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Request to make the following changes to particulars of the work permit
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Documents and proofs
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With this application, | have submitted the following documents and proofs:
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A copy of foreigner’s identity document issued by a sovernment agency
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A copy of any other document or proof which substantiates the requested changes of particulars of the work permit
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Work permit(s)
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| hereby certify that all pafticulars given in this application form are true and correct to the best of my knowledge and belief.
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EMPLOYMENT CERTIFICATION

o. UBYAUNYAN Particulars of employer
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Highest level-of education Work experiences Year(s) Marital Status  Single  Married

m. mmnai‘ﬁumwﬁﬂaammﬂht».umwwm Please specify the reason(s) for not employing a Thai national
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I hereby certify that all particulars given in this form are true and correct to the best of my knowledge and belief.
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THE PERSON WHO SIGNS THIS FORM MUST BE AN AUTHORIZED SIGNATORY OF THE COMPANY OR AN AUTHORIZED
REPRESENTATIVE OF THE COMPANY
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hereby authorize and appoint Mr./Mrs./Miss. at present working
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in the position of at the office of
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sign any documents on behalf of myself including changing words on the related documents.
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What has been done by will remain in full force
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and effect as it has been done by myself.
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Signed Witness
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Remark In case grantor perfer to limit the authorization giving to the grantee it could be done by using the other
forms of power of attorney.
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Employment Contract
Rgugpmang

14/01/2564

This agreement is made on
99 Moo 9 ¥hlongnamial™ Khlonelan K haegphet

1 Kamphaegphe

MR. SOMSAK_YAJAEM
Address 99 Moo 9 Khlongnamlai Khlonelan
raimphasesphet
(hereinafter referred to as the “Employer”) and
MR, LONG CHEA

.- pgw@:nsmmngtplgi 14/01/2564
s i 5 g

MR. SOMSAK _YAJAEM
mawma 99 Moo 9 Khionenamlai Khlonelan
Kamphaeephet
(wrieh ~@wnsirr) 82

MRB. LONG CHEA

Address 99 Moo 9 KhlonenamlaiKhlonglan
Kamphaeephet
(hereinafier referred to as the “Employee™) Both parties
agree on the followings:

Myums 99 Moo 9 Khlgnenamlai Khlonelan
Kamphaeophet
(wrieh “@wanier) « st chalnmnggosagenen

1. Job Assignment and Wages

mezu Sagadeges

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of LABOUR at
the rate of 315/DAY per/hour/day/month.
The wags shall bepaidon | day of the month.

SunenwnimnugaSunds shusundnauny
e giwuntrs LABOUR __panmiy
oprs__315/DAY_mawhaigies oo Suidmigns
wsiigs 1 djsnaTay

2. Daration of Contract and Worksite

senuAgugp Sanigumang

The duration of the contractis for ___2/VEAR
month / year (g) starting from the day of arrival of the
Employee in Thailand and the worksite is at
99 Moo 9 Khlongnamlai Khlonslan Kamphaesphet

mrnmlafgauanmaing memeinm
Ssga8__ 2/YEAR Ye/gi noonUnBu MigiFdwfiranan
sais ifinwmnmanigsenin
99 Moo 9 Khlonenamlai Khlonelan Kamphaesphet

The extension of the contract shall be mutuaily
agreed upon between the Emplayer and the Employee

miugAgugma: incwhisianmaminems
asmogn hn Suwnce A Sunly
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3. $7luen1sveny
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5. fiaemazideluiumgs

5.1 dmnsdniignirvivuaiunenhnu
Unfiuwindesieidnmivgedly
dnT AIUNOVNIBANATALLLTI9TY

5.2 fuediligniohnuluuwgs
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uwiatugniig

