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Place of work: Address No. Village No./Building Soi {Side Street/ Lane/ Alley)
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Road Sub-district District
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Documents and proofs (Please refer to the required documents checklist according to the category of the foreigner, attached to this application form)
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With this application, | have submitted documents and proofs according to the required documents checklist attached to this application form
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Required Documents Checklist for Work Permit Renewal Application and Work Permit Application Form of a Foreigner
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For foreigners approved by the Cabinet Resolution dated 20 August B.E. 2562 (2019) and 4 August B.E. 2563 (2020) Page 1

4.1nmnUszidaraseudiin laodaniisednien (Bnamumangiaansauuuls)
Foreigner’s identification document. Please choose only one ; (expired documents are also acceptable)
O dwumidedunmm wie

A copy of passport, or
O dunenarsltuvunidoun

A copy of document in lieu of passport

4.20 dwwangunseugnbiegluserandns (enammusenghaunsouuuls)
A copy of proof showing permission for temporary stay in the Kingdom ; (expired documents are acceptable)

430 Ut 19 o x < YU I b FU
Two 3 x 4 cm. photoeraphs

4.40 drandygy i
A copy of employment/ hiring contract

450 danwdnguuaninsayanminny endudiudwaitiuysvewmusiimn)
A copy of previous work permit/ e-work permit/ pink card (except for the applicant who is a child of the foreigner)

4.6 0 wideiusansiivesdisuiuvnsilasssymamanlifioyanadyurlneiam @ va. «o)
Employment Certification Form filled out by the soon-to-be employer stating the reason for not employing a Thai national
(Form WP. 46)

4.70 nsdhnedratiuypnasTsum
In case the employer is a natural person
(1) O dwunenasivreswnsesnlitieliguduiauvesnnivinein vis
A copy of the soon-to-be employer’s identity document issued by a government agency, or
O dwmwidedumwei@nsiunei vis
A copy of the soon-to-be employer’s passport, or
0 dunluiyiuiieguesdanivneing
A copy of the soon-to-be employer’s Certificate of Residence
(@) O dwwilvaygmvianidsiusesiidusmimsssnliiauansiismsvesisuivneiilaeamzdeou
vislifuougnaliiadadelsfunsiusedlasgnsiasaungung Tnsuanwszinvisnisdne (i)
A copy of business license or certificate issued by a government agency certifying that the soon-to-be employer’s
business is registered, or authorized to establish, or legally approved. The document must also show category of
the business (if any)
O nsdiwedraduiiiyaea
If the employer is a juristic person
0 danlueygmvieniisdeiusesiidustmseenbifieuansitianmsvesitssnuunsdrldeamaiou
v3aldsuougnalidarmieldsunisiusedasgniosmungune Touanmssmiansee
A copy of business license or certificate issued by a government agency certifying that the soon-to-be employer's business
is registered, or authorized to establish, or legally approved. The document must also show category of the business
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For foreigners approved by the Cabinet Resolution dated 20 August B.E. 2562 (2019) and 4 August B.E. 2563 (2020) Page 2

4.8 wwiEnstiueINiAuARAIIIUTIETeIIInS 1Y
Only in the case where the employer assigns the foreigner to work as a shop/store assistant
(1) O dwumatoundivg wie
Copy of commercial registration, or
O dwnluougnsvdewideiusesbivsznoumdesismungmnegsu wie
Copy of license or certificate for commercial operation under other laws, or
O dwwenansimesmsesnbiiosuyavieuseslissneumdseiamungmnedu
Copy of official documents issued by government agendies to authorize or certify commercial operations under other laws.

(2) O dwuuwvuiasssiensnmtulayarasssunmzamusiulatayana
Copy of personal income tax or corporate income tax

3) O duunuuuiemsuaainisatuaumy nie
Copy of Contribution submission list, or
O- wideiuseamsinnuaulve
Form of Thai employment certification
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A copy of document showing the permission to stay within the Kingdom until 13 February B.E. 2566 (2023)
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Employment Contract
Aggpmang
This agreement is made on
at between
Address

(hereinafter referred to as the “Employer”) and

Rougpmsnis: igmigd
3t 0

Hwgna

(wrion “Swunser) 32

Address

(hereinafter referred to as the “Employee™) Both parties
agree on the followings:
mawms

(urich «@uanBmm) 4 sakeinfl chalmmnmgaeiaenn

1. Job Assignment and Wages

masu Sapdogu

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of a
the rate of per/hour/day/month.
The wage shall be paid on day of the month.

