature aseilede Wiiness

( MRS.Namphueng Lee )

Sy _svanpiieda {asoSaso)

( MRS.Namphueng Lee  y




