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Sea Fishery Work Emptoyment Contract

conkact

rtur tju.o
Fon:r PorMor.l

I'TJUUYI..

Writ(en at

:vvl2'l{
betlvcen

f;'rgryrauudlir{uuiaiufi ........--.'.. -. -..t6ou'
Tiris con;ract is made on date monlh

Cvl':vqd ofr fr q n n ara5 oq naa
(Please specify name ofcmployer or

o::unr6s r.fl uured'rr) fi aqiio1u"u.-
legal entiry actiug as employer) Curreot addrcss

drci alttlud'ry cyedri u n'i r " ur u{r r " cJr sufi I rTu

hereirrafter refer':rcd to as "Employer" .and

u1 U,/u'l'1,/u'1{a1?..." """ ""

nudrtilfialcutr6Lner)

i\{r./Nfrs.,t'tiss

raurErraril:vdr6'er1:vte:uu (n:finuriel6rz 1,vi:vqra!1utattlo{ttonar:vrdngrudt{ua'{'u1a':6ni'rs lai'rtri

Identification Number (For alien. please speci! No. ot'cnrployi:e identificatioa docr'rnrens such as passport' passpon

rarilf;asduyrrl ranar:l{uyuurisf,orduvrr.: tude6'rgfiudoqi ludrdrgrJ:vdrsl"2nueirlfrrr raSorior:rj:viireie

;;;;; ;*.,"cnt, certificare of domicile, ce.niticate of alien registration or identity card issued for non-Thai nationals)

aanlvl su

Issucd at'

iuaanrjra:..- iuraucrarq
Date of Issue Date ofExpirY

-ir-ationalitv -. - Age Ycars\VorkPermitNo'(ifany)

Currently residing af house )io. \riilage No' Road Sub-disaicUKhu'aeng

District'lClet
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to

province Postal code

Inafi4ieiruursreuyrvlfisurieu(n:tfinuoi'r-:oirrt#:vqoarulueir6',ryfiufiaqj
Domicile as regulared in a house registration document (For alien, specify as regulatcd in certiftcatc of

residence in oative cormu-v) House No. \/itlage No- Road Sub-districL/Khrvaeng

District/Khet Proviuce Postal Code

CountlyTethereinafterreferredtoas..Employee''.
urei"l{d'qlnaIrYuqndrI 6'lsia'[Ud
Employer and employee agree according to the follo*ing statenrcnts:

'r7o . urerd'rdnnan-j1{'1{on6'rfl,ri'vir':ru'l'usirrtuils ""'
l - Employer agrees to errploy emplol'ee to work in tlie position of

in fishing boat namcd boat registration No'

havingCurrenrlyresidingatbouseNo.VillageNo.Road

SubdistricLrl(hrvaeng District/Kha Province Postal code

Coun.,_v Tel Employer is the oivner of fishing boat it (fishing areai

ar:d allows enrployee to stan uorking Fonl the

-..--'. (n:dd'cyrgr{rriri'rraua:ssc12al'l'fr:vqiuiuEcrarpcgrd:u)
(ln case thc emplo),meIt colrtract is fi:ied-term contract. please specifu the terminatioo date)

{a b ur o {x n n a {ii 1 u ri1 ra au $fl ulfi'lrri q n 6'r': d'l f
2. Employcr agrees to pay remuncration to employee as follows:

u.- rir{rsiir tnfiiuttdaua:-------..-"* 'u'lvl"-""'-'-"
Baht
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(Plca-se specify details, conditions and payrnent method)'

2.1 Wagc payment on daily,imonthly basis at



to.u druuilsoruuarirtara"qif'rd6'u1ddru'lfi
2.2 Remuneratioo based on value of hawested aguatic arimals

. -(:vu o'ru: u r,iura6 o ril a i16 usi
(Speci$ amount of mone_t'or pe.rceat

J,iq
fi [tis iir ulo u rirvru o:r s as rd rlo ri ou1rl uasi6 nr:dr u)
of the remuneration concemcd and also detemrinc details, conditions and paymcnt merhod)-

-tb.m lnuou'l (n'llJ),

2.3 Other monies (f any)
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(Please spccifu dctails, conditions and paymcot method).
i ! , - ) u \eu ; v tt ,vtlu nrielvtAna.t{ay1er:lu t!o:'rr.ludeoia{lririaun'jeolsr:triri'r.:t"usirgtrurJ:vnrn

