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Employment Contract
Aggpmang
This agreement is made on
at between
Address

(hereinafter referred to as the “Employer”) and

Rougpmsnis: igmigd
3t 0

Hwgna

(wrion “Swunser) 32

Address

(hereinafter referred to as the “Employee™) Both parties
agree on the followings:
mawms

(urich «@uanBmm) 4 sakeinfl chalmmnmgaeiaenn

1. Job Assignment and Wages

masu Sapdogu

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of a
the rate of per/hour/day/month.
The wage shall be paid on day of the month.

Sungrumnugs Siundin siadunfsaing
s giwndn __psanenig
npns panudpAas Larop Sudmigans
sitgd tjsnditey

2. Duration of Contract and Worlksite
s uAguRp Sanigumang
The duration of the cantract is for
month / year (s) starting from the day of arrival of the
Employee in Thailand and the worleite is at

msnalafggpemitng P ——
cga Ye/gh nuonUnu MgGdwlgnan
grgaie iWhwnanigsenin el

The exsension of the contract shall be mutuatly

agreed upon between the Employer and the Employee
miugRgugma: mcihsichensrnaminmsa

asmnm hd Suncs A Suni
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5. fidanamaziidrtuiumys

5.1 dnneduligndrienuiunanini

Unfiurwindesdtesdnaailvgedly
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3. Workiag Hours

g
The working hours shall not exceed
hours a day, days per week.
gy ena s tinsAg
wWhwenscatitgen gy
4. Holiday and Leave
igyay Saigasvagnn
4.1 The Employer shall arrange for the
Employee _ ___day(s) off weekly with regular pay.
Suincs pfindud§Bunds oy
gauweh Y

42 The Employer shall arrange for the
Employee days off per year on Thai official
holidays with regular pay.

Suanss RAMjuSQSundnigartnents
gagi g ;muly aouspnng reaucics tnw
FYURNSEI NPV CEH NI

43 Annual leave of days
shall be allowed by the Employer for the Employee when
completed one year employment with regular pay.

tguumnauciguaina g
fmnegurmiHamad Sonsm ighnaiauandncaaid
MAULWG) INWSFUCHSIEHA AT FY

S, Overtime

duthy

5.1 If the Employee works more than the usual
hours on the regular working day, the Employee shall be
paid cxtra for overtime by the Employer at the rate of

peRmG S i@madianiitn g meg m
SunlafueauosnAtigy it fiSunsng ngm
1

52 If the Employee worls on holidays, the
Employee shall be paid extra for overtime by the Employer
at the rate of perx hour/day

wansSunmEmnaiigaosagns Sund
ndn sguchsnAuiguitnl des g
gy
6. Food

snuns

The Employer shall provide to the Employee
three, meals a day of working day and the food expenses
depend on whe agreement of the Employer and the
Employee.

Zuncim Shgamumidinugaguigapnolgtd
mugym Surmidemas ilimunigganie]s sptan@mngnu
yrjamimniSunce SaSunidng

7. Accommodation

musprial

The Employer shall provide thé Employee safe
and hygienic accommodation and the 8ccommadation
expenses-depend on the agreement of the Emiplayer and the
Employee.

SuvsnSuganigagnrusigefunta
imwng@enn Sausaadw Wwmidaman@mgpeiet
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10. fetkdv

10.1 gndrefipafios uarufimnnung
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10.2 gnirefenhenlifuutedrarindy
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8. Medical Treatment
mapayicRs
In the event of the Emplayee’s illness or accident
caused by work during the peciod of the contract, the
Emplayer shall both provide all necessary medicai
treatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.
paridiSnls wadd yipnighRinwanimnng
purgRunufgugn mini SndsSssgncharnarm
noaasmwsnfnAnlg e s§uis: Sunladsguca
[Ehrngn SuicaAnanicym unwdafachigpusans
N9y

Inthe event of death of the Employee, all
expenses of managing the body will be under
responsibility of the Employer. ,

garafifunfAogaBN N BunsAthynega
gaqestelitnan numovticy amunitSanag

9. Travel and Transportation

rmuddwhs Sumidnama

The employer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the asrangement for
transportation to his assigned housing. The Employer shall
also pay for the cost of the retumn travelling of the
Employeé to his country after he finish his working
contract, except that the Employee is at fault or terminases
the contract.

Suuntin dngguanmanpndrmcamndrond
idisuSunSsunms sl 8 ydamampnumng
dudingimanipagnmisisacamijud gaapnt Sanls
anlan SluncrAnopus s M anan g mac
wnnd Amdln yrowh Agausnosuny i@afutingund
mmasnafua UNUAGSN RN Yamutansy

10. Obligation
mroRgmans
10.1 The Employee shall abide by the rules and
regulations of the Employer's company stipulated in
conformity with the law, and shail respect the Thai
traditions and customs.

Siunfn (pfammncGnu Srusugnigs
uaeuGia aa alchpuierimugm Aiuminmy
18]y Sant auinafliuaiiey

10.2 The Employee shall work only for the
Employee’s company.

Sun@n mndrugnudia Iaugacacg:

Agugpehyasy
10.3 The Employee shail not engege in any
unlawful activities such as protest or demnonstration,

Sundns sppyrunInurgnmuifige gy
1w goch rnd rsusis yeanay chtluy
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deweiitetuudgndrmausents

11. Termination of the Contract
MIUMURGMIGNMIINT
11.1 In cage the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlicu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the return travel
of the Employee to his country.
gumlifunes chysupuigasn
Sunenfingrmigs dainusminugwissaduncs
yandseasagugwissgumidolis i 1088gigpie (1
HEFeImuqUmMInIUAUIsaicy Sianstes (ngm
gt i@mdamannumngenadangds
11.2 In case the Employee términates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.
parfidunSathyrupUAGNMIIN
18: Sunmnigs ddinysmiinuyuisyeasdunds
whanryis g anandsmicSamwicgy g inwgalyy