Sungrumnugs Siundin siadunfsaing
s giwndn __psanenig
npns panudpAas Larop Sudmigans
sitgd tjsnditey

2. Duration of Contract and Worlksite
s uAguRp Sanigumang
The duration of the cantract is for
month / year (s) starting from the day of arrival of the
Employee in Thailand and the worleite is at

msnalafggpemitng P ——
cga Ye/gh nuonUnu MgGdwlgnan
grgaie iWhwnanigsenin el

The exsension of the contract shall be mutuatly

agreed upon between the Employer and the Employee
miugRgugma: mcihsichensrnaminmsa

asmnm hd Suncs A Suni
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5.1 dnneduligndrienuiunanini
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3. Workiag Hours

g
The working hours shall not exceed
hours a day, days per week.
gy ena s tinsAg
wWhwenscatitgen gy
4. Holiday and Leave
igyay Saigasvagnn
4.1 The Employer shall arrange for the
Employee _ ___day(s) off weekly with regular pay.
Suincs pfindud§Bunds oy
gauweh Y

42 The Employer shall arrange for the
Employee days off per year on Thai official
holidays with regular pay.

Suanss RAMjuSQSundnigartnents
gagi g ;muly aouspnng reaucics tnw
FYURNSEI NPV CEH NI

43 Annual leave of days
shall be allowed by the Employer for the Employee when
completed one year employment with regular pay.

tguumnauciguaina g
fmnegurmiHamad Sonsm ighnaiauandncaaid
MAULWG) INWSFUCHSIEHA AT FY

S, Overtime

duthy

5.1 If the Employee works more than the usual
hours on the regular working day, the Employee shall be
paid cxtra for overtime by the Employer at the rate of

peRmG S i@madianiitn g meg m
SunlafueauosnAtigy it fiSunsng ngm
1

52 If the Employee worls on holidays, the
Employee shall be paid extra for overtime by the Employer
at the rate of perx hour/day

wansSunmEmnaiigaosagns Sund
ndn sguchsnAuiguitnl des g
gy
6. Food

snuns

The Employer shall provide to the Employee
three, meals a day of working day and the food expenses
depend on whe agreement of the Employer and the
Employee.

Zuncim Shgamumidinugaguigapnolgtd
mugym Surmidemas ilimunigganie]s sptan@mngnu
yrjamimniSunce SaSunidng

7. Accommodation

musprial

The Employer shall provide thé Employee safe
and hygienic accommodation and the 8ccommadation
expenses-depend on the agreement of the Emiplayer and the
Employee.

SuvsnSuganigagnrusigefunta
imwng@enn Sausaadw Wwmidaman@mgpeiet
wjamid)m anplan® mpnugn)nmmagunds S
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9. ANRUNN
WEINRIETWANRUNNTERnTHiadsTnn
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10. fetkdv

10.1 gndrefipafios uarufimnnung
foteRuvssuismnun futmuntumelidonly
Ay uaelimmmrswisyuus sndissssind
ny

10.2 gnirefenhenlifuutedrarindy
Liluhaniddifuyanady

10.3 gndredahinsmrinasleg udneae

quynlsshaienudnseinsluisdfiangwns

8. Medical Treatment
mapayicRs
In the event of the Emplayee’s illness or accident
caused by work during the peciod of the contract, the
Emplayer shall both provide all necessary medicai
treatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.
paridiSnls wadd yipnighRinwanimnng
purgRunufgugn mini SndsSssgncharnarm
noaasmwsnfnAnlg e s§uis: Sunladsguca
[Ehrngn SuicaAnanicym unwdafachigpusans
N9y

Inthe event of death of the Employee, all
expenses of managing the body will be under
responsibility of the Employer. ,

garafifunfAogaBN N BunsAthynega
gaqestelitnan numovticy amunitSanag

9. Travel and Transportation

rmuddwhs Sumidnama

The employer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the asrangement for
transportation to his assigned housing. The Employer shall
also pay for the cost of the retumn travelling of the
Employeé to his country after he finish his working
contract, except that the Employee is at fault or terminases
the contract.

Suuntin dngguanmanpndrmcamndrond
idisuSunSsunms sl 8 ydamampnumng
dudingimanipagnmisisacamijud gaapnt Sanls
anlan SluncrAnopus s M anan g mac
wnnd Amdln yrowh Agausnosuny i@afutingund
mmasnafua UNUAGSN RN Yamutansy

10. Obligation
mroRgmans
10.1 The Employee shall abide by the rules and
regulations of the Employer's company stipulated in
conformity with the law, and shail respect the Thai
traditions and customs.