7. #hin
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3. Workiag Hours
LT (o
The working hours shall not exceed
8 _hoursaday, 6 days per week.
whindmmym@suliod 3 iy
whtwermcaviigen: 6 Tgiv
4. Holiday and Leave

igyay daigasvagnn

4.1 The Employer shall arrange for the
Employee __|_ day(s) off weekly with regular pay.

Suncn pifimdud§iSunSsarGuEnt
goweh 1 g ,

42 The Employer shall arrange for the
Employee _ 13 days off per year on Thai official
holidays with regular pay.

Swnom EAnUucQdumdsigartaents
gaugi 13 g muly aouapasg isnusio inw
FUSIENA PG MY

4.3 Annual leave af Tha labour protection law days
shall be allowed by the Employer for the Employee when
completed one year employment with regular pay,

1§WﬁﬂﬂpﬁWWW' labou rrrorcc'mr!E
nfinsgummamad Sunn iekoafsuSuniscad
FSULWE IMMTIUIC SIS AT e

5. Overtime

Iguwhy

5.1 If the Employee worke more than the ucnal
hours on the regular working day, the Employee shull be
paid extra for overtime by the Employer at the rate of
Thai labour protection law

pAmGSiondn igmadanfunsg mengen
SunfafusguoerpAtigy iwnfiSuncrganm

Thai labour protectiof law
gl S L ot

52 If the Employee works on holidays, the
Emplayee shall be paid extra for overtime by the Employer
at mm of Thai labour protei“&&ﬁr&y

pﬁmﬂﬂumﬁmg q;gm
nSa egtscn X EH‘I‘H“'.I ﬂea lmlat nwpnic\l n lau
whiarige
6. Food
mnuns

The Employer shall provide to the Employee
three, meals a day of working day and the food expenses
depend on the agreement of the Employer and the
Empioyee.

Sansn Fngadmuudinugsyaiganulyg
rrym Sarmdona idimunnogae] e mppland@magng
yejaentnSunae S uning

7. Accommodation

musnitel

The Empioyer shaii provide thé Empioyee safe
and hygienic accommodation and the accommodation
expenses-depend on the agreement of the Emplayer and the
Employee.

SundagagunigagnrusigsSanta
wmwnglienn Suvanmdw Wiwmisaman@magp s
sefjam)e sapiund® mifugijommaSientn Sk
Fundrg
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Wuthetu saonsuiwsdesswitminiaesuas

AMALURNWING
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nsalfuredradudiuinveu

9. Aufiunie
wednsedwAnRuvesgnitdalstnm
ny iedawmmizfudgniteeudeiinn uazsue
Togansndugiidnumegnittunsdhaunsy
dayn endunsdimlumwiinvesgnine wisuen
windgn

10. favdu

10.1 gninefiadeRs wasufiimung
Hotiokumosuismnuine futusdumeladouly
Agvae waeldmuarswiesuustaminnseod
Iny

10.2 grdrefenhemlifuued iy
Liluhenlvifuyanady

10.3 gniredsbinserinalng ludmsae

wiyisshaierufnsahasluidiangwne

8. Moedical Treatment
U nh oLy
In the event of the Employee’s iliness or accident
caused by work during the perod of the contract, the
Emplayer shall both provide all necessary medical
treatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.
pumdiSunfs wesd yypn:ghAmmanieniing
pargRnnufguen M Sindadssgamnamann
nommusafndnly o sfue: Swnadsguca
[Ehrng SutAnandcyen wnwi@e&ohhgpudons
ey

Inthe event of death of the Employee, all
expenses of managing the body will be under
responsibility of the Employer.

gurafifunxsganimninn SundrcyReg
aaqestoi arn purmoviton anruniurSaniag

9. Travel and Transportation

mauddals Susuinume

The employer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the arrangement for
transportation to his assigned housing. The Employer shall
glso pay for the cost of the retum travelling of the
Employes to his country afler he finish his working
contract, except that the Employee is at fault or terminates
the contract.