12. Others
1§49
12.1 In the event of natura! disaster, riot, fighting
or war the Employer shall evacuate the Employee to the
safe area, and if the situation is no louger conducive for the
continuity of work, the Employer shall cepatriate the
Employee and shall pay for all the expenses of the
repatriation.
gonalinaummeungnes UINY hanuuoy
ashultands Shdmidudofundmsimsauaion
mnaifimn wiwudsidgnarnnns ugan:damcug
miimgtig)na Sunemgnugasunts st
msa wnndilg dnsguivind@mcamwapnamng
anngdligdianlan
12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the
law.
ageadiingls iapdsualcmainnfy
NED mithaa: (riHg N sIMmugpUTamSRnUY
12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
punlifuuncs GStaHRISIIMUNS e
{achslnmnn misiphAgugirmenna: SunsnSnogu
ansispus yguigmidmigceintamfmadun:
Swanimy
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Done in duplicate, one in both Thai, English and
Cambodia each being equally authentic, each party holding
one copy.

Agugprainnaycasi§idia dga omgpu
monic Hgga 4 manigs s guangaeny s f

Sy PEUURAGHINALOGNUY

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have
signed this agreement.

mAginfichsmna SnwugiwciEuumna
onAgugna: s1guSu nnesumIGInguencGm:
ysanrf

Signature ~Employer

( : )
nguuen Sunsis

( )
Signature Employee

( )
nguu Suands

( , )
Signature _ Wtiness

( )
nge) ansdj

( )
Signawre .. Witiness

( )
ngQuue enef]
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Employment Contract
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This agreement is made on
at between

Address

@uwiolludygnileziSeni “unedre”) drewilaiu

flog

(Foveluludygrifsedenia *andhe”) Sndnewids

asatlmmnanidgelivedu Reiitenrumelud
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(hereinafter referved to as the ‘;Eulployer") and

usadvueysndidaduds
é _ armivg

figuzydy

(RsdtuluunsfieriSudauredng?g drodetics

Address

(hereimafter referrsd o as the “Employee”) Both parties
agree on the followings:
#y

{(BydtufienBudagntey”) Sndavdliy ﬁgaegélwanﬁgtﬁc
Buuat5aity dydEaowdtud:

1. Job Assignment and Wages

énausyogngatBonedadeg

The Employer hereby engages the Employee and
the Employee agrees to work for the Employer in the
capacity of at
the rate of per/hour/day/month.
The wage shall be paid on _day of the month.

vrodyfindq§ngnindnagnuargndegngy
Sulaylicognidifivuredag iy 80aa
datag duisu/B/&olug TautinByerénudatag
thgndufl a0yday

2. Duration of Coatract and Worksite
laszaarmudvyeasscgwiidoosn
The duration of the contract is for
momth / year (s) starting from the day of arvival of the
Employee in Thailand and the worksite is at

lagroamau$vlfesfla_ == Bew/0
WudgudSulignivdunnlisuzmaln loedarmewiisa

asn@l

The extension of the coatract shall be mutually

agreed upon between the Employer and the Employce
mublaseatssyduedsurcdataloon

Gnfsaagfiganyiie
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5.2 dnnedulignininluiuwge
uwindssgtalulimgaldgndrdusngn
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6. 8IS
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7. #wn
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3. Working Hours

§oluymudioogn
The working hours shall not exceed
hoursaday,  days per week.

doTluanaucBoagntnneddhiu doluy/fi

wastutsraoosn i
4. Holiday and Leave

fign

4.1 The Employer shall amange for the
Employee day(s) off weekly with regular pay.

vaedaytieySaltigniagdiitinyzdasadalay
sBudriageafinac h
42 The Employer shall amange for the
Employee -days off per year on Thai official
holidays with regular pay.
veetindosialtignnditnawuswlin
tavtdsudiiagDaz _ b
43 Annusi leave of days
shall be allowed by the Employer for the Employee when
compieted one year employment with regular pay.
WBagndmaasnfutburedaglndsals
andntinu:daD lastBudadagDuoay hy
5. Overtime
massmaaamdeSrytuliim
5.1 If the Employee works more than the usual
hours on the reguiar working day, the Employee shall be
paid extra for overtime by the Employer at the rate of

fwreinglligniagtSasgnifiuoavsaogn
Unnzd vaodaylieydrudadogartlignivlusans
S2 If the Employee works on holidays, the
Empioyee shali be paid extrs for overtdme by the Employer

at the rate of per hour/day
firwsndagitgniagdiaogniuliiin veusey
destanhadntulitintegnigtudons #oluy/B
6. Food
oMMy

The Employer shall provide 10 the Employee
three, meals a day of working day and the food axpeases |
depend on the agreement of the Employer and the
Employee.

yag§egdnigsasemauifigndagyndidasgn fae
3 nvu lawdalfdruldiindsfucasacmdrguredagitugniay

7. Accommodation

&iin

The Employer shall provide the Employee safe
and hygienic accommodation and the accommodadon
expanses depend on the agreement of the Employer and the
Emplayee. :

vrwindniseztndiinestsfiusalucactingn
Snszuztdungniey lootiEdredosfianihbnsgfivies |

azmdnraivnosgnieyg
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10. ey

10.1 gndrefinaidiofls uarufimnang
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Iny

10.2 gnduResientifusirayiniu
Liluinmilifuynnadu
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8. Medical Treatment

faBngsusurmy

In the event of the Employee's iliness or accident
caused by work during the period of the contract, the
Employer shall both provide all necestry medical
aeatment free of charge to the Employee, and in the
meantime pay regular wage and compensation on terms not
less than those stipulated by the law.