Siunfn (pfammncGnu Srusugnigs
uaeuGia aa alchpuierimugm Aiuminmy
18]y Sant auinafliuaiiey

10.2 The Employee shall work only for the
Employee’s company.

Sun@n mndrugnudia Iaugacacg:

Agugpehyasy
10.3 The Employee shail not engege in any
unlawful activities such as protest or demnonstration,

Sundns sppyrunInurgnmuifige gy
1w goch rnd rsusis yeanay chtluy
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11. Termination of the Contract
MIUMURGMIGNMIINT
11.1 In cage the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlicu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the return travel
of the Employee to his country.
gumlifunes chysupuigasn
Sunenfingrmigs dainusminugwissaduncs
yandseasagugwissgumidolis i 1088gigpie (1
HEFeImuqUmMInIUAUIsaicy Sianstes (ngm
gt i@mdamannumngenadangds
11.2 In case the Employee términates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.
parfidunSathyrupUAGNMIIN
18: Sunmnigs ddinysmiinuyuisyeasdunds
whanryis g anandsmicSamwicgy g inwgalyy

12. Others
1§49
12.1 In the event of natura! disaster, riot, fighting
or war the Employer shall evacuate the Employee to the
safe area, and if the situation is no louger conducive for the
continuity of work, the Employer shall cepatriate the
Employee and shall pay for all the expenses of the
repatriation.
gonalinaummeungnes UINY hanuuoy
ashultands Shdmidudofundmsimsauaion
mnaifimn wiwudsidgnarnnns ugan:damcug
miimgtig)na Sunemgnugasunts st
msa wnndilg dnsguivind@mcamwapnamng
anngdligdianlan
12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the
law.
ageadiingls iapdsualcmainnfy
NED mithaa: (riHg N sIMmugpUTamSRnUY
12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
punlifuuncs GStaHRISIIMUNS e
{achslnmnn misiphAgugirmenna: SunsnSnogu
ansispus yguigmidmigceintamfmadun:
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Done in duplicate, one in both Thai, English and
Cambodia each being equally authentic, each party holding
one copy.

Agugprainnaycasi§idia dga omgpu
monic Hgga 4 manigs s guangaeny s f

Sy PEUURAGHINALOGNUY

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have
signed this agreement.

mAginfichsmna SnwugiwciEuumna
onAgugna: s1guSu nnesumIGInguencGm:
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Signature ~Employer
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Signature Employee
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Signature _ Wtiness
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Signawre .. Witiness
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Employment Contract
fvyaivgusyyw

This agreement is made on
at between

Address

@uwiolludygnileziSeni “unedre”) drewilaiu

flog

(Foveluludygrifsedenia *andhe”) Sndnewids

asatlmmnanidgelivedu Reiitenrumelud

1. Aumnitanuazdnsiind
wisiemnasingnitaiuazgning

anasfudrvireulinedelusumia

- SmanAndne seiRewSwalu e
annseswArnlimniui voudoy

2. esmnisdranasaatuiiin
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- ﬁ oo o y - - -
Sunwsiufigniradmmtisssalne neflaniui
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' &
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(hereinafter referved to as the ‘;Eulployer") and

usadvueysndidaduds
é _ armivg

figuzydy

(RsdtuluunsfieriSudauredng?g drodetics

Address

(hereimafter referrsd o as the “Employee”) Both parties
agree on the followings:
#y

{(BydtufienBudagntey”) Sndavdliy ﬁgaegélwanﬁgtﬁc
Buuat5aity dydEaowdtud:

1. Job Assignment and Wages

énausyogngatBonedadeg

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of at
the rate of per/hour/day/month.
The wage shall be paid on _day of the month.

vrodyfindq§ngnindnagnuargndegngy
Sulaylicognidifivuredag iy 80aa
datag duisu/B/&olug TautinByerénudatag
thgndufl a0yday

2. Duration of Coatract and Worksite
laszaarmudvyeasscgwiidoosn
The duration of the contract is for
momth / year (s) starting from the day of arvival of the
Employee in Thailand and the worksite is at

lagroamau$vlfesfla_ == Bew/0
WudgudSulignivdunnlisuzmaln loedarmewiisa

asn@l

The extension of the coatract shall be mutually

agreed upon between the Employer and the Employce
mublaseatssyduedsurcdataloon

Gnfsaagfiganyiie
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5.1 dnnednbigniteviuthuien o
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LA