Shantin Snegme eEmvpnGrcamandrand
SufisuwSunnunms Liould Sademampnimng
SuRazimanipognieiaochediog graqpnd Sunle
sulan SuerdnepugagnipSemcs anasfimng
winya 8 sin yrowd Agugnosumy 1@aTutnSwund
suadniya onulgen men yamodan sy -

10. Obligation

mEgAgman:

10.1 The Employee shall abide by the rules and
regulations of the Employer's compaay stipulated in
conformity with the law, and shail respect the Thai
traditions and customs,

Sans mfmeningpu Suuougnigers
unreEdle oo nsichpueimugny Smminme
ga]u santy Sopuinadiiueaito

102 The Employee shall work only for the
Employee’s company.

Sundn pndragnudis mugacac:
Agugpenyasy

10.3 The Employee shail not engage in any
unlawful activities such as protest or demonstration,

Sundn demundsurgnmuifiggugny
1w goch mng mqusis yonsy onSut
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11. Termination of the Contraet
mIuQUAGUgNMIE
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retum travel
of the Employee to his country.
gonmlifinss chusupulgasp
Sungafagrags dafioyamrinugwisasduncs
ynadsendnpugaiesgumnidafia i 102agigie (11
HetmeimugpUuminpusUioaies Swanse ggndm:
gos i amaainUumngunat8gds
11.2 Iin cdse the Employee téritinates the contrast,
the Employes shall give 2 one month notice to the
Employer and shall pay for his own expenses,
gamdfifunBschyaunuiAgugpmam:
18: Sunfnpige ddinyannugaisuaandunds

whaprys g aandmidamangitg nwgaha

12. Others
g9
12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employes to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall cepatriate the
Employee and shail pay for all the expenses of the
repatriation.
fonafinaem g AP ey
aphufinnds Saigmiduladunlmnmstuaian
mnanifimn dinpdadigamnms uga:damcug
minmighs]nca Sunsrpprodunadonls et
ra mandly dasguivnndmicanwapnamng
enndhpdaianian
12.2 Other conditions not mentioned in this
coniract shall be in accordance with the stipulations of the
law.
agemdgundn iandsunalcmaingafy
W) Mrnaa: s el Mmugpifanmnepngy
12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the loases
incurred to the employee.
pamnfifines Sacoesugmeimunsaon
{anchelnsnn ssiphfAgugpmensa: Sundndusga
gairitsi gpas yyuigmdrmpcantamfmudun:
Suanfmy
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P ) asaneilede wwdn
C__ wsaudnd s1usy )

LD asmnsiiede andn
( MR.LONGCHEA )

aede asawileds Ny
( U8 §ua? )

) asaedade Wy
( UEINTIU dTU )

Done in duplicate, one in both Thai, English and
Cambodia each being equally authentic, each party holding
one copy.

AgugprsmnespcasiFifa dga omgnu
monid H¥ige 83 manie nume§unnigeeg i

YIRS AGHINALOEU

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have
signed this agreement.

mAginflicnamns dnwighucimuumns
phAgugma: sgudu unesaumiginmaencun:
yearfh

Signature asawilede —Employer
{ MR. SOMSAK YAJAEM )
ngtue aseiiode Sunse

{ MR. SOMSAK YAJAEM )
Signatre awneilade Employee

( MR. LONG CHEA )
niginsEn awmuilade Swande

( MR. LONG CHEA )
Signature avaneileds Wtiness

( MRS. MALEE JANLA )
e aseneilada anelj

( MRS. MALEE JANLA )
Signature aseneilnde Wiiness

( MISS DARIN SADJARIN 3

ngEn asaneiids enef]

( MISS DARIN SADJARIN 3
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Employment Contract
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This agreement is made on_ % JAN dal

HW'IQ‘NM“WUWWB €3NS JEY3 Mogh THAMRONG MUENGKAMEHEANGPHET KAMPIAENGPHET

113 ':’T?JZ fl. ﬁﬁ\iﬂ 0. !UfNﬂHLWQ!W"Uﬁ LANNIANTS
fu ; TEWIN

UWTITY TIANDA

Aoglogiu

113 ¥13j2 A.510597 210 MUNANYT 9. AUNAUNTS

1] : ak J | J
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MR.LE CHANTHAPANYA
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113 M13j2 A.570597 0.0 IMINANTS . AUNAUNYS
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1. MuwmiseuazanTind
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Smimmadag 315/5U AetRewwaalus Tay

anasszswArdrelimniu 1___voudey
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MR.THONGCHAI RONGTHONG
Address 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET

(hereinafter referred to as the ©
e O A Ys
tusrivueyyndidaduds

113 Moa&THAMRONG MUENGKAMPHEANGSHET KAMPHAENGPHET
armay :

MR.THONGCHAI RONGTHONG
ﬁgu,‘{m 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET

(fsdwiususordysaurwingg dreedy
MR.LE CHANTHAPANYA

Address 113 Moo2 THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET
(bereimafter referred to as the “Employee™) Both parties
agree on the followings:
#Y __113 Moo THAMRONG MUENGKAMPHEANGPHET
KAMPHAENGPHET

{(BsdtulieriBuingnieg’) Bndrvely qnegdudndsdo
Auuat3fiy &ydEoardtul:

1. Job Assignment and Wages

dnauryogngatSaaedadey

The Employer hereby engages the Employee and
the Emplayee agrees to work for the Employer in the
capacity of LABOUR at
the rate of 315/0AY per/howr/day/month.
The wage shall be paid on day of the month.

metrgiindgdsgnirsdaasnuacgniegdngs
HullcogniGfivuedludaualy Lasour  Boma
daag 3508y ddlou/lifkotug TlaefinSyerdrusadag
Thgn3uf goyldiay

2. Duration of Coatract and Worksite
i idhn .-.!,. E . oy E.”“.tq .u‘m iz LI
" “The duration of the conmract is for  2VEAR
moth / year (s) sterting from the day of arrival of the
Employee in Thailand and the worksite is at

113 Moo2 THAMRONG MUENGKAMPHEANGPHET KAMPHAENGPHET

tavrwoamneubelfanfia_ onean  (Bou/D
dudauaSufignividuntyfuzmaln losdarqwilda
agnik
113 Moo2 THAMRONG MUENGKAMPHEANGPHET KAMPHAENGPHET

The extension of the coatract shall be mutually
agreed upon between the Employer and the Employes

nmuélaceraisssduedisunodataloonm
Gnfiyeaskyanyiiv
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3, Salumaiy
Hluemdenundliiy 8
PbAvuatui @avhhaen 6 Su

4. Juwgn
4.1. unminfesdaliigniniiiuvge
Usehduamilaglilumdredumias 1 4y
42 wwieiesdaligninediunge
audsendlnelaoléfusidroldas 3 fu
43 diegnitnhaeunsy 1 3 viedw
annedaligninmgmindouuszdd Tnstdtuddn
dhaten__ Ju
QUNAKUNYAUASDOLSOVIU
5. Afaauazdidieluiuvge
5.1 dnedubigniininiuituae dnu
Und usieAedsfinnailfndaly

831 0NUNNKUIZAUASODLSINU

5.2 dmngduhignitndonuluiuves
wwidssiwidluliuvgaligaiadusnnm
Fluviu
GWUﬂﬂHUTUﬁU ASoolSvvIU
6. o113
wwinenasinesldgadrmniu vhaw

Juae 3 Jp IngAstdsnlianastuoesewing

“[ruggniugnitees

7. #in
wsirsnnasesdaiinefuiunendy uae
ngudnwaliudgndne Tneldsradainnld

ANAsueY Twiwusiunsgnin

3. Working Hours
§olugnausioogn
The working hours shall not exceed
hoursaday, 6  days per week.
#olnnw@oagnBnnxfdiiy foluy/fi
uarluteradoosn 6 i
4. Holiday snd Leave
fin
4.1 Thc Employer shall amange for
Employee 1 day(s) off weekly with regular pay.
mui'a]da:intﬁanhgl‘lﬁﬁnﬂ-iqa‘xﬂn‘fnu
lZudrisgeafioae 8
42 The Employer shall amenge for the
Employee _ 13___days off per year on Thai official
holidays with regular pay.
vevindosdathgnivnditnawuswlin
lastdsudadngbaz _ 5 i
4.3 Annual leave of Thai labour protection lavdays:
shall be allowed by the Employer far the Employee when
compieted one year employment with regular pay.
dagnimtassnuiBuieigdndtolé