veednglindySathfnddevdeSnsrusvruiunn
anivosmasalavszatesidver fylufazSusdu
SuazasudagemiBaognuarhazdiduiasdy nsmasady
Swhrdvazninginingsbonazdefiounuawfiomy

Inthe event of death of the Emplayee, ail
expenses of managing the body will be under
responsibility of the Employer.

tunarBfgnisyedsa aatgsavtunwioywdu
thusolvudsvdagey

9. Travel and Transportation

vy

‘The employer shall pay for the cost of Emplayee's
travelling to Thailand as well as pay the arrangement for
anspwration to his assigned housing. The Employer shall
also pay for the cost of the return travelling of the
Employee to his country after he finish his working
contract, except that the Emplayee is at fault or tanminatas
the contract.

urvdrgectrwdabuniysesgnivtijucinaln
asudstounwssulsgndagiulifian aaziwinlovany
fivyudadeassgniludazidaagniiviiuys Sndudacd
#Bunswdasesgnivniusndiniven

10. Obligation
10.! The Employee shall abide by the rules and
regulations of the Employer’s company stipulated in
conformity with the law, and shall respect the Thai
traditions and austoms.
gnivgdonfistljuacurfonwhodtyiiu
go9038mneidstreioduuretidoviafome casth
aswfiadudexfutmsuuziuitn
102 The Employee shall work only for the
Employee’s company.
niytioyBaagntddiuuseagidiafintdaty
@aognidifivyniuby
103 The Employee shal! not engage in any
unlawful activities such as protest or demanstration,
andvdagdnchananlaglyinacusguyuis
#ojmdasudonshanwiuisBafiosue
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11. Termination of the Contract
nuuondniivue
11.1 In case the Employer tarminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlieu of giving notice, or
otherwige act in conformity with the Thai labour law. The
Emplayer shall thereby pay for the cost of the reurn travel
of the Employee to his country.
fhacfivedvgusiquontSniiues uaudagdiey
vanimatfigndv§doguls 1 BoumBéaru§udadag 1 ey
ununusniindues adlsiutluawhionigusygautn
aoudqurgindesdrsduiivmmyfivizmalhuhgniagdon
{1.2 [n case the Employee texminates the contract,
the Employee shall give a one month notice to the
Employer and shall pay for his own expenses.
hazgniaguzsusnidnuus gninglisg
vanhtotfiuaudvgdoguiat sy aazdisgdrudautinmgfiv

- YumaliouByiay

12. Others

dug

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuate the Emplayee to the
safe area, and if the situation is no longes conducive for the
continuity of work, the Employer shall repatriste the
Employee and shall pay for all the expenses of the
repstriation. .

usndndisgduuzBugnéluglusznwbivea

tw disfaSfaoznay fu: wbBadusgan nasesazly
nw§du minwullgamw uactezguznavdiboduouls
Baagnély trofadssdsgnissfivuzmolasyeuSrg@ud
senénlérefiqnlio

12.2 Other conditions not mentioned in this

contract shall be in accordance with the stipulations of the
law.

doutafidtdasylusiuusd thimtuaey
fiamyey
12.3 In case the Employer fails to implement any

of the coaditions agreed in this coatract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
uhazdiduredbuz8icamdautauty
fuwfiitadudy mduzddoddufovawudauteahylivead

meiyduvsutudalunsucsomolitabumigniaggn

tUznay
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Done in duplicate, one in both Thai, English and Lao
each being equally authentic, each party holding one copy.

fuvasztivfioutiguaasin usseBsficuasursass
TavdadaduiBuasjaztudiaulindssdefiy lvuaiiy
291tsdfisdavasdiyastiv

In witness whereof, the undersigned, having fully
uaderstood the contents of the contract stated here-in, have
signed this agreement.

PRuuaiiyassiiantegidatedoowiviuesd §31aa,

2eDit5buminwz g

Signature Emplayer |

( )

Sqd _uaoday
{ )

Signature Employee
( )

303 aning
( )

Signature Wtiness
( ' )
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( )

Signature Wtiness
( )
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Employment Contract
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This agreement is made on
at_________ between

Addness_

(hereinafter referred 1o as the “Employer™) and

g6} qobg
P g€ B

peqbcSoe
(perdogt -acpbgtup adisfund) monbuns ¢ saued

Address

(hereinafter referred to as the “Employee™) Both parties agree on
the followings:
$6q6c35e
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1. Job Assignment and Wages
an meydepepqotfeéad cySanis

The Employer hereby engages the Employee and the

Employee agrees to work for the Employer in the capacity of
at the rate of

pecthour/dsyimonth.
The wage shall be paid on day of the month.
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2. ‘Duration of Contract and Worksite
Jr ogdnaindné cqdcfigé
The duration of the contract is for

month / year (s) starting from the day of arrival of the ‘
Employee in Thailand and the worksite is at

gooylbel wcdooliy ______ corgd oG
mapbousim §égées] emacpat] srgleiped
worodosphegbeligber ____ [88oogSs

The extension of the contract shall be mutually-
agreed upon between the Employer and the Employee
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3. Working Hours
» Bopodf
The working hours shall not exceed
_days per week,
oriariogt mapih ____ ply ooy
meplapd___ qph ook uempangp

4. Holiday and Leave
gn Sodqoisd gd
4.1 The Employer shall arrange for the Employee

hours a

day,

day(s) off weekly with regular pay.
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4.2 The Employer shall ammange for the Employee
days off per year on Thai official holidays with regular

pay.