5.2 dnnedulignininluiuwge
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7. #wn

wsesnasesdaitine duiiuaonis uns
eravdnuastiurgndre Inerrldsradesiinly

Anaiules sewivueituasgnin

3. Working Hours

§oluymudioogn
The working hours shall not exceed
hoursaday,  days per week.

doTluanaucBoagntnneddhiu doluy/fi

wastutsraoosn i
4. Holiday and Leave

fign

4.1 The Employer shall amange for the
Employee day(s) off weekly with regular pay.

vaedaytieySaltigniagdiitinyzdasadalay
sBudriageafinac h
42 The Employer shall amange for the
Employee -days off per year on Thai official
holidays with regular pay.
veetindosialtignnditnawuswlin
tavtdsudiiagDaz _ b
43 Annusi leave of days
shall be allowed by the Employer for the Employee when
compieted one year employment with regular pay.
WBagndmaasnfutburedaglndsals
andntinu:daD lastBudadagDuoay hy
5. Overtime
massmaaamdeSrytuliim
5.1 If the Employee works more than the usual
hours on the reguiar working day, the Employee shall be
paid extra for overtime by the Employer at the rate of

fwreinglligniagtSasgnifiuoavsaogn
Unnzd vaodaylieydrudadogartlignivlusans
S2 If the Employee works on holidays, the
Empioyee shali be paid extrs for overtdme by the Employer

at the rate of per hour/day
firwsndagitgniagdiaogniuliiin veusey
destanhadntulitintegnigtudons #oluy/B
6. Food
oMMy

The Employer shall provide 10 the Employee
three, meals a day of working day and the food axpeases |
depend on the agreement of the Employer and the
Employee.

yag§egdnigsasemauifigndagyndidasgn fae
3 nvu lawdalfdruldiindsfucasacmdrguredagitugniay

7. Accommodation

&iin

The Employer shall provide the Employee safe
and hygienic accommodation and the accommodadon
expanses depend on the agreement of the Employer and the
Emplayee. :

vrwindniseztndiinestsfiusalucactingn
Snszuztdungniey lootiEdredosfianihbnsgfivies |

azmdnraivnosgnieyg
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10. ey

10.1 gndrefinaidiofls uarufimnang
FoviRuvendTmunedn fuhmuntunelifouly
ngane usslimaumsmesuusssudenseind
Iny

10.2 gnduResientifusirayiniu
Liluinmilifuynnadu

10.3 gn¥unashinszinislag lufnuue

pnpszvieranssyhinsludfinngmne

8. Medical Treatment

faBngsusurmy

In the event of the Employee's iliness or accident
caused by work during the period of the contract, the
Employer shall both provide all necestry medical
aeatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.

veednglindySathfnddevdeSnsrusvruiunn
anivosmasalavszatesidver fylufazSusdu
SuazasudagemiBaognuarhazdiduiasdy nsmasady
Swhrdvazninginingsbonazdefiounuawfiomy

Inthe event of death of the Emplayee, ail
expenses of managing the body will be under
responsibility of the Employer.

tunarBfgnisyedsa aatgsavtunwioywdu
thusolvudsvdagey

9. Travel and Transportation

vy

‘The employer shall pay for the cost of Emplayee's
travelling to Thailand as well as pay the arrangement for
anspwration to his assigned housing. The Employer shall
also pay for the cost of the return travelling of the
Employee to his country after he finish his working
contract, except that the Emplayee is at fault or tanminatas
the contract.

urvdrgectrwdabuniysesgnivtijucinaln
asudstounwssulsgndagiulifian aaziwinlovany
fivyudadeassgniludazidaagniiviiuys Sndudacd
#Bunswdasesgnivniusndiniven

10. Obligation
10.! The Employee shall abide by the rules and
regulations of the Employer’s company stipulated in
conformity with the law, and shall respect the Thai
traditions and austoms.
gnivgdonfistljuacurfonwhodtyiiu
go9038mneidstreioduuretidoviafome casth
aswfiadudexfutmsuuziuitn
102 The Employee shall work only for the
Employee’s company.
niytioyBaagntddiuuseagidiafintdaty
@aognidifivyniuby
103 The Employee shal! not engage in any
unlawful activities such as protest or demanstration,
andvdagdnchananlaglyinacusguyuis
#ojmdasudonshanwiuisBafiosue
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11. Termination of the Contract
nuuondniivue
11.1 In case the Employer tarminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwige act in conformity with the Thai labour law. The
Emplayer shall thereby pay for the cost of the reurn travel
of the Employee to his country.
fhacfivedvgusiquontSniiues uaudagdiey
vanimatfigndv§doguls 1 BoumBéaru§udadag 1 ey
ununusniindues adlsiutluawhionigusygautn
aoudqurgindesdrsduiivmmyfivizmalhuhgniagdon
{1.2 [n case the Employee texminates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.
hazgniaguzsusnidnuus gninglisg
vanhtotfiuaudvgdoguiat sy aazdisgdrudautinmgfiv