Any'frow, 6e total u'age paid to eoployce shall oot be less than tbe minimua wage according toWage Committee Asnounccmst
J qvry u a Za6uvn::iln1:a'ra1{t.r L't u{fl u Luz &tvuu

on Minimum Wage Rage applicable at that time.

da * uee,{rr6'ardotearfrn'hiqnd'rrfiraarvYnleirioun'ir oro r%TrLl'tu:vErvrearnr:
3. Employer shall provide employ'ee minimum hours ofrest rot less than 10 hours in any 24- hour period

vr'rlru u< ti':tur rravLiriaun'i1 6'16., *':Irn lu:vrJvlzaenr:r4rlru cy iu
lnd not less thao 77 hours in any T.day period

r7a < urudllrflu{6'eaiadnr: n-.:d
4. Employer shall provide the following welfarcs:

d.o ao Lula1u1:uavu..lgtuylava,]flQna?anuguc .troldel t2tn=guyt u"avu,'l!fr o
4-l AdeguaG hygieaic food and &fuks, toil.ts, rJeaiiuf suppties, medicines for fimt aid appropriatc

qv t Z e q . J - .1 q y
ItUErJYlu.Iu,raluo.lglu Lunlu?uvlll'llu{?rot?to 114t14!1ca!flun"r:ai1{'1Lruar:cgvr2a'tn1:1{tinuuL5a
for *irkir,g and living on fishing boats.

d.b a?"a6n'r:6ut (6'rfi ) Li':vq..........
4.2 Otber welfares (ifany), please specify

r7o < urud'rlfir,rrirdi'ornio.:fioraEoorJn:nirdan:rurjaaon-ul,un'r:firsruuu16o6rfi
5. Emptoyer sball provide tools or equipment to eairre working safety on fishiog boats rmder the standards required

J . Aqu y ) ov Jil1gl:s1usl'luunnuu'lUn'l14uo i2uvl{l Lun?'llJ:rtnann.I{lnu2nuafl1fln'i:14'l{1u n-ltL{rn5a{IouSoeUn:6u
by the larvs aud provide knowledge about worlcing condition and instrucrion ori using the tools or equipment to employce

er"{ n d 1 ? ri au n 1?vi'ln'ru
prior to work

da u qn6'r.rol'osUfrriGrarirdtaloaul'ri'qri:{tllouqnfr'a.!uacEasgn lrios'tot-orird!
6. Employee sball complctely perfcn:m hiMrer duties with accuracy and integrity aod sbaU not intentionally disobey

y e y - X s ) ) e.etja!U"lUi1{autAufl?Un{UU1u u:AaYil{vlu'lM 145On:vr1n1:OUlnL14U1si1nl,oiUn211][aUM1u
rightfirl orders ofemployer or abandoo dudes or do aoy other acc causiog tlamege ro employer.

{a cr gn{xfi f, vrB6orsiari'rufirdto.rig,zqurirJ:carus:llludryuvn:ouai2
7- Erployee has the right to cotrtact government olEcialVthe Labour C,oordination Centre for Sea Fisberl' \lbrker/family

Iaraurer6'rs dol6'o1v?q n6'rs r{rdsra5a darnrqrJn:ninr:daae:
and eolployer shall provide communication acce,ss for employec or provide communication devices to ernployee
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6. In reiation to orher conditions L, ffi.d in this contracr the em'ployer and employee shaU comply rrith the

u:{{1u1u{t1utJ:vuluvsa 11.fl. bdds/ riuurin:ttf,{'uru6'rlrJfrtGriaen6'1{{{n'j'tu1e1:E1ufiri114uq15'[u
Ministerial rcgulation concerning Labour'Protection in Sea Fishery Work B.E. 255?, except employer treats employee more favourable than the

nA n :cyt :?{ atiuer-r n.ire fihl'rfl ulusl rlll?u
standards prescnibed in such ministerial regulation.
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This cotrtract is rude in Thai in <tuplicate with.ideetical texts, employer and employee holding each copy.
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Both parties have thorouglly read and rinderstood the mntents of tbis contract aod hereby affix sigaarure in the prescnce
) av aa{a{a.1uuota L2luua'rn fuo avtu1fl u1u

of n'imesses.

and4,......--...-......-.-.--..-.-..........-...--.--.-.u1u6'1{
Sigaaare Employer

aitta .....4n!''lil
EmpioyeeSiglaturc