Gy epighn mepbona 538 onqrot
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4.3 Aonual leave of days shatl

be allowed by the Employer for thc Employee when complcted
one year employment with regular pay.
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S. Overtime

> 24

5.1 [f the Employee works more than the usual houss
on the regular working day, the Employee shall be paid extra for
overtime by the Employer at the rate of

g2 Depieroogd pefoopimiaphepiogé
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5.2 If the Employee works on holidays, the
Employee shall be paid extra for overtime by the Employer at the

6. Food
8s Dexmeannd ) .

The Employer shall provide to the Employee three,
meals a day of working day and the food expenses depend on the
agreement of the Employer and the Employee.
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7. Accemmodation
7 sppgéas
The Employer shall provide the Employee safe and
hygienic accommodation and the scenmmodalion expenses
depend on the agrzement of the Employer and the Employee.
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8. Medical Treatment
on eauﬂmt:ng
In the event of the Employee's illness or accident
caused hy work during the period of the contract, the Employer

- shall both provide all necessary medical treatment free of charge

to the Fmployee. and in the meantime pay rcgular wage and
compensation on terms aot {ess than those stipulated by the law.
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In the event of death of the Empioyee. all expenses of
managing the body will be under respensibility of the Employer.
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9. Travel snd Transportation
g sdefsd ool
The employer shall pay for the cost of Employee’s

travelling to Thailand as well as pay the arrangement for
transpartation to his assigned housing. The Employer shall also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the
Employee is at fault or terminates the contract.

. mopdgborgd mopbasenn: sl ameqpoiGid
cobmgoh sobgcian g ayofSepel apoiopfencs olaleleh
oS Beyauneh myrorbareft Juupes enagd
i BEGEefrind npbogotfElagrvcgd merggSasnsond: mofd:
Bopimsun: 8836¢aY mffadefoiafenal: mopaly
impbeuquads

10. Obligstion
208 mo$ oRPNP:

10.1 The Employee shall abide by the rules and
regulations of the Employer's company stipulated in conformity
with the law, and shalf respect the Thai traditions and customs.
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10.2 The Employee shall work only for the Employee’s
company.

20~ p Bopboounianpd Bepigdel myatmogaian
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103 The Employee shall not engage in sny unlawful
activitics such as protest or demonstration,
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11. Termination of the Contract
2on eyySeSBERE
11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage inlicu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the retun travel
of the Employee to his country.
29-3n Teplgfoneirm g} ofbbogl mcpSaoran:
beoBirE e s bl mSeuf wobimoge
cpbante oo euqupd Buwpod Bigled :m\gﬁmmzeucnaso‘}&
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11.2 In case the Employee terminates the contract,
the Employce shall give a2 one month notice to the
Employer and shall pay for his own expenses.
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12, Others
3 wgrrieqiyp:

12.1 In the event of natural disaster, riot, fighting
or war the Employer shall evacuste the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the
repatriation.
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12.2 Other conditions not mentioned in this
contract shall be in accordance with the stipulations of the

law.

1 efongiogt cisnfarss Epmefmagepr
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12.3 In case the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses
incurred to the employee.
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Done in duplicate, one in both Thai, English and
Myanmar each being equally authentic, each party holding

one copy.
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conff: amommnropd mBulqrd: opeSoople exgpied Sy
3écont Qe DySelsé Bpbraumdlm Bad:d: mbeméd

In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in, have

signed this agreement.
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Signature Employer
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Signature Employee
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LWUU  UR. o LAY U

FORM  WP. 25 FUDNSFU e,
BOUF U,
ﬁ:'maauapmv‘hafl}x Uiy
ATUAITIAWIU LLazma?qq}UWﬁymmam VUIR o X & YU.
DEPARTMENT OF VAIAUANWNAIINNUUINGTT ER Photograph 3 x 4 cm.
EMPLOYMENT Work Permit Application and Renewal Application Form
NSENTIILSI9U for a foreigner under Section 59
MINISTRY OF LABOUR
L1 fwseyginvieu
Work Permit Application
[ Awedeerglusygyiainu
Work Permit Renewal Application
1. doyaAuseng
Particulars of foreigner
11 Foffdudve TN/ UYWAY
Name of applicant Mr./Mrs./Miss
TR oo 13y B LT 4
Nationality Date of birth Age years old
12 fegluvsemalng @i VAT/D10Ncooe oL SO
Address in Thailand No. Village No./ Building Soi (Side Street/ Lane/ Alley)
DUM.e e FNUB/ MU M. DWND MU
Road Sub-district District
FIWTO s SHALUTYRED oo THFENI e
Province Postal code Telephone
L LUTYETBANNTOTNG oo
Fax E-mail address

1.3 enanswaninslasveygnlieglusveianinsednslaegmilisaluil

One of the following documents showing permission for temporary stay within the Kingdom

(1) [ wifedeifuma L] wenansldunumdisdaifiunig

Passport Document in lieu of passport
LUV DOATTAIAY e U (L TN
No. Issued by Country
DDA U e BTt e
Date of issue Valid until
ATITAIATIUTELON e BUT e DO T
Type of visa No. Issued at
LTI o1V L U e

Date of issue Valid until




TR T T3V OSSO
Date of arrival in the Kingdom

Iisuey i mihingI9nudiles o AVNAITATIIAUTNIIBA. .
Have been permitted by an immigration officer at the immigration checkpoint in

TABETUTIUDIUITNT TITUTT ettt
Permitted to stay in the Kingdom until

(2) ludAyduies

Certificate of Residence

No. Issued at Province

DB TUT e L P DT e

Date of issue Valid until

(3) ludAtyUszanmALRIeN?
Alien Registration Book

No. Issued at Province

DB TUT Lo T A DTUTN e

Date of issue Valid until

Jayan139eu

Employment record: previous and/or current work permit (if any)