andinedal laoladudadagDinoas 5
S. Overtime Thai labour protection law

ndosnavamiedmiuliin
5.1 If the Employee works more than the usual

hours on the regular working day, the Employee shall be
paid extra for overtime by the Employer at the rate of

the

Thai labour protection law

furwinliignixdas
Onnsd rodndeyirwdedonaastigniniibaos
5.2 If the Employee works on holidays, the

qu_hmieﬂlllbe paid extrs for overtime by the Employer

bg.xr protection Ia\ai:l dﬂy
fiwninignaxsaogniuliin uwdy
SasdrnbadvgtuliGnlaigniagtusons doluy/B
6. Food Thai labour protection law
oamy
The Employer shall provide 0 the Employee
three, meals a day of working day and the food axpeases

depend on the agreement of the Emplayer and. the |

Employee.
_uasbagdndsdasamaulfigndaggnlidossgn Jax

T 3mw Iaulhfié-miiﬂnﬁjﬂmagmﬁnmuhgﬂuanhj

7. Accommodation

&in

The Employer shall provide the Employee safe
and hygianic accommodation and the sccommodadon
expenses depend on theagmmtofmeBnmloyumdme
Employee.

mﬂﬁhﬁauiaﬁhuh&u:n‘lwmm
Snzszuslhungnivy louttgdrediesfanthicnssfiuies

aemdnrrsieorgniy

grudhuos n
labour protectio

nlaw
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10. delsdy ,

10.1 gnérefpadefls uasufjunimng
TovAuvenddinnetn frihwuntunelaiteuly
ngpane uaslimmirmienusssisnsemd
Iny

10.2 gndnAsnhaulifusdrariniu

Liluviendiduyanady

« 103 gn¥nnedinssdhnslag ludnses -

plehaderuiinedhnshuddsngang

8. Medical Treatment

faEngnsrany

In the event of the Employee's iliness or ascident
caused by work during the period of the cantract, the
Employer shall both provide all necestwry medical
Twatment free of charge to the Employee, and in the
meantime pay regulsr wage and compensation on terms not
less than those stipulaied by the law.

visdindyfalddnddrvdadnausuauunn
andnocmasalavzwatessduo fylutasiuzdy
SuacarudeseniBaognuacia=ddviiandy acmasady
dwdrdvarniayiininsbiocazdaounuaufians

Inthe event of death of the Emplaoyee, all
expenses of managing the body will be under
responsibility of the Employer.

tufarfgnisyaedBa antgsavtunmtogudy
thusobniDugdsudagou

9. Travel and Transportation

faeiumey

The employer shall pay for the cast of Emplayss's
travelling to Thailand as well as pay the srrangement for
fransporation to his assigned housing. The Employer shall
also pay for the cost of the retum mravelling of the
Emplayee to his country after he finish his werking
contract, except that the Emplayee is at fault or tarminatas
the contract.

rvdnettwirdunveesgninfjvemaln
asvhslovsmweuligndtgiulsdcn aaciwilousny
fiugudadrassgnivlunazdisoognfiviuye Sndufacd
#Dunowdozesgnitanduendniive

10. Obligation

10.1 The Employee shall abide by the rules and _
regulations of the Employer's company stipulated in
canformity with the law, and shall respect the Thai
traditions and customs.

aninydosdiolluacusftnowdtndtyiiu
esstiimnoinditeloduusiidoutafome aacth

nawdSudsrfudwsuusidln
102 The Employee shall work only for the
Employee’s company.
FnivyfiegBaagnitfivuiulagidafinonty
@Eaognldfiuynduby
103 The Employee shall not engsge in any
unlawful activities such as protest or demanstration,
andvdagdnshanwingludingeus guyus
#ojmiasudonthanwiuiqdafiony
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12. Fuq
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Uszine T.nau'wi"mﬂuﬁasnﬁﬂi'\i'mfamn