- YumaliouByiay

12. Others

dug

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuate the Emplayee to the
safe area, and if the situation is no longes conducive for the
continuity of work, the Employer shall repatriste the
Employee and shall pay for all the expenses of the
repstriation. .

usndndisgduuzBugnéluglusznwbivea

tw disfaSfaoznay fu: wbBadusgan nasesazly
nw§du minwullgamw uactezguznavdiboduouls
Baagnély trofadssdsgnissfivuzmolasyeuSrg@ud
senénlérefiqnlio

12.2 Other conditions not mentioned in this

contract shall be in accordance with the stipulations of the
law.

doutafidtdasylusiuusd thimtuaey
fiamyey
12.3 In case the Employer fails to implement any

of the coaditions agreed in this coatract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
uhazdiduredbuz8icamdautauty
fuwfiitadudy mduzddoddufovawudauteahylivead

meiyduvsutudalunsucsomolitabumigniaggn
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Done in duplicate, one in both Thai, English and Lao
each being equally authentic, each party holding one copy.

fuvasztivfioutiguaasin usseBsficuasursass
TavdadaduiBuasjaztudiaulindssdefiy lvuaiiy
291tsdfisdavasdiyastiv

In witness whereof, the undersigned, having fully
uaderstood the contents of the contract stated here-in, have
signed this agreement.
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Signature Emplayer |
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Signature Employee
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Employment Contract
nySefaniyBle noergeryd

This agreement is made on
at_________ between

Addness_

(hereinafter referred 1o as the “Employer™) and

g6} qobg
P g€ B

peqbcSoe
(perdogt -acpbgtup adisfund) monbuns ¢ saued

Address

(hereinafter referred to as the “Employee™) Both parties agree on
the followings:
$6q6c35e

(§02E0n€ BYS0wn: 0 adiBupd) o?:nmg' DDA
BYSBOAS¢P:a 0:er0pulaogde

1. Job Assignment and Wages
an meydepepqotfeéad cySanis

The Employer hereby engages the Employee and the

Employee agrees to work for the Employer in the capacity of
at the rate of

pecthour/dsyimonth.
The wage shall be paid on day of the month.

Bpigdanp’ Bgbowan 2§mSB: mepSasenin
¢ o6 qo¥/pdfc BRad cpbae
—————— 1§28 2pOgéaacpnd mcpdeyau:
qupSfadaopde cpbam:acd coeh 93¢ mapégém
cuzegupSfabasphe

2. ‘Duration of Contract and Worksite
Jr ogdnaindné cqdcfigé
The duration of the contract is for

month / year (s) starting from the day of arrival of the ‘
Employee in Thailand and the worksite is at

gooylbel wcdooliy ______ corgd oG
mapbousim §égées] emacpat] srgleiped
worodosphegbeligber ____ [88oogSs

The extension of the contract shall be mutually-
agreed upon between the Employer and the Employee

BopSglad sepboown: pbgremaypleifed
orqqb0nSondens o%:ﬁéué@émé-
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3. Working Hours
» Bopodf
The working hours shall not exceed
_days per week,
oriariogt mapih ____ ply ooy
meplapd___ qph ook uempangp

4. Holiday and Leave
gn Sodqoisd gd
4.1 The Employer shall arrange for the Employee

hours a

day,

day(s) off weekly with regular pay.
g-on Zapbém Topianzmn: orbuoloyé dolqr
—— e} Sofoplnafd defou: qupe

4.2 The Employer shall ammange for the Employee
days off per year on Thai official holidays with regular

pay.

Gy epighn mepbona 538 onqrot
oqpatap oo endyh cgf i fepSamof
Beeurqugle

4.3 Aonual leave of days shatl

be allowed by the Employer for thc Employee when complcted
one year employment with regular pay.