2.1

2.2

N3RIv0BUNYINYINY

In case of work permit application

U Livwedluouanvhau I T T T
Have not been granted any work permit Have been granted a work permit No.

nsgivesdeangluaug1nvineu

In case of work permit renewal application

TUou MU LU 18Ty

Current work permit No. Date of issue

DBAMATT (FIVTA) oo L DN TUTN .o

Issued in (Province) Valid until

dayan1sveayyn

Particulars of this application

3.1

UTE UV TUTIYBDUI IO eevrsserrssees e85
Type(s) of work applied
BINBIUZAN oo

Nature of work
(nsdiduanuiingmnenmualigusznauivdndesldsunisaygyiavsanisiuses)

(In case of work which the practitioner is legally required to hold a professional license or have passed professional certification)

LONATHANINITOUYIANTONITTUTON LAUM .o DONIALAE oo
Professional license/ certificate No. Issued by
DOALHTUN oo THARITUT e

Issued on Valid until




3.2 FDUIYIN

Name of employer

NOY LAV VIAIT/ONPNT e YD voovveeeernrrrere e sssssessssses s
Address No. Village No./ Building Soi (Side Street/ Lane/ Alley)
DU LT VAUC o OO DVAD/MUB. v
Road Sub-district District
FIATO e SWAlUSWEE..oo) INTEN e TUTENT oo
Province Postal code Telephone Fax

3.3 AUAYIUYBIAUANFY LOUT VTV e R 2L SO
Place of work: Address No. Village No./Building Soi (Side Street/ Lane/ Alley)
DU LT VATE o K DUAD/AUR e
Road Sub-district District
DN 1o Y SWAUSYE o) TNTENV. e R0 15 o
Province Postal code Telephone Fax

3.4 5EYENAINTUERYNYINYININW/ADABDNELUBUIAINI e Yo o] il
Duration of work permit/ work permit renewal applied Year (s) Month (s) Day (s)
T QUETUT et
from to

4. Lanaﬁuawé'ngﬂu

Documents and proofs

wSoudwell Irndnlaguenansuazndngunmaluil

With this application, | have submitted the following documents and proofs:

41 O

4.2

O O 0O O

4.3

[

4a [

45 [

AmledoLAung use
A copy of passport, or

duuenarsldununisdoiuni 1se
A copy of document in lieu of passport, or

duunludAgyussiauiimnazdiuluddgiuney
A copy of Alien Registration Book and a copy of Certificate of Residence

dunvangunseunlvidnanlusveiwndng
A copy of proof showing permission to enter the Kingdom

dunenasuaninanainsAnmvesggumveneenlilaganuing (ewensdinsveayny1nviniaw) e
A copy of document showing the applicant’s educational qualification(s) issued by the educational institution(s) awarding
the qualification(s) (only in the case of work permit application), or

vilsdesusereaidunsiluwednsssyseandunfeiiudnvugresulasseezaInN s nundgudve
WENUMEY (AN1ENTAINTTRRUYINYINI) 1138

A certificate from the previous employer stating the nature and duration of the work which the applicant used to have
while working for the employer (only in the case of work permit application), or

wildesusewea@azduneduansidiuive dudiinnuduasUssaunsalmueauiuanuivesulueygyn
(an1enIdin1sveRYy ML)

A certificate from the soon-to-be employer showing how the applicant is suitably knowledgeable and adequately
experienced to perform the work for which the work permit is applied (only in the case of work permit application)

dunenansuaniniseygevienissusesivszneuiv@nlunsdilunuiingmunedmualidussnouindn
AodlasuNMsouINnIaNITSUTeN

A copy of professional license/ certificate in case of work which the practitioner is legally required to hold a professional license or
have passed professional certification

wilsdesusasmsdesBuzdunednlaessumsnanlidyaaadyflverin
Employment Certification Form filled out by the soon-to-be employer stating the reason for not employing a Thai national




4.6

47

4.8

4.9

[l

[

[

Tususeweuseneuindnisnssunungruneivinedvidnaenssufisusesidiuaveliiduyarainasse

vidodAniuilouliauusznouuarliidulsamuiidmualilungnsgnssdseenmuailuann se/e

A certificate from a medical practitioner licensed pursuant to medical professions laws, certifying that the applicant is not

a person of unsound mind or a person who is mentally disturbed or mentally impaired and that the applicant also does not
have prohibitive diseases as indicated in the Ministerial Regulation issued under Section 64/1

U WA o x & U, WU @ §U (ngnsdlnsvestgnvingu)
Three 3 x 4 cm. photographs (only in the case of work permit application)

Tuaygeviiau (angnsainisvesaangluaygyInvinaw)

Work permit(s), if any (only in the case of work permit renewal)

NSRBI
If the applicant has an employer

]

ﬂiiﬁuqﬂﬁlﬂﬁkﬁHQﬂﬂaﬁﬁiuﬂﬁ
If the employer is a natural person

(1 O dwwnenansimesiwnisesnliiteldfudusiauvesdeasdumeds vie

A copy of the soon-to-be employer’s identity document issued by a government agency, or

dwmildeiunesdezlumedn wie
A copy of the soon-to-be employer’s passport, or

[ dnluddiuiiegues@sazduunedn
A copy of the soon-to-be employer’s Certificate of Residence

dnlusygavsentideiusesfidiussniseeniiiiiewansinfanisvesidasluumedsldaans dou

wselasuaugmiiinawselasumssusedlaggniesmiungvune nsuansssinnianiseie (613)

A copy of business license or certificate issued by a government agency certifying that the soon-to-be employer’s
business is registered, or authorized to establish, or legally approved. The document must also show category

of the business (if any)