12.2 Roulvdudiaseludani] 14
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12.3lunsdifuned1livgimany
deulswisdoiiveuiisioln wlougiRlinmudou
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11. Termination of the Contract
nwusniiiniives
11.1 In case the Employer trminates the contract,
the Employer shall give one month notice to the Employes,
or pay onc month wage inlieu of giving notice, or
otherwige act in conformity with the Thai lsbour law. The
Emplayer shall thereby pay far the cost of the refumn travel
of the Employe to his country.
hacfuswivueiquoniiniiugs 1udagdiey
uvenfmalfigndvg§doumls 1 dAoumBéruiudadag 1 oy
umunqusnidndue sdtdidulvawhaomegusygruln
aoudqueuindesdrvduiunnfivismaltiafigningtion
[1.2 [n case the Employse tarminates the contract,
the Emplayee shall give a one month notice to the
Employer and shall pay for his own cxpenses.
hazfigniagurlyuanciniuus gningdey
venfwotfivrvdagdoguiat (Nay aazfeqdeudnbumaghiv
vzinadonduiay

12. g:;en

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacaate the Emplayee to the
safe arca, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriste the
Employee and shall pay for all the expenses of the
repatristion.. ‘
vioindsyduuzbugniglugtussnutivea
tu diafaSfaoznay du: Wwdbadmusgre niyseaziy
nu§tu miniullyaw wacfszguznadlosdavauls
tEaa3ndly yroidssdsgnissfivtzmolanaubytng
senédnlféreiiqnlia

122 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the
law.

doutefdidasylutued thdutuawy

fiomay

12.3 In cass the Employer fails to implement any

of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.

" Tufiaziturednbuzdtcamdantanty
fumiiftoduly mAvzatodautovowdauteshyived
medyfuvsutudalunsusumedtobuaignityn
Uzney
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( Uil A )
fo___ (W 2l
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( UNANUANT Hana )

Done in duplicate, one in both Thai, English and Lao
each being equally authentic, each party holding one copy.

Surmrtivfitodyityurssin ueseBsficuazuieang
Tavindoduibuasga=tuliaaudindsyfyfiy dlveady
sstwtnfiidvasdiyaztv

In witness whereof, the undersigned, having fully
uaderstood the tontents of the contract stated here-in, have
signed this agresment. :

YRuvaiymegtrodenidatedaswlviuesl $91a24

2D dminz e

Signature @QJC Oogpp Employer
MR.THONGCHAI RONGTHONG

53& 6\9 do ) 0 d noD nggﬁqa

(MR.THONGCHAI RONGTHONG

Signature m_rj‘ Employee
MILE L HANTHRAPANY A

394 N LE ¢ HBN THAPPAN AR

i
¢ 4% 1= B )
Signature”_{ ess

MRS NAMPHIIENG E 3
//J
513 ..mu
{ MRS.NAMPHUENG LEE )
Signature Wtiness

-

(__MISSKANUKPHON HANSAKUL
S98 wsyy
&

L

{_MISS. KANUKPHON HANSAKUL )
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Empioyment Contract
aqﬁo{m*% woegeYd
This agreement is made on 21/12/2020

ﬁ:’} Moo 18 Thapnakhon ."."uEnakaMgnﬁengﬁhe; Kamphaengphet
MR. RATTHASART JAIYEN
Address _14/3 Moo 14 Thapnakhon Muengkamphzaengphet
Kaméhapnuphet
(hereinafter referred to as the “Employer”) and
MRS. MOE SANDAR

M ani 21/12/2020

4/3 Moo 18 Thapnakhon Muengka: -\Ege ngphet Karpphaengphet

MR. RATTHASART JAIYEN

’ﬁq&&ﬁmmﬂ Moo 14 Thapnakhon M

Kamphaengphet

MRS. MOE SANDAR
Address _14/3 Moo 14 Thapnakhon Muengkamphaenephet

Kamphaengphet
(hereinafter referred to as the “Employee™) Both parties agree on

the followings:
,peq&ﬁﬁn 14/3 Moo 14 Thapnakhon Muengkamphaengphet

Kamphaengphet
qmi@ 2cpd0en: o 9diBepS) amp; B@sA
ByybBooayp:a] mecpdoge
t. Job Assigament and Wages
o aoﬁommﬁ&,f qﬁ:mo