52 Gof opban:sfad ploonody3iaiBiegé moplefon
gl oo gl 3E___qrbeh fplepbmfis
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S. Overtime

> 24

5.1 [f the Employee works more than the usual houss
on the regular working day, the Employee shall be paid extra for
overtime by the Employer at the rate of

g2 Depieroogd pefoopimiaphepiogé
0fyclonmog) ¢ph BopSepdfmad Popirdd qikm pepdgim
Sopiannom: 5% g pioms cvmueSRboogSe

5.2 If the Employee works on holidays, the
Employee shall be paid extra for overtime by the Employer at the

6. Food
8s Dexmeannd ) .

The Employer shall provide to the Employee three,
meals a day of working day and the food expenses depend on the
agreement of the Employer and the Employee.

Dysminpleaqiyp:nd nepdeém moySaownmn:
odeg Bjuder §d:eunqual @80l msanciedobys mepdqésé
BySawncdaim: an:fopd eTnoplynd e gospdapbe

7. Accemmodation
7 sppgéas
The Employer shall provide the Employee safe and
hygienic accommodation and the scenmmodalion expenses
depend on the agrzement of the Employer and the Employee.
Bepbqang Bpdaovaan: aiff afgliean
opep}éadin} iiauquels cyep ofbolmapn’ mimyedoly
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8. Medical Treatment
on eauﬂmt:ng
In the event of the Employee's illness or accident
caused hy work during the period of the contract, the Employer

- shall both provide all necessary medical treatment free of charge

to the Fmployee. and in the meantime pay rcgular wage and
compensation on terms aot {ess than those stipulated by the law.

ajmcpSofoniyenqg waSorbkamapliond dapboowm
acplefé qpupds veardmmfbféng: (18icyd nopigém
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swokmuydueyed Beonndod susap el mwadit:
iyt aopolEiaoiged aeppeeSGig

In the event of death of the Empioyee. all expenses of
managing the body will be under respensibility of the Employer.

S moonishgedon peqdy mimjodolupnd
nepgdm mfoyeugf omofupqupd fedosge

9. Travel snd Transportation
g sdefsd ool
The employer shall pay for the cost of Employee’s

travelling to Thailand as well as pay the arrangement for
transpartation to his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the
Employee is at fault or terminates the contract.

. mopdgborgd mopbasenn: sl ameqpoiGid
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10. Obligstion
208 mo$ oRPNP:

10.1 The Employee shall abide by the rules and
regulations of the Employer's company stipulated in conformity
with the law, and shalf respect the Thai traditions and customs.

20-1 McpSoownraopd eues,é:bé yyodanicom
nopSqémydleioiyS:oplmbipia faip quaSfghagh Gy
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10.2 The Employee shall work only for the Employee’s
company.

20~ p Bopboounianpd Bepigdel myatmogaian
Dopbogbqude

103 The Employee shall not engage in sny unlawful
activitics such as protest or demonstration,

207ge Beploounioog mirgeifels sagfgienngd puanyé
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11. Termination of the Contract
2on eyySeSBERE
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlicu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retun travel
of the Employee to his country.
29-3n Teplgfoneirm g} ofbbogl mcpSaoran:
beoBirE e s bl mSeuf wobimoge
cpbante oo euqupd Buwpod Bigled :m\gﬁmmzeucnaso‘}&
sxorbgiaues mrplaouel 80350 Giaf mofelsheped
Dopbgion mpepifpdagd
11.2 In case the Employee terminates the contract,
the Employce shall give a2 one month notice to the
Employer and shall pay for his own expenses.
25 1 DophAM o3phad 5BL3ené Baxadm
gl onbeofhont maSeus mofrpfreauch 884823 Giof
pfmpoRphepirh $rAScBE opdquc

12, Others
3 wgrrieqiyp:

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.
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12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the

law.

1 efongiogt cisnfarss Epmefmagepr
gueapfigyrizclé: candgoiugh

12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
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Done in duplicate, one in both Thai, English and
Myanmar each being equally authentic, each party holding

one copy.
ajerqpsed Béomar Bhc3Soman aé owomon ug

conff: amommnropd mBulqrd: opeSoople exgpied Sy
3écont Qe DySelsé Bpbraumdlm Bad:d: mbeméd

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have

signed this agreement.
gl oo myrbsmconbmcefnh ghoncbefrongs
somégigp g vaomedind [ff: rfeaspiegeyriop
e} sanodadié: ey corhpoequddosgh
Signature Employer
( )
conyon (meplqé)
{ )
Signature Employee
( )
wady, (Beda0wns)
( )
Signature Wtiness
( . \ )
wadgos (2503a0)
( )
Signature Wtiness
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