) U dLuuUUKANITIEN1INBRULAUAARSTTUAT Y3R
A copy of Personal Income Tax Return Form, or

] dLuuuTeMsianInsaluaununamuUseiuday
A copy of Social Security Fund Contributions Payment Form

nsgiwneraduiifyana

If the employer is a juristic person

0 O dunlueygnanieniisdesusesiidunsmsooniiiiiouaniiianisves@eanitunedisldaansdeou
violdsuoynelidndmdeldumsiusedasgniomungmune Tasuansssinnianisde
A copy of business license or certificate issued by a government agency certifying that the soon-to-be employer’s

business is registered, or authorized to establish, or legally approved. The document must also show category
of the business

@ O dwundadsetedionu (anznsdidesduuedraduuidninte) wie
A copy of the list of shareholders (only if the soon-to-be employer is a company limited), or
[ dnunuvuanssnensa@duldtayana vie

A copy of Corporate Income Tax Return Form, or

[ dnunuusemsuanimsaeiuaumunesuuss fudanm
A copy of Social Security Fund Contributions Payment Form

nsdlunedrsiinfidnuvienuiiegusnsverandns
If the employer has domicile or permanent residence outside the Kingdom
L duundnyansraven vide
A copy of ser\ijice(s) provision contract, or
L dwundnyantons vie
A copy of sale contract, or
L] ﬁ’]LmLaﬂmﬁguﬁuam’hQﬁuﬁwaﬁmmﬁwL“fluéfaqL%’ﬂmﬁwmsluwummﬁm
A copy of any other document(s) showing the necessity of the applicant’s coming to work in the Kingdom.




4.10 nsailsifiunedng

If the applicant does not have an employer

1 O dwwenasiwaneingiuimeduiiinrmiuasUssaunsalimnzauivauiivesulueyan
A copy of document showing how the applicant is suitably knowledgeable and adequately experienced to perform

the work for which the work permit is applied.

@ O duundgardraven vie
A copy of service(s) provision contract, or
O duundyandovs wie
A copy of sale contract, or
O duwunenansduiiuansingudweiisnusndudoadmvhanlusiveraning
A copy of any other document(s) showing the necessity of the applicant’s coming to work in the Kingdom.
fmdmesusoridonudrsuiifuaruaimnuszns
| hereby certify that all particulars given in this application form are true and correct to the best of my knowledge and belief.
L35 WO Q’?J'uﬁwa
Signature Applicant
T
Date
wedmiigi
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LUy URA. mo LAUIUN e,
FORM WP. 30 AUNTUeee,

Avasaa1gluayy 1NN
Yy A yyw v ¥ o
vasAua1IATslasuayn g Tusvarunins
aunguaedflsaudlisinigldduiinanunnassatuiinanudila

NIUNITIANINU N3gualneilinuigurasislssine
DEPARTMENT OF

EMPLOYMENT
NITNIINLINIU
MINISTRY OF LABOUR

Work Permit Renewal Application Form
for a foreigner permitted to enter the Kingdom pursuant to the Thai immigration laws

under the agreement or Memorandum of Understanding Labour Cooperation

between the Government of the Kingdom of Thailand and Government of Other Countries

1. dayanuriein
Particulars of foreigner
1.1 %agﬁl?juﬁ’ma VUGB Do oo eessseseee oo eeeeseeseseeee oo
Name of applicant Mr./Mrs./Miss
311K L TN AT e DWW, Y
Nationality Date of birth Age years old
12 odluusemalng @ N N OB oo
Address in Thailand No. Village No./ Building Soi (Side Street/ Lane/ Alley)
205 N TS V4US o OO DWAD/LU. e
Road Sub-district District
FIATO e SHALUTD s TITENT Lo eeeee s seeseees s
Province Postal code Telephone
R U T DN TITOIING oo eeesesenesseeseseeeeeeee
Fax E-mail address
13 enansuanenslésueugalverlumvenandnsegralneghamisseeluil

One of the following documents showing permission for temporary stay within the Kingdom

L] wefsdoifuma L] wenansldunumiedoiiunig
Passport Document in lieu of passport

LAYV DONMALAL. oo seeeseeeseeee LU L T
No. Issued by Country
DO U e T B U e
Date of issue Valid until
ATIVAIATIUTELA e VYT e DO
Type of visa No. Issued at
DO U e T B U e
Date of issue Valid until
I BT D NN L0t oo

Date of arrival in the Kingdom

Isueygmanniinanudmihfinsaaudiiiies s NITITIRAUANUTION oo
Have been permitted by an immigration officer at the immigration checkpoint in

TIADEIUTIVONUNTNT BETUT ettt et
Permitted to stay in the Kingdom until




Jayan15Mnanu

Employment record: previous and/ or current work permit (if any)

LUt UTATTU LUT o DONMATUI oo

Current work permit No.

DBNMATT (FIVTR) oo L DTN

Issued in (Province)

Valid until

Jayan15vaayIn

Particulars of this application

3.1

3.2

3.3

34

UTENVUTIVDOUEY W.coverrvcrrnnerrsessssessssess s

Typel(s) of work applied

BNITOUEITU oo eee e e e ee e e e e e e e e e ee s e e ee e er e

Nature of work

QDT N e oo e

Village No./ Building

DU FNUB/U I e

Road Sub-district

Province Postal code

A0 MUNYINTUVBIAUANAD LAV NYN/DIANT o

Place of work: Address No.

Road Sub-district

TSR L T SWaAlUSYAE ! NSFNA.........