The Employer hereby engages the Employee and the
Employes agrees to work for the Emplayer in the capacity of

uengkamphaenephet

LABOUR ut the rate of
215/DAY mﬂhjﬁnu:b-
ﬂewa'eshlllhcpudm day of the month

LABOUR Ré wé gb/p§feo Begad cpSaame
315/0AY__ 3§fef moybgmoynd mpbepan:
queSfadoopde pSmniadd cosh 1 qolopd mcpdgdm
suaqurSgdaghe

2. ‘Duration of Contract and Worksite
Jn oginaiondiad cpbcfipd
The duration of the contract is for ___ 2/YEAR
month / year (s) starting from the day of arrival of the
Employee in Theiland and the workaite j= 2t
14/3 Moo 14 Thapnakhon Muengkamphaengphet Kamphaengphet
alerggbel nodoodeyn __ 2VEAR _ colad [udfl:
— Edosgh
The cxtension of the contract shall be mutually
agreed upon between the Employer and the Empioyee
<
egpbosnordicl offgdupbfabosgds
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4. Jungn
4.1 wisSrmesialigniteiiiuwen
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6. aM3
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wteiugndne

7. fivin
wisduananziniinoWeiivasasy use
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3. Working Hours

w oy

The working hours shall not exoced
6 days per week,

gt opbf 8 p orduoioyd
nopied__ 6 qoh cond vempessy

4. Heliday ané Leave
ge Solqniag 3¢
4.1 The Employer shail arrange for the Employee
1 day(s) offweddy with rcguhr pay.

: orbodSeg Solqs

42 TbcEmployaMmhﬂwEmplom
__13 __days off per year on Thai official holidays with reguiar

5 p meyigbm mopboownan: B3Eeel cogrol

wupielop fpbolqnd oodyd ogf LD e} pyfoplamusfyé
: 5?3 hﬂl’i&ai labour protection%wl

be allowed by the Employer for the Employee whea completed
one year employment with regular pay.

5 MM@M#W
Byl jleg opbar gé___aee} fpfeploniafef
pioungfiboses:

Thai labour protection law

fiours a

pay.

5. Overtime
are
> YN
5.1 If the Employee warks more than the usual hours
on the regular working day, the Employee shall be paid extra for
ovenime by the Employer at the rate of Thai labour protection law

ﬁm"wéwww

DorSopsifeons Peylell qden meybyi
\ haiaabour pIo hog}g*fs% opbaane eumpaSiadniple

52 ll' the Employee works on holidays, the

‘ urpro Fﬁ&rthrommhylheﬁmhyerum
o o S
il byl DpSanem: o4flels: =6 pd /o
_ sunqueSfdoogSs
Thai labour protection law

6. Food
6s Dexmeanni _

The Employer shall mmnde to the Employee three,
meals a day of working dsy and the food expenses depend on the
agreement of the Employer and the Employee.

Bapdminsplesyiqppl Bepigéon mcpSaourm:
enboy spber irecnqued Gbavgls evsamolodohyn scplgiad
sapbaxnofafm: csfagh wesnogalyn ed yospSagh

7. Accammodation
7 sppdade
The Employer shall provide the Employee safe and
hygienic accommodation and the seeommodalion expenses
dnpmdnnthewtofﬂweﬁmpbyumdmzmphm
opepefiadol dlawquete ogep Rlobomcyrd mimpelotyn
,f;ﬁ oqancfE: e aveomop gped
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10. devdu
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8. Medical Treatment
iInthe event of the Employee's illness or accident
caused by work Guring the periad of the contract, the Employer

- shail bath provide all necessary medical treatment free of charge

tn the Fmployee. and in the meantime pay regular wage and
compensation oq terms nol less than those stipulazed bythc law.
ajncplofoniyngyd walménadogd Bodanm
weylefid qpupfits weormuleiEing: Biteyd meylginm
woplomned ssoclimag mpfrefis anopind oydegSied:
sxdmpaybugeqed weonapbapt pusagpfgs macdls
N S e e o X

In the event of death of the Employee. all expenses of
mansging the body will be under responsibility of the Employer.
fpdm pegilg
Bopbgdm mpfmeuief omofupqupd fgloogSe

9. Travel and Trasspartsiion

gr odisd obuedch
The cmployer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the srrangement for
transportation to his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the
Employee is at fault or terminates the contract.