Province Postal code Telephone

28NNV LUBUA VNI s (YRS

Duration of work permit renewal applied Year (s)

AT TUT Lo QURITUN.........

from to

Fax

............. WADU.eeeee U

LONEITUASVANG Y

Documents and proofs

wioudwall drminladuenansuazndnguismaluil

With this application, | have submitted the following documents and proofs

41 O duuwidlsdaiume vse
A copy of passport, or
O duunenansléununmiadeidiuns
A copy of document in lieu of passport
a2 U dwwdngumseugelidunluswerandns

A copy of proof showing permission to enter the Kingdom

43 [ wddesusesnsiwesidasfuneiilagssymanaiilidrsyanadguilnevhau

Employment Certification Form filled out by the soon-to-be employer stating the reason for not employing a Thai national




a4 [ ludusewesfusznevin@nnsnssumunguuneivngindnnenssufisusesigiusveliduyarainassn
wielldniluiouliaudsznounazldidulsamudiruunlilungnsznsndsesnmuniuluinns ve/e

A certificate from a medical practitioner licensed pursuant to medical professions laws, certifying that the applicant is not
a person of unsound mind or a person who is mentally disturbed or mentally impaired and that the applicant also does not
have prohibitive diseases as indicated in the Ministerial Regulation issued under Section 64/1
a5 L dundyania
A copy of employment/ hiring contract

a6 [ Tveugnvhau
Work permit(s)

a7 U nsdluneshaluyeeasssum
If the employer is a natural person
1) O duwnenarsiimeneniseenlidieldidususnuresdantuuei vie
A copy of the soon-to-be employer’s identity document issued by a government agency, or
O duumiddeidummeri@asfuuedng wie
A copy of the soon-to-be ;mployer’s passport, or
O duulvddyiuiioguesidaasduuneing
A copy of the soon-to-be employer’s Certificate of Residence
@ O duulveygavienisdesusesiidusvmssenliiiieuansitfanisvesgsazifuueiisldannzifou

wsalasuayn mlidanaselasunissusedaegniewiungine lnsuansussnnianisme (613)
A copy of business license or certificate issued by a sovernment agency certifying that the soon-to-be employer’s business
is registered, or authorized to establish, or legally approved. The document must also show category of the business (if any)

[ nsdiwedraluiifyana
If the employer is a juristic person
O duunlueygmnientdedusesiidrusivnisesnliiieuansinfianisvesif@esfumedaldaamzifou
v3olduoynnalidadavdeldtunmsiusedasgniomungrane Tasuansuszinnianiase

A copy of business license or certificate issued by a government agency certifying that the soon-to-be employer’s business

is registered, or authorized to establish, or legally approved. The document must also show category of the business

4.8  @WIZNIAUNIINIRANAISANIINIUYIBYBIUEN Y
Only in the case where the employer assigns the foreigner to work as a shop/store assistant
O O drwuwmedoumdad vie
Copy of commercial registration, or
O duunlveyaenienisdosusedliiuszneumdvefianungrunedu vie
Copy of license or certificate for commercial operation under other laws, or

Copy of Contribution submission list, or

L dnunenansiimesisnseentitiiesyaiansesuseslissnoumdveianungmunedu
Copy of official documents issued by government agencies to authorize or certify commercial operations under other laws.
@ 0O dwwvuianssenmsadtuldyarasssunvsensitulddiyana
Copy of personal income tax or corporate income tax
(3) D FUUILUUTIINTUARAINITANRUANNU 13D

isdasuIRINISNINUAUINY
Form of Thai employment certification

Pmdvesusesiifennudsuililuaruasmnusenis

I hereby certify that all particulars given in this application form are true and correct to the best of my knowledge and belief.

Ty S HEuAve
Signature Applicant
FUrrersirs s
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LUU U €&
FORM  WP. 44
, WU
NSUNITTANIIY fuaiAsumensiuluaygnaie C17L i TI———
DEPARTMENT OF Request Form for Making Change(s) to Particulars of the Work Permit | UBHIU...cccovvviiiniiiinen
EMPLOYMENT NULEVUTZIRIAUAIAT
AITNIILLIINIU

MINISTRY OF LABOUR

¥ 1 1'%
YoYyanUAINNIT

Particulars of foreigner

1.1

1.2

13

YorEuAIve
Name of applicant

Nationality

Tuauaavinau @i

Work permit No.

ONMATUT e

Date of issue

neglusznelng i
Address in Thailand No.

Province

TNSANT o

Fax

UY/UN/UNNET
Mr./Mrs./Miss

............................................................... Tolanaiun

Issued in (Province)

Valid until

.............................. VUN/BIANT o

Village No./ Building

Postal code

..................................... TUsualgBEnnIoing. ...

E-mail address

Jayan159ieu

Employment record

2.1

2.2

DD N oo e oo s e et e oo e e ee e

Name of employer

A -
NBY WU

Address No.

Province

A0MUNYINUVBIAUANAY LAV 17 0TS
Place of work: Address No.

Province

Village No./ Building

............... FAUB/U I e

Sub-district

Postal code

Postal code Telephone

Soi (Side Street/ Lane/ Alley)

...... D UAID/ LU e eeeeen

District

Fax

Fax




3. dayanisvedsunenislulusygiminanu
Request to make the following changes to particulars of the work permit

Wagursaunly

Change or modify from

to

899N
Reason(s)

4. @NEUATUANGIY

Documents and proofs

nioudveall drminlaguenansuaznanguassialuil

With this application, | have submitted the following documents and proofs:

a1 O duwienansdrfyuseidvesausisdniiniensniseenly
A copy of foreigner’s identity document issued by a government agency

a2 [  duwnenasvsendnguiuaasiiiuindimadeusemshiusugiahauase

A copy of any other document or proof which substantiates the requested changes of particulars of the work permit
a3 L Tueugnvhau

Work permit(s)

Frmdrvesusesidennudrsuiiluauaimnuszns

| hereby certify that all particulars given in this application form are true and correct to the best of my knowledge and belief.

37X OO HEuAve
Signature Applicant
FU oo
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Address

(hereinafter referred to as the “Employer”) and

On

5P 03¢ 205

Address

(hereinafter referred to as the “Employee”) Both parties agree on
the following :
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1. Job Assignment and Wages
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The Employer hereby engages the Employee and the
Employee agrees to work for the Employer in the Capacity of
at the rate of
per hour/day/month.

The wage shall be paid on day of the mouth
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2. Duration of Contract and Worksite
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The duration of the contract is for

month / year (s) starting from the day off arrival of the
Employee in Thailand and the worksite is at
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The extension of the contract Shall be mutually

Agreed upon between the Employer and the Employee
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3.Working Hours
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The working hours shall not exceed hours a
day. days per week

C C cCocC
U)(DG].O')(\J)LI 3’3(\?02{]?
q@g OO('YS@G CG(DGlII

=] C C C C
‘?361 U)@OU)C\)(\;JG’B(\?OG]_(TJ

4. Holiday and Leave
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4.1 The Employer shall arrange for the Employee
day(s) off weekly with regular pay.
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4.2 The Employer shall arrange for the Employee
days off per year on Thai official holidays with regular pay.
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4.3 Annual leave of days shall

be allowed by the Employer for the Employee when completed
one year employment with regular pay.
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5. Overtime
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5.1 If the Employee works more than the usual hours
On the regular working day, the Employee shall be paid extra for
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5.2 If the Employee works on holiday, the
Employee shall be paid extra for overtime by the Employer at the
Rate of per hour/day
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6. Food
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The Employer shall provide to the Employee three,
Meals a day of working day and the food expenses depend on the
Agreement of the Employer and the Employee.
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7. Accommodation
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The Employer shall provide the Employee safe and
hygienic accommodation and the accommodation expenses
depend on the agreement of the Employer and the Employee.

C _C C C R [
320006 C0PO IOV CV(J W C6ID
oc C O oCc C C ¢ o _C
GHEPAYCICLM GHEP COCICEIOZMD (DHM|PEOIEN
Q
33(\30%}003&).,0%39@90 00D:§)20p0 06N

QIO’SGOT(EO’_)@COD@CII




8. ANSNEINYIUNA
v U Y| & 1 1 U
YIPI19PNAITA ALNT DINLANSNEINGIUND
WNaNINMaRATTELIAYRIY Yislunsal
Uszausunsne 1iada1nnIsyaukaznsaidulieduy
AADAIUINYAIIN SEMINNNNTNEIFILALANABNY

AIuNHNNY

lunsaingndudedin Aldanelunisdn

msenbingdadugsuiingeu

9. ANAUNIY
WP IYANAUNVDIGNINDIUTENA
e sumsdanmugSudgninauisiin uazaiem
lagansnaugilanuivesgnandlunsaingu
9 % aa a v =
Asudya eniunsailidunuiinvesgnang vve

usnLaNde

10. davsAy

10.1 gninadoadedls uazufiRnung
fotsurasuismneing fetmuatungliiteuly
nonne wasliauAsnssvuUsTIULHENUTTINA]
e

10.2 gnirsdasrhandftumeiaviidy
liluvhaulifuyanady

10.3 gnansdeslinsgvinislag Tudnwae

YuyHUsEmIeTINdInseyhmMstudang iy

8. Medical Treatment
oll GGOSO']SGD&)G
i
In the event of the Employee’s illness or accident
caused by work during the period of the contract, the Employer
shall both provide all necessary medical treatment free of charge
to the Employee, and in the meantime pay regular wage and
compensation on terms not less than those stipulated by the law.
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In the event of death of the Employee. All expenses of

managing the body will be under responsibility of the Employer.
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9. Travel and Transportation
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The employer shall pay for the cost of Employee’s
travelling to Thailand as well as pay the arrangement for
transportation to his assigned housing. The Employer shell also
pay for the cost of the return travelling of the Employee to his
country after he finish his working contract, except that the

Employee is at fault or terminates the contract
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10. Obligation
c
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10.1 The Employee shall abide by the rules and
regulations of the Employer’s company stipulated in conformity

with the law, and shell respect the Thai traditions and customs
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10.2 The Employee shall work only for the Employee’s
company.
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10.3 The Employee shall not engage in any unlawful
activties such as protest or demonstration.
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11. Termination of the Contract
C oc RC
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11.1 In case the Employer terminates the contract,
the Employer shall give one month notice to the Employee,
or pay one month wage in lieu of giving notice, or
otherwise act in conformity with the Thai labour law. The
Employer shall thereby pay for the cost of the return travel
of the Employee to his country
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11.2 In case the Employee terminates the contract,
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the Employee shall give a one month notice to the

Employer and shall pay for his own expenses
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12. Others
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12.1 In the event of natural disaster, riot, fighting

or war the employer shall evacuate the Employee to the
safe area, and if the situation is no longer conducive for the
continuity of work, the Employer shall repatriate the
Employee and shall pay for all the expenses of the

Repatriation
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12.2 Other condition not mentioned in this
contract shall be in accordance with the stipulations of the

law.
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12.3 Incase the Employer fails to implement any
of the conditions agreed in this contract, in full or in part
the Employer shall be responsible for all the losses

incurres to the employee.
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Done in duplicate. One in both Thai, English and
Myanmar each being equally authentic, each party

holding one copy.
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In witness whereof, the undersigned, having fully
understood the contents of the contract stated here-in,

have signed this agreement
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Signature Employee
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