, mcybyfogS moplassman: édies ameqpobiiak

10. Obligstioa
S04 amo§ oReRHp:

10.1 The Employee shall sbide by the rules and
regulations of the Employer's company stipulsted in conformity
with the law, and ghall respect the Thai traditions snd custame,

20 sq&mvnmé pueapbagd qyobomson
nopbgémydleieglugS:ogkmilipif Joip quSfaliagh oy
BERELe §up wempypd sscpchndapieops: ccmniyfiquphs

10.2 The Employee shall work only for the Employee's
company.

20~ p sacpannap BapSglel myddmopaion

[ 4 [ E

103 The Employee shall not engage in any unlawful
activitics such as protest or demonsiration,

20-3e DepSaounanpd mingesEs sogfgleasnd pusoyd
wegobmiears byt woSer
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12. Buq ,

12.1 wiw§nezdesewewgnitlueyly
souiURende dedeingantand 1iu Ausssuud
M198198 NMIIU uiBN1IERTIY uRsiE0LNMIe
lLidednnativhausiely wuddiesdignitendy
dszin Taswrsiradudoondlisedome

12.2 doulviuiiilFsludgg W
Dulunwnguny

12.3 lunsdifuedwlsiufoRan Soule
wisdyaninovilsels wisujdRlissudy s
doulvuvisdyyil wedreBusessulislumm

\fuwne MAnvuuigndrepnysznts

11. Termination of the Contract
21 oSl
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retum travel
of the Employee to his country.
20-2n Teiganciis exqgie} qfBedlgd mcpdassm:
ook weEpir qus boffont mSweegt wbmogeh
cybms orbeoen e e BEIEL meglarnpueandil
11.2 In case the Employee terminates the contract,
the Employee shall give 2 one month notice to the
Empioyer and shalf pay for his own expenses.
39~ Deplawnm enqghed qiBlxfoyd Bepladnm
aoplgtom orbeofimnd wdeu mafthbfmraunh 88t Biaf
mlmploinpir} TSRt oqbquals

12 Others
o aﬁuﬂwf

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe arza, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.

o o awmoemggs oeepatfis syadiEyasEts
2imaa: e o636k sov] mefs mepepiczé Deplytm
acpbavocmn: esmbipoppa} agsfnlion: quplt mmuSd Beps
arbeockeanégpled g mefimeydpfide moyisé o
mepSaour 048 ooy cobmago’
epfengedobepee} mepdgbomby cptevaigtonss

12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the

law.
ap aierpiopd cusagl 2Rrmefmoyepy
pusapf:rimalé samdgniugh

12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.

S e e
crbpgeashopbamis mapeash el mepighm eipal
griegidm wagrbegobyelpd moplomnnd sdppep: oot
oy wadl ppyypmmicyogd maxefed ajo omoffais
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Done in duplicate, one in both Thai, English and
Myanmar each being equally authentic, each party holding

one copy.
orfff: omommiiop wEulqyé: opeangle enggliaf Sy

Bhaophanosgh

In witness whereof, the undersigned, having fully
understood the contents of the contract stated hers-in, have

signed this agreement.
oot outfpsgd myrdmcunbamcofund pmabopiaog
soméghgn g ocomednd (ff: wefeanpiegeyiiop
Zeqrded cmcddnol: emm wndyolaqubiogls
Signature asgiofiedn Employer
{___MR.Ratthasart Jaiven )
canbgon awnpilede (mepigé)
{ MR.Ratthasart Jaiyen )
Signature __avaneilede Employee
( MRS.MOE SANDAR )
coby__ asaneilote (Bcpbaw)
( MRS.MOE SANDAR )
Signature asmsilede Wiiness

(MR.Anurak Saenethongkham

{20ndem)

=
caabyo aseilade

¢ MR.Anurak Saenethongkham 3y

Signature adaiiede Wiiness
¢ MRS.Namphueng Lee )
Sy asangilote {asoSaco)

It MRS.Namphueng Lee
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